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[(WE] AZANEZRTHAEXLETGARTIER, WA &G A EEHE
BTUARAN G, HAEE S AN B RARRAL T #0922 e
BRIAL, #XH#mMERTAHIAN GBS N &L REH, FHAEELET R
T EREATT N, BETAZANGMASNLE, BT ERSENE, R
B, X AN AR L, FEARFERERN T EORARETT 249
iRk, ZEEENETEABRGFAR AL RALEL TENR’, AAFRLE®
F—, REHMIARL, ARPBSRERLT AN G LT R, RELHRF E
Fe LA, FRERLFFRER, ARFAEANAK ST KSR ERACLE,

[XEIA] AN FEXLHEF AN EE  HNET

[FEHEE] D63 [ SCHftRIREG] A

[XEHS)] 1674-2486 (2026) 03-0177-19

VENH LB TR ZIE A, i BE RO JC A AN, o B AR BOIR 5 A L4
B A TS R AS B T Tz SR A ) B LU AN (SO A ke B ) R A S B S A £
REE, HORMMRENE, AFrEE B AR TR IR (Goodsell,
2000) . 7ESEERT, ATEOMLOCTEA AR B b BEHOBIL I SRz 1, A7 BOUL N =552 14

« IRF, ZMRFEEFRE, PEIAGLEARL P SHL, RE, ZMRFERF
R EARE, BRHELREFTER, HEAFZXFHBAAALIRBGEFSAEL,

AT E, BRALMAFALBERE “AM P, AEFEANY OISR I HEE
AFHEIE LR EAR” (72504091), KB HFAIALHFATAXNALTE “FPEEEH L
ERFTHRAERFAHAFE. Rid, MELH S AERMF (24YJA630028), M kK F ¥ F4
2 F 54 B A B (20251zujbkyqm003)
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BT ZY AT BOHLOC AT N BT RS (RAEHE, 2006) , SR, Bl & FHZ IR 0
RALJE, SNtz K, BRSO R py ok AR 02 A i R = B K B
W B A 2 —, (RN AE 5 A9 3G B S5 & T AT H T e R A A H 25 FH
(Aadm et al. , 2017) , #5047 BOH I A9 A0F 5% 328 i X4 8 AR A, JF 6 B 908 DG 1 A
EHFERIN R T SE e b, B AE T G T B YR (Red Tape) BT RLHR W
(Ineffective Rules) HIARZ WIS (Bozeman, 1993), SR, %40 Ik (4 ifF 58 H1 A7 4E —
S SRR, SR T, OO MRS A v R s iR, B L
MELLE FHF S8k (Zahradnik, 2024), Hkt=Z 58 50 00 B0 HE 28 5k I B LA F ML &
FmEE (4T, 2021), W E 7 IE, B0 SRR 5E LT # E IE #
EALIREE (2T, B—, 2025), 48R 2 805 5 DU A0 35 0 32 0080 25 i %
M BB/ TG, FHE LS THRE THEAMERE (MRE, 2015), 1,
X BTG 5L PR R ) B R B A R 2 e, W SEUE S RAFAE 43 B (Blom et
al. , 2021) . 15500 BSOS 5 WL AR 120 W7 T 15 T A2 ) B R0 00 A 9 A e 5 S R 1Y
TR o TEXAER WG 5T R T, DeHart-Davis (2009a) AN, 75 B ALFT BUR
WA R PR R, 42— B R A —— A RO ( Effective Rules) , JFFRZ
H“8kiH7” (Green Tape) , DeHart-Davis 88 T “HROW" AN EHE, XHA
JE PR AL A S PR R LU B A R, A SO 3R i S A

AR ) BB S 5 X, e S 1A A P I AR AN 0] 4 R A %
FEMNECHREPIERNA G LU ER, A O 4 B3R
WY BT R AT T RO R A BIRER . R, BAWIUE, ) R OCSEAE T
U] 15 RN S it v R0 A 2 VRN DA SE R 20 H b, i e 4o O VR R A A T S
AR B SCYR T AL A LA B 0T R D Y R T S e Y B O T T R X B
SERY AN SEREAG IR i 0T )RR S A A e A SUrh AR A R TE AR ( DeHart-
Davis, 2017) . iAW S8 1T S50 58 10 Jm IR, B B 93 50 505 1) 40 D) ()
SCERALRE S M AR, i B R A S T RE T O R B AR, e — A HAA )T AT
SEHT S S

=, NEXHELIARAN TSR

(—) BHANRBIELS 58S M E

MASATECEA M R R, MR AEAT B s Z 40, A7 BOyL S il i AL 4
SCUE L bR SR BURRAE AT RE S 20 IS vk N B A 2 27 AR S5 TR W g M D) R HG
AR (WK, 2023) , HBAFERRIEZE MM W R MEIRA S —, &
IR T “ATECN” AT BORIE” A7 B SR < il BRI S5
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A& ORHETT, 2012; An & Bostic, 2021), REMESEZ HAMARME, H
ZHRCFFONN, KR AEANE FORR AT, A FORAEBRIE . AT BUA AL
BRSO (BRI, 2012) a4 RO 52 1 B2 A, 5 50k il 2
PRI F B R A T H A m s, BVESCE Y b HZE SR e SO & —
BHAFAED I, LA Bozeman S A3 1Y 7 35 22 DKLU A9 20 WL J 14 b X6 6 SC 98 719 it A7
S, AH SRR T AN UL g U A S Y 3 R R I i B 028 1Y ( Kaufmann & Feeney,
2012), Bozeman (2012) A NJFZit 4 i 7 H 45 AHOCH B SCYF ST (Stakeholder
Red Tape) US98 % C%5 157 #E&  ( Multidimensional Red Tape) , X KI7E “ E "
5 R ZIE AR B E, H X S 2 i oA BR BRI R AR
PIMRA S, H IR 27 50 B0 58 19 52 w0 I M 7E R W iR Ak . S0 T A
HFHZRZ AR T]GRE 1 4, K DOk B AR RS RCR AR R Y < B2
W7o BRI, BEEATFRAIRA, FENIT IR B BRI R 2R fm, e —
ETEE T AT LURIERAE A, XA AN E, EmEXHETREMNKET, 5
AR G A 5% P50 2 20 B AR 0N BE 0 80 VR T AR 4 TR B SCSR A MR O
# (Borstetal., 2019), XAHLMT, EXHE W LM A AL AT MAE A
R BB 4H 2L A2 ( Moon & Bretschneider, 2002; Van Loon, 2017), iX£t% i
el “ BERFHZE S X BB R, e RN AR AN Z R A EE
FEB I A FIAEH 2P B b ZAEH (Van Loon et al. , 2016; Yang, 2023),
TR E Y “FW-FW” . Hgmg “AH-Fuw” Xgateth, A
R0 P38 0 0z W AR, X — MR R EIE R I A T 2009 4, Hi 32 [ 4% DeHart-
Davis B X2 H . DeHart-Davis SR FFLAR BRIS 09 77 74 X5 A 800 59 FA™ Ja P 2R AT 17 A
F5, BOELI] 45 1w 4k ( Written Rules) . B 8 09 15 i - 45 22 ¢ & ( Valid Means-Ends
Relationships) . #x% & & A9 #5 %l ( Optimal Control ) . N F — 2 ¥ ( Consistently
Applied) . H B8 F 25 4 5<% BRA#  ( Purposes Understood by Stakeholders) , X H.A™J&
PEHRA B TA A R0 B e, A e Pk A 2 G B s A B A 2L PE . DeHart-Davis
fath, AR S BT BB A WA SR — R EORRE X AR TE B R
AR BT RE g by o2 FUIN A 2 AH OC & BT e 52, B 0 0 25045 31 41 2 01 1Y
FfR . PATBUESE (DeHart-Davis, 2009a) . 7F DeHart-Davis & K, 20 2148 By B )
R SLBUREE H bR, T 5% IR R0 A 5 A R ¢ R AL, O s AR AR Y
B PR, A SR D AT LB e Sy — S BT RO A R, st ) g A OC A AT A
B I ST 1 6 A0 ) 1) R &L ( Kaufmann et al. , 2023)
NS5 B A RO B 3 L O Sl BB A A R A, T O A R BRI
AWEFEA TR [T, A7 RO F 58 BE IR A 2088, o2 X0 SO0 1 iy Sk 5
B (MREREE, 2015) BRSNS, A ARy B I IR A M0 BT Y R R
U LB 11 A O 19 TR, 3 AU Bl T i B B SR Y e A Ak S A RO
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W, R TELER CEW - 2 A, A, AR BE Bl A ET 5
CHART RS, I R SR AR UL A ] B A O SRR b T AL U, B
SO R T ER R P A ML A A S b, ORI R A A R R i R T AL
SUIN R DIRE , AT 1K ML 5% 2 55 [R) T BB A 1% G0 S8 e A =X, 02 (8 0 DU AT 5 A
FOCHE A BN HAC T, O o A B Ok T AT S OB, i R L AR,
O FEAE P 3 PR OO N e SR A AT T ORI TS, MR, A A
AT 5E H AT AL TR0 R R Oy Be, JUH T [ 22 FR R U6, A 2800 I Ay B 2 % i
A BE— 24 R

