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MERABRA . AN FE S T BEPR IS 4 vl £ 85

B FARMRT

[HE)] NRAARREALW TRERAREARAA R F LIRS ALY X4
WA, MERBRKEEANZNANAES R, SAH X ERBKAEGHAT L
SRECHALREALTHELEEY YW, AN LEAT ENEFREEETH
SR Yh, RN, EEETHHEXERBAKEAAZRARFETRIEZR,
X ek B IR BB R RV R TH A S, Rk TIR T84T H v L
KT, #XH “AABRE” IINBIERASTHEESMHER, KRB R LS
A F RERBARNIR I ERALSH o, FFRAI, ERBIKEA IR
BRIERALARFFEN, EAALBLTHEARBR—ZHL, ERREF
BT, MRBERBERGERGEALTAREALEN L EZF, 253K %E
By e R EFR MRS 2GR ETREGIEAGRERFEAF TR S
TRSERE, AT, PRERBRAANAALFANRIERAL BRI ERZIER
v, RIPER BB A ERMKE, FEARS ARG P RILEE TR
A, REEE A EAT AR S S FAEIH

[K§EiR) RBIK AARHTE EREALSTHE

[FESZES] D63 [ TEEARIRAS] A

[XEHS] 1674-2486 (2026) 03-0116-22

A RS DA I T S T A RS (4R . 2 S S BAR T LAT
TEAFT (W, 2025; WL XA, 2025), 76 2R BEGUR W R B4, 1R
3P R AR AL 2 BRI I, TREE AR AL TR HOF (TR, 42 R 3
G 0 T RS 2 B SCVRAE AR GRG0 2 5 5 2 X2 U 9 4 )
REo AT, KSR, APRER IR KO 9 36 o 9 A R T R R, A R

w EmAE, ANMKFALFLSFHEHL, BRES, Tk, ANAFA2FE R L
ARAE, BHELFFTEROTFTR/ERL,

KRB, BRASHFALTRAD “RALARGERRAZL BRERMAR” (24&ZD141)
B R R
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T HE 3R R AR BT S R 3 4 mT RREEME A R I, X T2 DN oA B OR GR K BOR R Y
HEYEZ — RIS A E SR (Svahn & Ross, 1983), HILIER T
S R B AR AR, T T X R e BT B LR B 4 W ARSI AT

HA b, ERIBARFZEA YT R ST X AR AR X R TR SR 4 nT R
SetkreA s, —Jrim, MERIRIR R BIRET S E R, (Eg 2 AN B gk
WA SE R, H S T A 40 2% L 804 I T PE A B9 9% 30 1R 25 72 AR A B A8k, )
— 7T, AE R AR A S R IR K B 0 B A A, B AE TR KRR 38 25 A 1Y SR sh st (a]
T AT IR E AR NBE Y Ak B, PRI 3 4 S AR o A R
Vg2, IS AR SR A,

AW IERIBIR SRS LR AT, EELT TIAANH L5 #0 A
PN PR B LA 00 AR L e, FRIIBIF T AN 10 45 0 g BIF 5 35 i, e A A R AR
Dy 2 3R R RS B2 O L 4 i H R PRS2 (BFaE . E 0T, 2019), BEJE, FEEATI
ARG MA, REERBIRSAEFTER, Kbl B aen B & (B
R4, 2019) , ITMAWFIERAE T HORET4EE , #1235 . AR %% 5 4
RIRR A B RN M B e 3% (B 5%, 2021)

SR, 3K 6 SRS B SR X G2 B8 o 50 4 S Wl B s i) < B, BIIA
R SR N S BRI T3 0 00 B AR A0 AT e i ik — (R R T — A O
[F) AT, B 224 7 00 ) B A A 0 GOUL A AR R BT, BURBUR R R E L RBRE L&
I 3K — [n) B B B R TE 2025 AR IES BT (2EARRETRSH F 0
23 00 TS5 it v i U AR vk IR KARE IS B TR ) (2024 4F 9 A 13 HEE HIUE e E A
RREXSHFZHRSE T —RSUGEL, UIFRIE (JeE) ) ha 35w ak
B, (UREY WIRRR N CORSE TS IR T R R, b vk o o o 3 AR A A ] T e R AR
PRAFIE o7 3 R R 2 B 3R 3R R ISR (14 e 2R AN P PRl Y BRS80S 4
NBEAESE, “DANEEE” W0 %6 B3 5 BRSO AR A2 &