(Z) BHANSHE XS P

B X A ORI B A5 B IR, RN ] R S v S — SRS, N T
20 DY BT 250 0] P AR A R S A E A A XS DU LR A DG ME A AT 40 By
e

I RIECR &

27 S0 BOCS8 Y i ME & B I A AE oy B, Horb, 2 1E %43 Barry Bozeman
(1993: 283) W& LI KA Ty, M B SCEH 2 IR A RO 4 4 200 R
AR, RSN B A5 0 S IO E R SRR S e AL FR O 2
ZUECYEHT ( Organizational Red Tape) , T M ZH 2000 £ o 0 2 Sc 25 47, o o
X AR LB CRNE . N VLR A A B %, Bozeman (1993: 284) 4
T AR O HE EOCE T RS, B IR A RO R G LA, (B X R E R £
AHOC S BEAR i AL 0 AR 2Z 0 (S ZHSURIN | SRR Y o 3k — MG o T 4R
WESCE XN NEPRA S, G i RO B Y B i 2 . HA R &
WL A7 1) 27 3 3 g T Ay B SO Y R A A X B U R A5 A B 2 H A o AR R
B W KF (Pandey & Scott, 2002; Kaufmann et al. , 2019) . 7l & /1, Borry
(2016) PR T =T X7 (Three-Item Red Tape, TIRT) %, %R EERZ
VAR AT 0 %) T B R R AN o S R G A SR A R R ) g B S R T R
Van Loon % N (2016) JFA M LATAE Ry ol 19 805 5 R W5, BCR W 4E
R YRR, N NG B B I R R A S 4 B AT A R R CA I RLE
ST, B R RORE AT A9 Ry P A, — R B B R gt R
PRI X5 52 B H bR 09 JoR0ME o T3k I A 22 3RO 2 DX A A SO I B S 4 T Y O B
BT AE

LI X — LD AR IRk, S R I L AR S A AL R Y
BRI, ECIR L H YA R RS N, Gl R ST
AT XFERGR, HEE TN R T M EmnE (I, =, 2020),

- 180 -



ABEX B Ll HHAN, A EAMNFAR GRS HF S

H i 2 B o0 A0 7E D i B S0 98 1 m A& R TH AR T, il an Xk B S g Y Y SR R 23
WTAESRL (Fh4o0, BREfE, 2023), FUE 2057 X AR T AR sh BLAE 7 15
oM (SRREE, 2021), AFSF, A RCH B N TE TS BRI RN A L, B
Bh TR PR BB AR BT R AL AT A R A, W EE RS, PR
() B HH I AN 58 4 A5 ] A7 B 00 40, — 6 22 00 A7 BB 6 FH 58 A4 b B A Ol OSSR Y
A FHIE AR R S (405, 2021)  fTECRHERRE A . I 1F
S BUFHRTTAT 2838 09 3 F b 75 SR A 25 R A, LS A ) A L A AR AL
PUNASE (Shag, 2022) , B0 A AT BRI AR AT B, B AR E K
MNE LA ERRZER, FHEARERIFSER, mXFREA LA L HiRX — 8
Keid, BESCYR TR 1 a6 TS e R0, R T Re i Ak sk i, B RS 4
LUHPRIIE R, ORI H W (405, 2021) , 1A S0 0 2LEL 0 A
BE N S, SRIHIS LT HAR (DeHart-Davis, 2009a)

PR, o] DK A SO0 N 55 %S 98 40 B O — AR O A A A . 22 00 T A 8 52 B
HIpgesk H iy Jf ke e, BT B30y, TR, iR S E T
WHEE AT, BT H Aw S5 Y T e Pk R A5 )2 B SCSE T M SR 45 F (Hattke et al.
2020) , A AN R SE 3 T B AR AR HE S — FR B AT DAAE 2 R0 S DA 1
JEME, EIEHNEE AL . RG-S R R . IaE RIS N — B0 DL K
H 085 1) 25 AH OG5 B 30 S0 A0 00 DA B AR R H A H AR A SE I, JF A 2R g5 AH
O I AT IS A T B AR e e ) R AR B AT 4 A2 A

2. B AN 5 kT oy FE )

b T ESCEAT AN, B FRZH] ( Necessary Bureaucracy) X — #2350 78 47 B
FO A B 5T P 2 A2 B e, H s B 5 0k 21 2 R R ) T 6 B T B A 2% DD AR
Ko MHEESCE W IR R MIRA, EENZEENRB BB B —E 2 R
A7, AERNBUASTEI— 2, BEXCETERZHA AN AR, CAH¥EER
WE T sy [ A BR S 5 30E oW EAEH, ©5 ARSI & —Fh 2k
PIFE U IR B &, RIS SC28 5 76 B2 B B AR A BB & # W8 7 0 BTG VE L (AR
H, 2021) , XF—2Lde = H YR 9 Tk UL, B0 iR B — A AR 4R
ER (SR 5L, 2024), M40 B SCE R Z B BE AR, A D WF 58 I 46 S 0 0
“IEAT, RN Ok BE A B SCE T, IF 4R 0B Y 0 A B I R A OR B S gy
(Feeney, 2012) ., /R, HEobhl]m o8 76 3R 1E F A &R BB H Ak, (H
514 S 0 B S A M TR ol T 7 B i 7 N e 7 S S DR S ) S AN O o e
“OERHZ M S H (Van Loon et al. , 2016)

WA YR 4 B S IR L8 B A PAT R AT BE 45 4 U 5L Al ok T EE A 4
BFESE B 2L B b MR R A 87 Oy T B A M g AU AR P ( Yang, 2023)
W ABE 2 B Y 2 A R AE T o R R B BE T e, BRI X T A 2k R Y
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BT B TR 4L 8L B 7 Fl— 20 (Oliver, 1992) i ik F B34 Th i th 15 R
[) )22 G (R ZH R i AR DG A OG o X T IR — 20 BRI, 76 20 2 )2 9% v i) LA R AT 1 1
B e R EOCIR Y s S ok, HRE B i 04 BR DR A TR R R
(Yang, 2023), XKW @ ZEME | hEEEHEMER TIEEERZ 8
TR S W AR 0, T A 4 2H 2Rk P AN — EOVE 9 BTG D RE A AR 2 A 2 R RS B BT il
1 ( Walker & Brewer, 2008; Mattingly, 2016) ,

AT LU b 2R R 2 & A — A T A BOW I B OSSR T Z R SRR, B
ARG 5 A B ITFAT . X o3 e 2R )2 1) A58 S5 19 1) DG SR 7E 7 40 o R DU 2
XL HARA B stk (Hattke et al. |, 2020) 11 X 20 A 500 U 5 00 8 44 B2 il
A8 S B A T LU ) A AR 5 e B R A A U R S 6 A 5 ML T - R )
AEX W 5 T B R IAR AL S A9 RN (Van Loon et al. , 2016) i i B2 6l 49 HL
MIAT 2R B it g R 1E, HZORXA IR w2, HIRS T — 2L i
HE . A, 2B B2 ) 500 A0 00 0 Bh DR, 9 ) R DU Xk 3 O 45 2H LAY Bk
Fe R —BERER . MIZT, A RBORNRA X 24 m A BOA SR, mH, h T
XAVEORIIREE R A JZ R e 5, B A2 7 N Al BEAS 8T A A AT K,
BN 2L J2 A B 0 A 2R R, 3 S ) 0 7 5 I 0 1) 20 20 B b A BUIR B
JEALEER (Mattingly, 2016) o 1074 SO BB AT AT PR AT He 52 BE 0w, BE
TEFEH LU H bR py 52 B0, B LR £ AH G 38 19 Ik AT R S35 i) R O S A7 76 B B 1Y 2 )
FE5

it EIR AT LU B, A RBORI | ESCR H  BR B ) = A  E
X, PR AR RRE EATERR S 2SS, R R, B, AR B
T BLEE R L, BESCAR A B A% O AR T A R Y £ HH G 2 2 E AR S 3 TE R
AT SR U 768 A 7 o S R A e, i R ol 0 U0 A A A Ji v DA R R I i R 20 2 H
WRETT, BERMALGER SR ML EARNCHR R, £, AN 5L
FHZE S Z AW AFTE I 2 22 5, 2B ZE il — & W N iy Boa Th gk, H
XAMBUAR T RETEAFTE )2 S 22 7, (H X R 2 90 22 S V7 A 8080 0] v ) A 2 AR B
SRR A RSO I A R B L AR R A S 1) Pk B R B A iR 2R S B X A Y
BENe TR, BSCdR Ay R B bR 52 B JCRCHE R AT R 04 17 HR I 52 B AEEE i
SRR JZ ] 0 7 2H 2Rk e RO 15 ) D7 T $E R S T B Y 4 3 SE A Y B
B B T 5% 5 SR M B A 2 SR 0 A et . 2 4R, DA SCEATFEAN R R
J2 T 8 52 i VR T
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HHEAMARGRAITH O

X1 BEIAVNEBEXBEHBFTS LR
A 2 FN & 5 oo B 04 B )
FA LM, A& AA BRERATEAR P TR L

%ﬁ;%@%@%\%% L S DG FS W B R W R E G4,
MATL HHE-ZREEXE RiE MANEBHOZTAZAN RAEAZHAZBHAPPER
B IEH . B — &K, AN &8RS LR B e
B 69 A A %48 % AL g #9 AL W) Fo A2 5>
B RS ARHLN AT ARG R HLI 3 8 0 FAL 34 o ML 49 B8 T hett
. . RiEEAAMAAR, XA BETHMAN, LA
B ARG I AeA 2 IR B AR
PO RAHTATIA A SR ) T At HOP R B AL
R A AL 44 , BB SR RAE, TAFEL THFE AR, RBAX
HLI g 7 42
’T‘%}uﬂ’ﬁ’ﬂﬁafc‘ﬁ J‘?vé’ﬂ%%%# F 51 322 b T th
BRI % 3 e 5 5 AEHER £ R 2%,
Mg RN mn s s #, i
- —ETERBANBZHXEN W gk MALEL BT, mEEE
T mmaba s e 45 AL T TR
Hak G b 5 FA2 5T 48 4B B0 A R A
A% B ik AR i B
wig - FE AT B AL A 3k
TR EE AW,
=. BXANEE KI5
AR R G ME SCRRZE A 7 ( Systematic Literature Reviews) X [ Py Zh SCHk #5471

K&, KREHE Web of Science (SSCI) S EMM (CSSCI) #HEE, KR
[ #% %2 2025 4F 2 H ., 1 Web of Science (SSCI) %% ¥ FE i ¥ & id 4 35 “ Green
7L ORI

” o«

Tape” “Effective Rule” “Effective Organizational Rule Institutional Rules

LA B OCHE Jy ) 19 SCFE N BR A SR PR e A R 25 5 . 7R P RN (CSSCI) ¥ &k
S CIKDR AT S & U I SV &S IEAG YU -39S A1/ R e~ R 0 i G -
KRGS, TR R, EH X SR IETT N A o AT B sl Tk, PR E STk
SERPF AW A AARAE, M BRE S RS 3 BUR R B9 SCHK . R B DR SCRR Y 2w
EHFIH 2024 W PIS1EHR & (Journal Citation Repoﬂs JCR) ANAEIH 49 AN
B4 Y SSCT Z G F), LK Google Scholar W3k #E47 SCHRAM 78, T s A SCHk
13%0%%%mﬁ%%ﬁ%iﬁﬁﬁa7%o@1%m?$iﬁ%ia%mﬁo
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e TEWeb of Science (SSCI) SHEAIM (CSSCI) #IHIFE KR,
ik W B, FRAEIHIA] RS 7 40038 75 20400 4 SCik
§ (N1=200, Hrhoesc. 18855, dic: 125)
) |
X W YE STk N A W B 5 8 5% 32 U £ A9 SCRik
ﬁg} (N1=200, H:AFEL. 1885, > (N2=186, HH 330 1755,
w HFaC 125) s 115D
— |
P K RICRG 4074/ S5 11 T 7 ik
f{ SSCIE LI FILL K Google > (N3=13, Hh3s: 135,
% Scholar#t 47 SCRk b 78 I3, 0kF)
X
o B SCCHRZEREH (N=N1-N24N3)
(N=27, Hid3e. 2658, dic. 15)

B1 metx#itRing
TARR . FEHBH

BRGIR TR, REFTEIrMER SCHRAL 27 /6, SO ARR, —BokUl, 4
— 5T U A O I8 SCBUEE AN R 40 IR, AT RE 2 B U Ab T Ok R )
(Paul et al. , 2021), [Nk, HHEIT AU EOTE M BAL, &EPARFA)
Z R FRARYS, DI Sl i GUuE 58 B ok — 2 L i . Ak, EA P 5 1E R
B AW T 10 SRR TSR B, RE =TT m A N A — R EA SO0 A A
Jogs A B HCG R A A g U R BILAR 5 o R 6 A 8 R ) A 2 A T2 2R Y B2 T
SER, WA NN Z T ;=2 R R A ROR I 5 U g 52 e 5 0

(—) BRRZE: FAANHEEREERNE

FEA SO 1 2R 22 i, AR A T X — BRSO, i,
A IAEMF T U, BiEIE A B R D 32 B B iE L E 4T ( DeHart-Davis,
2007), SEEH SEME LA LM 3Pl (DeHart-Davis & Pandey, 2005)
R X BRI S A B AR AT O N B T 0 A5 L (H R R 2 BRI N AE T RE Y 2%
PERRAE , WARTE G —MESE . 1E 0 A SO0 W BE i 25 3k A, DeHart-Davis 1 46
RT CAERN T X —HE AR B v, RPN A B R A it - 45 R
KR BGE MRS N — B0k B 0B 5 A0 5 B, IR SRS E T A
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o 1 55 TR R B %) I AT S R B IEAH EE &R (DeHart-Davis, 2009a) . DeHart-
Davis X} 74> @ PE R FHALHI AT T RGE0 A, 5 2L AH SS9 0 e 47 1 AH B
R R

TR 5 TH b T8 A A0 20 2R ) i R 2 DL A5 T B A 7E . DeHart-Davis 45 2% %
(2013) # I SEUEAF BT UESE R0 5 T Ak ab n AR D52 3 R B e 3 5 B R 2 TR )
MIRSCR, TE A RO, b i 1 T AL A e v ™ A, R0 45 T 1 T 9 4 oy 2
PRSI RRE , T HL N FRATH ZHZIAL ) (DeHart-Davis, 2009a) . T 24 #1035
ARATACR,, AT E MR TS, XA H LN RE YR S b,
I T RE S BOCHACE LIE 2 TE AR EAT AL (Borry et al., 2018) . {HKH
Pk, BNFmi (SRNIERk) —H A A B E FMOLE B U e 4
R AR AR N E BRI Z —, HFHEZEIEU AR, M5 m R 2
BHZHSU L, AR —TERAIHE S (Bozeman & Scott, 1996; Chen & Rainey,
2014) , WUIRUL, BICH/PIRAE CHAER B IAL I (Bozeman, 1993) ., A
RACHE U e i Y R A5 T AR SR, BB E T A R MR ST AL, T A R ) A RR 1
(Organ & Greene, 1981), W ox7E— & B b IH ool 25 S0 48 59 (9 (A M52 0 ( DeHart-
Davis & Pandey, 2005), MIEEA SR G <y B0, B4 WFoT 48 1, K00 5 1
X THRY B SSAREA (ot | DRORE . A A SRUEA EEME,
Xt TR HA NS A PAEREZEZ L (Portillo, 2012)