MRS FFR, A AERE S A SR BUR 0 P9 G R 2 20 A8 2R 5 i A% 0
BB, BLAE 20 fh40 60 AEAR, ATk LA Pk | 32 0 A M R A T R 43 BT AE
o EERETEE ST AN EELSR SAEMA, BAERET N OCHE AW
FWEZ . ZOUH KRR LB REN AR ZE (BT, 2025), B
FO(1991) f5if, SUHE MUK AR T AR R IR R AT B B G (HE AR
WA NATBAT R R ZAL, B A ANAT R B AT S B =5 v 3 R Y
PEF A S SE RS (K2, 2006), R MELE (2009) %Ak T %t
X — R TE, RILGUTAT N B A RO R M G RN R —, i
AHHR, Bl Z6 B R FUE FEAE J1 AR AL A RSl U, A RAT e R X IR
HZE R AN WAL, TR E Al (2023) RENMERIERBEEIN, HBS
TrahZ mfy < W™ B L BRALET, A R 28 Wil B % 1 0 250 35 F XA N L5247
VERE R MERR A A BB A RO T AR, 2234 (2025) R TIMVHEER St o E
Sl an o] ¥ 1 WA WAL BE 5ok A0, N BT AT O A AR N A B 5 b i S M A
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X SEAIF 5T DA [0 T 4 7 T A N BE B A A SR BOR R .

SR, BUABEIE M AR A NSRBI AR T TR & TRtk o, 5
S b, SERGRAKBOR & — T A B A AN e BB vk A LR, AR BRURR (2
BLOWIER, 2015)  FEESEA (RIS ZERNAR, 2024) By ER TOXT SE R R K 4%
ZRRREAS S, AT A AR K SR W R B L R SR AR A P A R T B L 4 Tl
X T B R L G ST v, R SO A AT R 5 7 0 RO 9 BE— 1 4 AT
FE4L (KREZ, 2018),

A7 0 LA B AH SC I 9% B S R 3X — Ar AT HEZR (0 2R 4, 8 o 9 IBOSR 8058 91 E il
FE BT A B AR A, i B B AT o m N —BR R M sh A 3
( Grimmelikhuijsen et al. , 2017), WM ERFAEBOR NP2 E, M2 EARES
PERYELR B &, HAT AR Z AR HREE M EETEZER R0,
F O A 3 2 7 O B e HE S S PR BOR SR B B R (SR R4 Z=4T,
2018) , #lEMt, ASCHSHRAET A S BIEMERWRBARITIEER N ANk
e, BEak B AT A X SR S R A IR AR R A A N BERR AL T, B AR Y
&, AT A BT R 2 BE T AERAT . OB 5 BOR (R 56 45 R Z XA
MR 55 Be N L e SR 32 (5 ), 5/ A8 ) 8 AR A 3 S b XA Shy o) g R R AT 00
MU, AR SR A N B K 45 1 Ak Ry T AR AE e, S A X HE AR AR R Y B
BN 5 AOURAT A i R RN, P 55 e U ) A S AR ROUAT A A T T B SE PR FE . fR
T IX — WA O G B BT AR ELSE AT S IR BT P A E b, XS A 3 B R A
NEEMR B BAR B SC i s, MW SER T ARESH SR BAM MU EE (FE,
A, 2026) , I T WX — 8, A BUR, BS540 A4,
W R AR R B TR 00 T 04T AR, B 8OR Al E 85 T BOR SEE S8 . 47 0 i #E
B R T B R 35 & T RS M 2 Wi, 6 10 43 AT AN ()96 BB A8 158 FH 2% 0

HE—20 IR IR R L O Sl AN A OGP AL R B G s AT S Ak ARk, OGP
TR SR Z B E 5Lk, QPR FEIE K Ak 2 O B i 5 0 Sk AR B 32 24 11
il B Ak A, YA A L P R B S AR AR N R BRI 2, TR
55 M AR MEARLERE I B 09 AT RE SR ME (T Scam, 2021) . SR, BRAE RIS £ 6 TE
il BE A B (71, TR SO A R B 1 RBUR RGN . A CHI AN Nk £
BN, IESE R T 8 A RAT R ik £ 5 AR bR A R T 22 A I AE SR EE, TR AR
PR S50 B A0 1 Pl 2 00 i P85 48 B R — A 2 il 25 GO0 AT SR R

gi b, ARSCOG T A IR IR R EOR AE B S AT N BN P Y ST A Ak, XY B R
ABURPATIR, DPARBESELZ KR FREP T EARENBT8R FYX
— WA A, AR S TR B 1A DY A ) . B —, HE R GR PR B SR  HR T R R
S RFEMEMCEIRER 2 K £, PARBESEZLZ REE I HFE LR B K W
BURAR B =, TEAFEE T, ZER B KB (Y S5 SR J HAT A e ] 22
So SV, RGBS AR B T Ak 24 TR A% A S 3 AT R A RS R R A 2