BI B0 045 It — 445 2R O R 4 LU 5 1 M A0 E b, O DR UL 5 0 RE A 808 X
HAr, X —J@ e HPLH AL T 4t “ W K7, 13k T A 2000 3y & Bk
(DeHart-Davis, 2009a) . A &ML 28 (R 50 5 0 bR Z 18] 9 5C R 2 2 A B,
RIVH it BE AT R A B TUE B bR AR 8, 3K R — A B A A B, A E R0 ) o
o B SR T T T S B Al — 2D A R O SR T, R A A OGS
IAIE E S EAE, AT A SE B ny vl ge k. Sz, 3085 0 (109 BRAG 47 AR U5
THIE A -45 ROCHR, MNWBTHARBELE B br 5150t @ FEvE 2 5, 23
FILO JC 2 S B W H AR ( Dehart-Davis, 2009b)

Hie 3 I A5 48 00 R AR — e AR AR B, E R AR R R T T
O TR . TEE SEH LM PATAL S5 0, BRI — DU H B0 E A&
Bozeman 5 Anderson (2016) 5, i EHEH 2SR EXE N AW EERNE,
445 T AL AL IR R AR A L = 0 R A R e, G BRI 2 A O Tk e
W A Sy SR, A AU AR RS 2 AR O B, BR R O 2H 2B 1R Y R
NERFF L E R R FIR, il s oo 7R IR RS, JF 1) 2H 2UN 5
ik T il A E AL, ARSI 22754 2% ( DeHart-Davis, 2009a) . X524 214¢
P2 2O R A ST O, 45 Y Bl 2 1 15 ) 4 B A 5 R 01 RIS AR G &R
(#e i (Meier & Bohte, 2000) . #5HLIN A4l ) B b 77, B E AL
W, RIS —FPX A A EAE, B TR M NTHERG Rz, BHR 2
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AR R E A LT AR, ATRETC A RS A L H Fs

Dy FH— S s AR () 0 FH 5 EEAE R ORRE— 3k . B IR AR R B W
[[0F s Ep s UL /A B S v o /N O £ PN P S Y R 4 1 s /A Y 05 /N s = A '
T A B A E AR, YR B —SOw I, B AT DS B P SR X RE, AT
RIFHRMERSHLRE, AESNEFEERE, REAREMNA N (De Cremer
& Tyler, 2005; DeHart-Davis, 2009a) , 2, FUUARN A —BERIN T LR, 5
TR RACFIR , K5 LR HLUR G A AEE 53, Bozeman (2022) $2Hi A2
A RN Ja P %) R0 53 PSSR A i — 2B RS2 RO A SR B — Bk S B T AT R
MEZIKE ), AR E, JETE SR SR, A 58 7 A5 A 14 5 AL
BN, SR H— S AR AT B — N AR B PE (Borry et al. |, 2018)

) B ] i A DG 3 LA SRR U ) 5 85 0 O BT A R 25 AR G 7 (AR R R AR
L EHRGE) HARRE B AIA R AL ol B R RE AR T ML Y T R A2 R S A
ZUR G S B, RO S A2 T ETT ly, BEEEM N T4
HNTEMAEME X (DeHart-Davis, 2009a) . # H R sk B2 AR, KLl 75 5
B N Y A ORE 23 I 55 AT R, TRII, BEAR UE 0 BE I Kk 2H 2L 5L YO
PRFRA R, BIX AR K B AE 48U A R #E T OE ) me AT 89 T AR AT A
(Kaufmann et al. , 2023) , MAAZLOIR: A, N0 H A 325 F 4540 & 1
E NI, AR A 2% 51 E S SF L (Tyler & Blader, 2005), it fEIK
DO R T 2, B RO B SR B R, JF 4R i R Y Z . (Davis &
Pandey, 2024)

SR G, AL A5 T Ak 52 A MU S e BT RO R I - 2 R OC R B2
ik —HMae g A 25 AHOCE S VR0 G BEPE, Fedd B A0 45 i 58 B0 B¢ IR A0 e & 0T 1%
B LUEAE, FUI0 A — SO T8 i R A PR g S R AR, H Y R £
AR A B E T SRR, W E R, AZONHEE N, &
AN I PRI 7 A AT ORI B b HE 5, (H AR SR AR T4 A5, JFH X AR
PR B R . HHEMWAY (DeHart-Davis, 2009a) . a0, Bpfa 58 0 B A1
BRI - 45 R O &R, HL A0 SRR 45 AR OGN BRI B H R, A R0 S R S &
PE, S EARMTT BETE L s BEAR . ] B A5 T A 02, A 5000 D0 30 5 ) 4 AR i
AEE A £ AH OG5 1Y B A 2 0 ) S R DU F O B A J R T X T T AR R A A
YERT, B T HOR BRI R, ) H 45 AHCE E s Gkt EAF 1, 63
PE L AHBUEAE, DU HE I A 45 AH OG0 KL Y 4 32 B B A B A B

(Z) SRIERAN: BEAMNEMRMERERE

AT SO 18— DR 2 A P RO D — > AR TR A D U LR
PEXH U R BEA XA A B SRR ST TR, BRSO A 12 I R B 5
UEA O] Y A M A 2 21 rp I 7 AR B B e S 2 R 2 2 B R R0 A S A
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P, BIPUERE ., T/EMEE, AAa BN, XSRS AT LU R F
HAWAZTHRIRER

L. MR E&E

FRNE R A AN S A8V R Al Ay, 3l B0 A9 3 3 5 AT S8 30 9 5 40 e
BT | A FAFAEAG 3 S AN (AR T o 1028 BN 53 415 b T 90 0 Jeg A Ak oy 4 B, 37
TRE AT ESF M (Piatak et al. , 2022) it 02 A SO B R 1, ZHEUM
W B 280 ) B 5 BEHOR T AT 1, AR R 4 AH OGO B W) BBC 5, BRIV 2R D B 403 1)
TSP BTG R AR, BT AR SEUERI 4, DR o3 Ik 5 #K 00 A 25000 U ) ez 56 1 4
Sy P 2SR 5 A TREAE RN A ey, O 3R A T A T A R 0 ] — B R T M Y
e, (HEST R, KR ME R E2I P, DeHart-Davis % A (2013) i
b G5 7 RS AR TR ) 5 T Ak X 28 2 51 % R U A AR SR O ] 2 AR T
X 4518 J5 Z7E Borry (2018) S5 NWUAFSE P 4G BB — 20 50k . Al AiT9e ik, M43
AL R A BT B Gl ny B, Rl O S g Tk S T A5 T AR AR 8T AR
AR A A TS IR ZH S 4, A A T D TR DU S I B O T B A AR L, AR
MAE S — W5, A5 T AR ) 5 A 20 1% R0 0] 5 855 A7 o 22 [8) | 56 38 30 0 R 45 313IE
SZ (Borry, 2017) o XN H —E X A JE M, DeHart-Davis (2009b) [ - 1 4f
GER L, IR AR i Sy A e LU A B S R e RN B X — R TR —
TR PR 2% 5 50 vh A B 17, 229 [ Esf = ¢ B0 ) 45 T8 A AR — B0 i WA s M Y 52
A, & R A T ) 32 H AU ( Borry et al. , 2018) . XFit, Dehart-Davis
PR, MNGEFEOUR S AEFT N0 — R R BB 2L, ARk 46 & % 28 HoA & VR 2 8 Je
Fl g2 AHOCE AT R, BRI R X PN 8 PR AT 5 . HA = A I P o [R) A X
ZH LU G P G A R, G SRl R ) A R R g R DG S 1% LR X R ) 3 70
() 52 00 R B2 F B Y ( Dehart-Davis, 2009b) .

BRtZ A, A A DS S T A ORI JE PR s e, 5 —, 3K
PR Bedd RS B m A R e A AR e O T R, Horh ) 3ok S
T AR TR P TR AR R 2 T B R TE AR OCOC AR Y, T A T AR
X AR Tl 7 B %) A 2 4 P A 38 e g 3 B 1% 4 1) R0 R ] — SOk (R 4% 72 A2 19 ( Dehart-
Davis et al. , 2015) . XAZP oy A N E G mibnt, — B4 SfF7E, "L
5 LA A L Y B — BOvE At T — A AT S AR E (Borry et al., 2018) , [d]
W, SR E AL A KRR G, A T A R U A B I TR AR R 2 0 B AT Y 2 A
W) H A (Dehart-Davis et al. , 2013), Rk, ¥/ 7 800035 11 & a2 B 5t
FERATTRENE . 55, WIWIROE -SSR OCR | W Bt | dRd B A AR R A £
AR AR, 05 R A B BT 1) A OG . (HIX AN 45 2R JAFE e T w5 s R
05 ) 24T 8 B [l U v AR ADL I A A A0 D) i e R BB 1] AR I, R
FH — B0 0 5 30 38 42 o) 1 485 R ATD O 3 o T A B Ay P — 0 A e R Y 47 o
RN p e E B ) A B AN K (Kaufmann et al. |, 2023), %5 =, NWH—%
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A B LU 5 AR 7K ST B IR AN B0 i PR AR OG . BRI Y — BBOaT el A AN e 1, (H 24K
DU AR R AN A P ) 52 W 2 O i Y O e S TE T AR GE i, SRR — 2
FI0 U 2 i = B8 B T 6E R0 Se N T R ZX ( Bernards et al. , 2021), 250U,
BRIV R U 1y 5 8 B R AR DG 3 B A, HCTE 2 A 2 RS A7 T A7 SR O T f) A AT SR AT BR
— TGUR AN [v) 248 AR J2 K000 G ey 52 ) 2 R A7 U8 S L AT S SR A R B, AT LS
FATEUE IR BB 5 5 R o R (B 3 fh DG 4% . RO 1] 20 R AR 1 5C 7 0 0 2 g 1
FEANULR, HAUENE 45 F R B F Wi (Hattke et al. , 2020)

2. LB EW®

T Ja8 M A T AN 1k 52 e 23 HRON B BT S RS B, X 3 AN 2 20 dB A Fl Kk
Je [l A ELAA BRI i 3 S, AN/ B 5 DA 2H )2 T s — 25 0 R D) i P e 52 ) 25 41
ML . AU | PRI 1) T eSS DT T

B, ARORNGE B E R mHA AN, MR, AFEDJE X RHZ 451
23t 5L TR R A s e, SRR R A A B A B AAEE, MILZ T, A%
FRON3E o A S 0 T 5 AR Es ) B i ad B AR AR AR, N
—HUEAL N, BB RO I - 45 2R OC R AL i B DL N H rY ol PR R BER Ty,
M #E2H B PE e i o PRI, 78 B0 00 A7 A% R 5 e Y 2H T AR 1Y B T e AR
WA ZAEMRHS TAER B TH A HJE B (Dehart-Davis et al. , 2023), 26—, FH
RO RETE — € RE BT b/ b A SVt 40 HAT Bl A £ AH 5C 28 BRA 3 — Ja 4 A L D) B
o W BV 0L BT HE A2 RN ST, DN 4 AL 2L R T D ) 1 fH (Stanica et al.
2022) , 5B PR I i G FLN ) — £ TAE N BUE RRKE L N AL, XA — o AR
JE B/ T EOSCHE AT R AT REME, wR T RO SRR [RDEE RO Y S T A AN
FH ) — 2t BE £ T4 A7 BORR T 0938 BT B2, 00 /0 45 3 rp AN 06 B O O 1k R B SR T
P ZH ZURE SE s R s A, X AR RCRAE A SEER T U B2 A REAR T A7 BUR
A, BT TALRS R E S A (Kaufmann et al. , 2021) . 26 =, AN
AE $2 ey BRI 20 S 1) T e M, IBOOR ) R A T A S T AR R U Y A R
T BEOR SOR M AFTE RO P AU E M, BT DL, BORAY I AR AR Bk T St A
RS- A7 B SR ) ) e A St Ak AR S ek R N X AN W AR OGP K ik B
R A Ul /D S it e o ) AN A M o A SO DU S A T A 1 ) R R e e D O A
AE MR, S R LS P S A e SR, WD A8 B AR R i BOOR S i 1 RN R
(Fowler, 2021), 5504, XFeHZUM NG VER UL, 45w Ak ML 5E i 48 5 5 AT,
Ul /D F BB R 1 i R EROR 2 2 ZUis AR, 2 2 2T BN A R 09 3808 B RUR
(Chen & Rainey, 2014) . 55, X232 ZUE BERN 8 44 S ok U, fe i B2 425 1) 1Y)
PRI 5 40 B PR 0T f R OE AR G OC R, A O RN BB S A A B E TR I o R P
B AR DRSS Y ) AT BE T B B A R A A2 B, i R o A R 4k Y
JiifE (Lgkke et al., 2023) ., WA I, & EELM AL ITHE &
(ANTEARE) I B P M ZE SR ) S BRI 7E 3l A0 W 3d BB (Sievert et al.
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2022) .

BARTI S, BATA RN A S2E 5 B X AR R AT TIRA
ST, MFRAOLAERE A R)Z A S TR R s, DI RAZR
AL A PE L AL SN R BOR B 2D o] RE R SF . (H A BT 98 45 SR A7 e Ay s, i EL
HARRA B IEESREE S T E W E . A, BUA BF 5T X 8 ) 1 G S A 56 T T AR
F 7R AL B T AR — B R X P P L, TR R B A L R g A O
LA RN BH A6 04 15 i — 245 SR OC R AR VT AR X B D RORATY T B 22 19 SEUE A Y R X B
IS AT I UE Y |

(=) ZERKEE: FAEAEMNER

BE& B IC 0020 48 MR, A7 R0 ) P 8% i A > A TS B 401 A 3] 5
TE, — Lo B TP I S BR 2 i AR T i BE Y N A

— TR [ 5E ARG N B BT 5T 25 56 T 2 Ml S aE S it Y AR R P B DU R AT R
VE A BN R AEERT, FFRZR T 2% 0 B Tl AL PR 358 o £ A0k /b 35T H IR 7 17 /9
LHERCR (Mistur et al. , 2021) o 7EX BB H, BT A B 58 2 U5 A o 210N 8 2%
PIRSCAT & A R B T T PR 2SR, WSS A SRR W, a3 T P I8 S At S D I H
T TR, (H R B, TS A R I AT BA 2 8] )T A A Y 3R
He AT I 5 B 4 Rk FR Aok, IR IE B T AT RN U X A8 PR A 2R p AR e, R
P 2 25 O A ORI D) 7 5 B v AR A 5 S B, — TSGR BT R B I ST 4 A
I I TR B S B 014 s R ) R s B SO Y B AL A O i 5 I B SR
T OO A A, A R R R B S R A A L T A e T 4R T R )
R T i DR 3 A [ AL ) 3 A A TR B S8 71 e Ak A SR, LA T I I i
HL NG, PR T A b EE R AN S R X B s (9
R R, 2020) o 3K = A0SR M ERR IE -5 ROR N H 9 8M) g3 A 5 B
TR I B A A o) RIS R OC R X AR RS, A RO B AR £ Al s
BPE A T B R B AR AT

F1 ] PAY A 08 A 2800 U ) 52 B8k IO P ) AR S BIF S8 B AR A B 2 T 4 LA
PR FIROR T5 T 8998 0138 2 AR B AP UESE . AR RAT 5 T i 3 22 I 2 R R
RHRG G P ERA A2 S R EE R, ®RRA LA, ST Zm
JO7FH R TR Y 52 B