R TR LR, AR SO A N BRI — AT A AR ] AR T BSR4 Tl RR 4R
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SIMTHESL DX 73 S 3R 3R R B SBOR RO 5 A N AR, I R AR R B A 0
11094 3 A S PRAR AR, FCBOAN TR 58 T BUR AR AT Ol ek, AR D B A
IR IR PR ECR Y St S B AR AT S 2 LA B AR R B A REAIE AR O S A DQ BUR AL AL
N AT

—. BIRigIT

(—) REHE

1. RIEREASTEHEER
HTPIRTEAREITTREESDAR A Mgt ohae, Hik, A FE
TR EW B e & RSO, M T v B g p Al |
e, AERESWARIRL D (PrE) 8 H IR B BRI A R, AR
RPN K TAEZE M E BT ARIMIERBIR TR, SECHIR (FmRA, 62,
2022; FHIVESE, 2020) , A SCHEIR 40 AR TR BT ¢ AR R TR R 2 4 i AR A
= (1) Fim,
FIN=D S (W, N0 ) R+

K, FIN, 35 (RSN, i=1, 2, 3AMERBMT, LT, 4T
N, JRBRBTAER, j, I THIR G ER, age, 7 i JTTAF 4538 18 PR B 5
FE T 00 722 SE SR AR AR IR I LR, ra,, SR 0ok B i 2 HA T ¢ 4F H 48 3R 5B A O 5t I (1
W BRI R, Wi, i 2 ST T AR A B, N R e AR
P2 HR T E AN I SR PRI I B S S B B, R, h o AR T
SEAR BRI SRR, AN, 677 PR AE IR 3B DA TS 197 4 1 4F BE 80 2% B (R B,

B, RS SN RS T T W S G A, T IR
PR 45 B I T 56 T 7 A 42 LT L A% B 97 4 I 113 6 3 158 W ML T 10 48 5 75 0L )
(EIpE (2021) 14%5) (DIFRAR (EW)Y ) M, LD “E@HmUIA" 1
DR A AN (ESBEIATT, 2021) . M, ASCHH ¢ AR T R A
BEIT IR B 4 S A | sk (2) R,

3 ma

3 ma -
FEX;:E:EZ(C$Q-JWJ)+§: EI(EE?ZZ-AAff) (2)

i=1j=j, i=1 j=ra;,

A, FEX, 3R ARSI, ma IR TR KRR, €S, ik, j 4

ra;

Z(MJAMJ-& (1)

=age

O AXEFE, £5FHRSMMNTRSMN, FEBH XERBIE A, &F8 A
o 2 1 A b SARE B AR IR IR BT I A RS RASARAL, N X AE =T,
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TAE c AEM A BEREE S, N, B F, iR jESRA E NH, CSR,, 9t
ERIA j 2 CIRIREEARAD AR i@ i s, NS 4R j & IBAREE A S
NE, HASHS L5 (1) M,

W=, AR TR T RS E&E%%ﬁ%%@ A3 A i
DU N B AR B B S T Hp 2, ATt BN S TR g oL, WERFEWR T ¢ -5
SEERNUERESWAS  FELS LM ZEH, HECE IE AR FRIE S T HrZK
VL, HHEARLME (3) R,

CRB,=FIN,-FEX, (3)

K, CRB, 1 FRAL 4, RMIEES TR A BIRE, CRB, BIEH KT 0 %
INAE t EIE S AFAE S Ay, AT ERSE, CRB, BUH/NT 0 MR EALE ¢ 4R34 PR
S Yk

2. BARA SRk 25 My TR AL A

S—, RS RN AARE I SR TI , ON T AT S 45 A4 TR S5 e 3 4 G S R
N, MR TR N AR S 25 R DR IR N TS A B . B, AR SO — I
NS A i) g (BP 2020 4F) RIF BT, #5380 2021 45 K DUS 5 A B0 AR I
A, (B C A (Leslie, 1945; Xie et al. , 2020), A LE X S HaH

AFHRMAD HRMEEED, @it %T%tiﬁﬁi el PN & ]
miE P, WX (4) PR,
P=S-P,
by b H,;m_l b 0 0 = 0 0 Pl
s 0 0 0 0 0 0 0 -
0 0 0 0 0 0 0 oo
0 0 s .0 0 0 0 0 P
e b e b b 00 0 0 e )
0 0 0 0 s 0 0 0 .
0 0 0 0 0 s 0 0 oo
0 O o O 0 0 0 o S::“’l 0 (2ma+2) x(2ma+2) p,’[’l“vkl (2ma+2) %1