M, B REFRILERE
A RO iR T 1% 8 B E A R WT ST R B, WO PR LA S AR T A
LI Ja P ) A B 2 A H U B e, O A OB U B A9F o A 3 T — 2 A A R
HEZR, AR o ZH 20 BRI A 6 A B e e (3t 1 B O AL AR AN TR AR SCHE AT T A O
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W55 BESCHR T | AR RRE i 2 8] AR S DO, LT A RO A R g
WA, IFBER TARSCHT ISR EENA, ARl R, A O R B A
I (E A B A PRI DMK . — 2 HE gl 1l EE R U AF T 04 e S 5 Bk L AT RO I A Y
P BT X BESCR Y B ST, R I ST A AL L m] T AT ORI A R
W, MEATECHL AT ST [l B AT BN AR B, A T RUIBE T A B B, D R R i
JEE ML I A7F 5 Y B A R O 1) B (MG R S . R A T R B SE R, A S
[ RIN] PR B3 0 5 2 X SR R L 55 BT OB TRIE AR ( Campbell et
al., 2023) . AR 2 B9 HLUZFA A e, 3R IR R A 20 1A R
P, BEMALW BBt BN 5k BR A B B IR O 2 AR v, 5 BESCSE Y W ST o A
WA WLUAN T, A A5 D0 ) 88 sl AT LT A, xS fe LAY O o ) BB i S 0
S, A7) T4 B LU K i 7 K i SR A A R

SRR RO B 7 28 LA AT TS Ak TR AP B B, (HSIESS R B 2 E WA
I Jos A A A T T A A 2 TR 2 0 RS, A S A O R ) S R BE AT
AR A8 BRES SR o RERE A A5 L U R P 4 S e o g DU B2 3 AR A, AR
TE—ERRE DA o BESC 5T 0], 2 TH 2 U RIAE BRALRE . S A RO I i
FEPHE AT S 2, (MR A AP et 2 R IR, mATE e TRk . SCIE R 5
Gy WA DT B TR S oE 3 . Ho e A b [ R SR A LA A O BRI —
AR T VY 05 (ROB 4 AIETE ,  oR R 3 Bl A AR DU O S e ) S B ) At

(—) #ERUBELANMELRE

YER— i ab T & e B e, H B AR R m Ui fr e, &k, 7EM
SN, AR S PR T A EEA R, BRI, XIAE
PEIFAE AR BN UE, A 22 A, FAb R 1 B 0 00 ey 7 ol 4 0o 2 1
RIS 3 B 7= A SR (Borry, 2017) o P, RIS P 6944 2 5 50 Uk /5 A 15 2F
— BB, KRR A G HLUT 5 B HLO B S b 22 B HE, TRAR
FEAT ROR I T ey 38 3 52 W 51 TR AR ShBL . S AAT ok B L H AR, UK,
TERLUH R R 55 R 56 T 1T, A 280 U Jigs P A T AIL A 475 5 B A R 422 5 0 B ik 9 1R
BCHTSE BT B, 5 28 19 52 UE AT 5 0 AR I il = Xof 3 26 i ik AL ) 2 AT 58 20 4 Y £ dhe
(Kaufmann et al. , 2023) , ARk 858 012 35— 20 I B0 A 800 0 i 54 Ja 4 e
FEE m AL A PREE, DU X 82 1 A8 R e AT A D A g, L, H R R0 R
P ) 52 0 1 P 0 6 AN 2 TG, IR IE T AT RE R A 2 i 4 b T R0 A A3 T
50T — BRI R R L BN, A R R P X B T T A R ) R
ftsEr, T RS A A T, BT R BB A i AT O 00 B 5 1 ) A
il — 45 Rk AT 2R AR AT (DeHart-Davis et al., 2015) o B8 B9 4% Jiti -
GERCAR X — kR BE e 4 2 3 8 5 N BRI B A2 1R 09 AT 5¢ T 45 21 5k
(DeHart-Davis et al. , 2023) . X SBAFTE A9 A L 29 1 X6F R0 0] i A4 52 Wi ) < 1T B A%
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R A RIF T 0 B ) TA A — > T AT A S HE SR TR AEAT & 8 0 5 i L
i, s B 2R B RN A TG B, LU S Xk 00 J R S e A B L e, HBTEYA
L) R 2 O T LI Ja8 P A A UL AR, R BB LA B A L A T 00 2 B R I < U]
Wi (Bernards et al. , 2021), X P Ja BR8] 42 S ECA 92 UE AT 52 i B A At W v 4
ARG RO TR ESCE RN (MR, 2015) o A R AE
N BESCHE Y R R AT SE R SOOI A S R IR IR R, TR NS AR
O BT RO A SR LA TR AN A WF 58 B9 R IR HESD A B i kR

) EEARANMMARAESIE

—J7 M0, BUA BT AL o A e 5 g AL, AR AR A R, A
FEA AT BE T AR AL U ) A OPE A9 25 P8, A A AR T R T BB T B ML AT
D i, R R~ i e S U Y 23 2R BB 00 O B TR R B (Borry et al.
2018) . #RiT, EBSEH, AU H R & KSR AR B AW 8, XA
17 A AR 8 D77 3% R BE D0 vk T 0 Al B U A B ST SR g S 2R P ORI AL b,
WFFE BT B B AT BEAF 7 — SE (R R, N, 2 F YO — DA 5 B (B2 5k
R E BN E RGN, G TSV EH bR ARG, 5 30 10 I 4+ 75
Dy e AR 2E . R AT T I — 25 R LU P Xk AN [ 6 1R 2 SR AN [ A i A G
AT, LA KN ] 3 e R B R A A AL BLis A A B TR SR . O — 7 T,
2T R 22 BT 5 AR AG 96 AT RO U AN i PR R S e S, AT R AEAR G OC R Z |,
FEXF PR RIS . AR TR 0] T 4 ) A 4 J2 T A 2H 2U)2 R SE R, BF SR £
R F dme /s 3fe 1 RN Al 5 R AR B R AT 1S 23 A, AR, A2 BR TR T B A A B T
] 5 2] 9 [ 28 D7 THT AR e B, A AT 50 X LA 0 Ay T A 08 ) i P % G52 i 2 ]
MU G ZR , FEIN bk = 3% B PR | REAS [ 8 5 5 PN 2R TR A 98 R 5
BE— W55 T B W SE A Bl AR 3 FRT A R, 6 DR SR A DR i A B AR A A A LA
A SRR ST — D E R AR AR, THREEYL T A o0 D IC vk 45 A T R 0
SR PR RAEWT 5 3%, W I Ak | OUEE 28 20k | RO i ok 5 5 T o S 8 Y R OR
W7, LA SIETE 3% 20 Kk R WL AS 7 2] J5 vE B A A JLAE B B gl iz
IO BRSO T B (XM, EAGE, 2024) , A RO AT 5T ik 2051 A
XSS GETTBOR , DASRE s WE T 458 HORS i E AAT {5

(Z) FEFRHRNIARG =

A RORI BT 58 RIS A B O T B I S S T AR R

F—, FEABHN RGO, 4 01k WEE T E R T I B
A BRI BRI, Z0M% 1 7R S B R B R 6 AL, e R R A AT BT B A S B
XRIBESE (Mistur et al. , 2021) . H Al BEAR 2 2 /Y 55 3 52 52 ) 41 ¢ 9 BF 52 2 H 7
A W ITE MR B — XA A X 2 AU S e b T BT S A RO
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D& K P 7 M 2 B U U 51 D= A s (1 (1 S SV 6 W U R S DR e 2 R
AR A SR — T IR AR R B[R] R, Rk 1 58 01 F 58 7 22 308 A 28000 ) )i
T AFAEAE . BRI FIBCR S2 5 1) 3h 245 B ER A5 B O B 2R i S S 2

B, WRA SR INAE T E 5T PSP BT A T3 E AR A
WA WE AT SV SO R IR, SCAL AT T SR 22 3 R B 580 F &, A
DIA R B b 3 55, N, P4 07 0F 58 b 56 T A 800 ) % 2 AR 1] 51 0 Bl R
MR R, HEeTeh F s = T AR A 2 ML, Wik, 775 S &
T EA I 5T AT S S, EORRE T SRS AR, v R IE AL T4 TR AL SO Y
B, G [ 3 5T A ORI A X R PR R
B A S PR AR BT, LA o0 A AL DU ey i o 72 . AR S AT Y . B 5 R
AR 5 SO (EDUL A5 AR Sy T 2047 358 70 25 25 5 0 ) Jas e e 52 W) 5% T B9 A O M2 41
MskhE, IR, BPREEHEEATE ARG F, B ALEM Y ey O
A AU IS, AR g T A T Y B AE A

=, B E SR AN, LA ChatGPT, DeepSeek A {8 38 1 2E 1
AN TE BB A AR ARG 1 858Uk i, HE 3l B 55 IR 55 DR A 101 1) 2 BE 1k i
Be (khl, Rk, 2025), NTREBERCAR N AL A ®) & | A&k F AT #2818 0
FEMITHE, Hik, AR RN 5 RS, PR B R R
il N RE T LU ] O 23 A FBIL i 2% >0 Bk o SE ME A M U0 L A
PR IE S AR Z R RO &, AT B U0 AR MR 335 e n] DUE i 58— Y SR 2
R R P SR A — 2, LASR e AU ) — BOrE A IE R b ] DA
15 A Bl A Y W AR A R BIL ) R S IR A 1 R R AR, R SRR 2 A BOR i 2 g 4
AR N TR RE BRI B B 55 IR 55 b, X2 — 2N R, WERE
FLIU A8 A7 28V 5 AR RE A3 A4 PR 58 v g F B 8 3L, DA PR LU A 5 BB Akt ok
R R i Y 52 2 PR AH DL
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@ SYMPOSIUM : Local Practice and Structural Innovation of Public Administration

The “Horse-Racing Mechanism” ; A Distinctive Competitive Incentive Model in Chinese Bureaucracy
......................................................................................................... Fengshan Li

Abstract The horse-racing mechanism, a governance term more frequently practiced than theorized,

offers a novel lens for understanding competitive incentives within bureaucratic systems. Rather than

¢ ”

keeping performance confined to “internal ledgers,” the mechanism externalizes outcomes into public
rankings, rendering performance management more visible, sequenced, and institutionalized. This process
generates enduring comparative pressure and dynamic incentives among peer organizations. Building on the
theory of the “Pressure-Based System,” this study develops an organizationalized pressure-circulation
model and applies it to the case of Z City’s business environment reform. The analysis shows that local
governments’ “races” follow a cyclical process: arena setting ( defining competition goals ), track
delineation ( standardizing competition rules) , process contestation ( sustaining competitive pressure) , and
outcome evaluation ( consolidating results and rewards). At the operational level, the mechanism works
through institutionalized pressurization, differentiated stabilization, procedural regulation, and result-
oriented release, enabling the dynamic transmission and continuous transformation of organizational
pressure. By elevating the horse-racing mechanism from colloquial usage to a systematic theoretical
construct, this article contributes to the understanding of “ Chinese-style competitive governance. ” It
refines the explanatory scope of “Pressure-Based System” in the Chinese context, enriches localized
interpretations of competitive incentives in the public sector.

Key Words Horse-Racing Mechanism; Competitive Incentives; Bureaucracy; Pressure-Based System;

Performance Management

How to Decode “New Formulations” ; The Organizational Mechanism of Policy Reproduction
........................................................................... Jian Kang, Qian Zhang & Shigi Chen
Abstract  “New formulations” often appear in the form of new expressions, new assertions, new
terminologies, or guiding opinions on a particular policy issue, and are a common phenomenon in China’s
policy process. Given the diverse policy environments across different regions in China, decoding “new
formulations” through policy reproduction has become one of the important procedures for policy
formulation to adapt to regional development. Existing research primarily focuses on the extent,
motivations, and influencing factors of policy reproduction, leaving the organizational mechanism of policy
reproduction as a theoretical issue that urgently needs to be addressed. This study introduces a case study
of District J in Chengdu, which formulated a work plan to strengthen the basic functions of the city, to
provide an in-depth description of the process of policy reproduction from the “new formulation” of “urban
function optimization” in Chengdu to its decoding and the subsequent issuance of the policy plan in District
J. Based on the organizational learning theory, the analysis finds that policy reproduction relies on three
mechanisms; organizational foundation, external intellectual support, and organizational operation.
Specifically, the working task force embedded in the bureaucratic organization and oriented toward

temporary tasks serves as the organizational foundation for policy reproduction; expert participation acts as
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the external intellectual support; and the allocation of attention among bureaucratic organizations
constitutes the mechanism of organizational operation. These findings attempt to explain the organizational
mechanism of policy reproduction from a process perspective, providing a new lens for analyzing policy
reproduction.

Key Words Policy Reproduction; Organizational Mechanism; Working Task Force; Attention
Allocation; Expert Participation

How Can Policy Move from “Initial Piloting” to “Upgraded Re-experimentation” ; A Case Study of the
Innovative Block Construction =~ ++ereeererereseennneieaiene. Fanrong Meng, Zexian Fang & Tianlun Zhang
Abstract As reform enters deeper waters, how to integrate bottom-up independent exploration with top-
level design has become a critical issue in policy experimentation. The construction of an innovative block
in District B of City X provides a vivid practical case. Drawing on research in the field of policy
experimentation and upgraded governance, this paper constructs an analytical framework for the transition
from policy “initial piloting” to policy “upgraded re-experimentation” , exploring the generative process
and experimental logic. The result reveals that wicked problems arising from policy “initial piloting” serve
as the trigger for policy “upgraded re-experimentation” ; the legitimacy mobilization by experimental actors
and high-level promotion by non-experimental actors accelerate the process of policy upgrading. The key
conditions for policy “upgraded re-experimentation” include alignment of experimental issues with central
government concerns, satisfactory performance of initial pilots, and the availability of resources for in-
depth exploration by experimental actors. The transition from policy “initial piloting” to “upgraded re-
experimentation” essentially reflects the integration of the trial-and-error logic of bottom-up exploration with
the validation logic of top-level design, which together generate synergistic experimental forces for the
modernization of national governance. By proposing the concept and analytical framework of policy
“upgraded re-experimentation” , this paper not only expands theoretical research on policy experimentation
but also offers practical implications for policy experimentation in the deepening stage of reform.

Key Words Policy Experimentation; Initial Piloting; Upgraded Re-experimentation

How Do “Exceptions” Become Embedded in “Routine” ; A Dual Adaptation Mechanism in the Operation
Of Policy Pilots  ««vvrreeeeesssssnmimmuiiiiiiiiiiiit i Hailin Li
Abstract How do policy pilots, which are often introduced as “departures from routine” , continue to
operate within bureaucratic hierarchies? Existing accounts are typically separated into three perspectives—
authority, resources and incentives, and learning—and they often treat pilots as a special form of policy
implementation without fully examining how bureaucratic arrangements are reshaped in the process.
Drawing on structuration theory, this article develops a dual-adaptation framework consisting of policy
adaptation and organizational adaptation, with particular attention to vertical intergovernmental
interactions. Based on a case study of the “Four-Excellence Community” pilot, the study shows that the
sustained operation of policy pilots depends on the joint adaptation of policy and bureaucratic organization.
Together, they ease tensions between experimentation and bureaucratic routines along the dimensions of
legitimacy, domination, and signification. Specifically, policy adaptation involves the ongoing adjustment
of policy goals and content, implementation strategies, and policy knowledge. These adjustments provide
direction and enable breakthroughs in experimental practice. Organizational adaptation reconfigures
authority-responsibility relations, reallocates resources, and builds arenas for learning, thereby furnishing
an enduring organizational basis for implementation. The two forms of adaptation work through a division of

labor characterized by “flexible steering” and “ stable anchoring”, as well as a coupling between
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“mobilizing and leveraging” and “ maintaining and safeguarding”. In doing so, they facilitate the
institutionalized embedding of pilots into bureaucratic routines and enable the orderly generation and
diffusion of innovative practices. This article offers an integrative framework for explaining how policy
pilots become routinized within bureaucratic systems and advances a “change-and-continuity” perspective
on policy piloting as a governance mechanism.

Key Words Policy Pilots; Bureaucratic System; Policy Adaptation; Organizational Adaptation;

Intergovernmental Relations

Constructing Performance-Responsibility Community; The Emergency Management Department Promotes
Collaborative Strategies and Operational Logic in Natural Disaster Data Sharing
.................................................................................... Jingang Xue & Xiaoman Wang
Abstract Natural disaster data sharing is a crucial foundation for effective emergency management.
Existing research has primarily focused on general data sharing led by government data governance
agencies. How the emergency management department, as the leading department for emergency
collaboration, promotes natural disaster data sharing remains to be thoroughly explored. Based on the case
of natural disaster data sharing in District A, following the framework of “task attributes-collaborative
strategies-operational logic” , this paper explores the collaborative strategies and operational logic adopted
by emergency management departments in promoting the sharing of natural disaster data. The study finds
that in natural disaster data sharing, there is a diminishing utility of bureaucratic pressure transmission,
and the emergency management department has changed from affiliated collaboration to performance-
responsibility community collaborative strategies under the guidance of shared beliefs. By respecting the
autonomy and operating space of various departments, the emergency management department effectively
achieves data sharing through task desensitization logic, incentive compatibility logic and value
reinforcement logic. This study enhances understanding of how to build a * performance-responsibility
community” in data sharing led by functional departments and enriches the theoretical explanation of
interdepartmental collaboration in the Chinese context.
Key Words Performance-Responsibility Community; Emergency Management Department; Natural
Disaster Data Sharing; Collaborative Strategies; Operation Logic

@ ARTICLES

Resilience: A New Dimension of Political Trust — «+eeereeeeeeeeeeeeees Shupeng Lii, Chen Qian & Cong Li
Abstract Political trust is an important source of political legitimacy and political stability. The vast
majority of current literature on political trust has defaulted to it as a one-dimensional variable, focusing
exclusively on its “level”. These studies ignore another important dimension of political trust: a degree of
“stability” in the face of shocks, or more accurately described as the “resilience” of trust. Based on the
existing research and the theory of resilience, this study attempts to formulate the academic concept of
“resilience of political trust” and defines it as “the ability of citizens’ political trust to remain unchanged or
quickly recover to its original level after experiencing complex and diverse shocks and disturbances”. The
resilience of political trust is essentially a reflection of the dynamic process of the interaction between
external shocks and individual psychology. Its influencing factors mainly include the mechanism of trust
generation, the object of trust, individual characteristics, the stock of individual political knowledge, and
the experience of individual political participation. For political development and political stability, a high
resilience of political trust may be more meaningful than a mere high level of political trust. This is due to

the fact that the resilience of political trust is able to avoid a rapid loss of political trust and maintain it at
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an acceptable level of social stability and political security in the event of shocks and disturbances, thus
enabling the political system to gain extra room for maneuver in the event of policy mistakes and
administrative blunders. In addition, this study proposes a two-dimensional analytical framework of “level-
resilience”. Based on this framework, this study categorizes citizens into four types and elucidates the
political attribute characteristics of each type along with their underlying political significance.

Key Words Political Trust; Resilience; Resilience of Political Trust; Government Trust; Political
Legitimacy

Delayed Retirement, Individual Choice, and the Sustainability of the Employee Medical Insurance Fund
....................................................................................... Herong Gao & Songlin Li
Abstract Enhancing the sustainability of social insurance funds is a key issue for the high-quality
development of China’s social insurance system, and the policy of delayed retirement is a direct response to
this issue. Previous studies on delayed retirement have paid greater attention to its impact on the
sustainability of pension funds, while comparatively neglecting its impact on the sustainability of medical
insurance funds. At the same time, the gradually implemented delayed retirement policy explicitly
emphasizes that employees’ intentions must not be violated, which means that the effects of delayed
retirement depend not only on institutional design itself, but also on employees’ behavioral responses. In
light of this, this paper incorporates “individual choice” into the analytical framework for the sustainability
of the urban employee basic medical insurance fund and examines the impact of delayed retirement on the
fund from the perspective of policy implementation performance. The findings show that delayed retirement
can effectively postpone the year in which the employee medical insurance fund first falls into deficit, but
“Individual choice” imposes a certain degree of erosion on policy effectiveness. Under different scenarios,
significant differences emerge in both the implementation performance of the delayed retirement policy and
the behavioral losses associated with it. Overall, the governance paths corresponding to the social and
policy dimensions are more conducive to improving fund sustainability than the exogenous constraints
represented by the technological and economic dimensions. On this basis, delayed retirement and
individual choice should be incorporated into a collaborative governance framework for the employee
medical insurance fund, so as to enhance the behavioral adaptability of the delayed retirement policy,
optimize the combination of policy instruments under the trade-off between * effectiveness” and
“robustness,” and improve a dynamic evaluation mechanism oriented toward real behavioral environments.

Key Words Delayed Retirement; Individual Choice; The Sustainability of the Medical Insurance Fund

The Grassroots Adaptive Coalition Implementation Strategy Driven by Hierarchical Intervention: A Case
Study of Ecological and Environmental Governance in County A
.............................................................................. Shasha Liu, Shengli Dai & Bin Yang
Abstract Cross-departmental coalition at the grassroots level serves as a key window to understand the
logic of policy implementation. Within China’s multi-level governance system, how is such inter-agency
coalition effectively driven, and why does it exhibit differentiated implementation strategies? This remains
a key issue awaiting in-depth exploration. Integrating theories of collaborative governance and
organizational analysis, this paper develops an analytical framework of “ hierarchical intervention-
interdepartmental interdependence-coalition implementation. ” By mapping the attributes of intervention
instruments against the nature of interdepartmental interdependence, the framework deduces four types of
coalition implementation; regulatory balancing, directive affiliation, mobilization-based reciprocity, and

patchwork excellence-seeking. Through a comparative case study of four environmental governance
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initiatives in County A, province S, the study finds that grassroots governments do not merely implement
top-down directives passively in complex tasks. Instead, they strategically convert the political pressure or
incentive potential embedded in hierarchical intervention into horizontal collaborative momentum, thereby
forming an adaptive mode of joint implementation. This mechanism of “adaptive coalition” encompasses
both institutionalized and emergency collaboration driven by control-oriented interventions, as well as
flexible and selective collaboration shaped by incentive-based interventions. It systematically reveals the
internal process and continuous spectrum of the “vertical-driving-horizontal” logic of collaboration in the
Chinese context.

Key Words Coalition Implementation; Hierarchical Intervention; Interdepartmental Interdependence;

Adaptive Coalition; Collaboration Logic

Tax Structure and Government Responsiveness: Empirical Tests Based on Cross-nation Data

............................................................................................................... Ziyue Sun
Abstract The fiscal system is an important component of the modern national governance system.
Constructing a modern fiscal system and optimizing the tax structure are crucial for enhancing government
responsiveness and upgrading governance quality. This article explains the mechanism of action of direct
and indirect taxes on government responsiveness within the context of tax structure division, and utilizes
cross-national data from 2003 to 2020 to verify the relationship between changes in taxation and tax
structure and indicators of government responsiveness. The study finds that taxation can improve the level
of government responsiveness, and countries that are highly dependent on taxation in terms of finance have
a higher responsiveness to citizens’ demands and are more likely to achieve good governance; there is a
directional difference in the impact of direct and indirect taxes on government responsiveness. Specifically,
an increase in the proportion of indirect taxes in tax revenue hinder government responsiveness, whereas a
higher proportion of direct taxes can notably enhance it, albeit with a slight delay in effect. Hence, it is
prudent to advance the transformation of the national fiscal revenue structure towards tax reliance,
continually refining the tax structure and boosting the share of direct tax revenue in total tax revenue to
enhance government responsiveness and improve national governance efficiency.

Key Words Tax; Tax Structure; Direct Tax; Indirect Tax; Government Responsiveness

@ THEORETICAL REVIEWS
From Red Tape to Effective Rules; The Evolutionary Logic of Institutional Rules Research
.......................................................................................... Shenghao Guo & Xue Wei
Abstract The concept of effective rules transcends the traditional framework of red tape research, and
reinterprets the function of organizational rules from the perspective of rule attributes. This shift provides
new theoretical perspectives and practical tools for the field of public management. This paper elaborates
on the conceptual connotation and generative logic of effective rules, distinguishing them from red tape and
necessary bureaucracy to clarify their conceptual extension and highlight their unique value. Meanwhile,
the paper provides a systematic review and commentaries on the research progress of effective rules in terms
of theoretical exploration, empirical testing, and practical application. But the research and application of
this theory are still in the early stage, with inconsistent findings and insufficient depth. Future research
should deepen the theoretical exploration of effective rules, improve their research methods, and expand
their research scenarios, so as to promote the development of administrative rules from quantitative
expansion to qualitative optimization.

Key Words Effective Rules; Red Tape; Rule Attributes; Rule Design
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