D ZETEHEINER, AL RAWEE S ECAMAHEB LB TR BAL, —2 4
B mat2 AT mat1 DT AFEBREILGOME BREESSEREZAN, X —1F mat2
Gl AFHARE, BRAINRA0;, —2mE 2mat+2 3, ZHKREGERBREGFBE
T A EFE, AeIA 0,
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Kf, O ARFAERS kA B B ILMEERD, o R AR otk A E 5 2L
AOMESR | s/ Lo P AE Xt AR IS B AR A7 3R, s ok T M R AT I B AR AR, pl L R -
1 AF LA DA IS BN RO, p7 o o o= L AR MR AE X AR I 9 N VR, o Ry
KT 2020 4F L —F0r,

B, BT IEMARESSHEN D AR S B0, o 4 A R A 1% 20 P 3 A9 B TN
BoaAim i P, 540 S 5 W T 3AR Y7 R 1K Ll 1) i Q, s s e i, AP
R 4% B T30 AR R T3 AR R T AR IS S R B AR A A i N @, 3R A
(5) =L (6) Fim,

N'=P,OQ,= (P, * Qois " sPras * Toai Pos * Gois™" Poas * Do) (5)

No=(ngony ong o, ) o =pl g, 40 (j=0,1, - ma) (6)

3. RBIRIR T EARK S TH L6 m 5 #

SIE R AR PR HE T 5 36 4 T 5 52 19 5 ) 2 T R B D) 9 A 5 4 AR AR gk 5 ) 3L [
YERT, ARSCRHAMi R < BURRON " A AN N FERLN ", BOOR RO 2 35 4iE 3R 3R Ik
B 1 LA S S AR B GR K B 00 G e it o, i 5 i) 3 WA A AR 56 S Ir
TE R T RE SRR 5 A N 26 5500 ) 2 48 A AR R JE X 1 A 1B O 3y S B
PR, ARSCAES (6) RYSERE 5 A BOR RN B FR R SRS N BE RN 1A
AR R, FEIREENAASHEAEUER SR, X (7) PR,

~ 3

.~ 3
N,=> N'=) N'OO:OV:! (7)
i=1 i=1

SUR NSRRI I 0 AE | T A S R BRI AT T, N, 4
5 B AT BB AR BRI S A 1 OF I V4350 35 0% B A0 2 2 1] B
R A 3 BT A IR R B B R A AR X R R b, %
S TEE I 1, DU S R ARG SE e B M 5 7 B S B AR I I Ty, —
53 ) I TR R SR 1 2 B 1 A B A T B FOR A A AL, L e i o A AL
ASRAT W0 7 % R 1) 56 B S LR B
RSO % 1 A 3R SR AR I £ S M B Bl A XL, BRI (8) B,
FEMCIERD |, ASOBR (7)) BOAEIR 40 A0 1 BERE b 40 BN AT 8, 04 357 14 4
W5 S A (3), AIAREEEJS Y AEIE S L5 A CRBY, WSt (9) Bk,
X=X S (weve )R, (8)

i=1j=Jy

3 r“l,t
’_ 0, p i i,0 i i
CRB,_AQ—FEX¢+Rl§;_§§ (WCJ-AQl-((%J—l)-Vi)—AFEX](Ol,VJ (9)
i=1j

= age;

DO AHRATAGRASL “ -7 ATATARFHR, BRMAEEA AN 0~ma,
@ BREERFAEP 5 Q FELEERAAEE,
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K, FEX] F7m A 2% 18 HE R IR R B -5 A A I8 £ 2000 I Ry 5 T 4 S
AFEX,(0,,V,) R/ A BUR N 5 A N8 £ 500 36 [ AR T 18 R 22 fh 5] Ay 5t
S ST FEX] W@ AS 2l o g 20 A N e #E0] 2E aT RR s R bR, 7
AR FFAZZ M ETEE T, AR R PR R X (10) Fix,

IGRB, Ly IAFEX,(0,,V,)
o7 =Rw%?(Wﬁ-NN.(ON—1)>— 7

A (10) FIRL, A AGE$E RS B Of B & ] 45 2k ) s b 52 o 2 P00+ 30 B
T NSRRI TR BT DR B G B 3 | AR A | IBOSR 0N I R R
JEVA R B SO AR S 3R R R . BEUAI RO, AEAR SCRY BRI, A ik
FE RN MR B AN )RS B S 3R R R R I L B AT S e s, L, I RaA R E R
J R R T 2R TR0 22 T )1 N8 8 A 0 i G S5 AR B T B R I

4. RIBEREETHEOSITIER

LT A5 4 0 T 4 T 4 2 AR B R A, L 4 A R 2 A M
IR SRR AR R R A A VB RN R R SR A
IR R R, S 2 24 5 A A i R B e 2 A KT, o A A B A
{8 p, TERFEHL (1),

MW:E<CRBt\W” N ,V, R cs;) (11)

[N A A

K (1) PEUEREASFREPREAS—, KALETRFLREKFE, B
K EIK | A2 A A K UK T 100U A o R AT R Ak kR AY A BT HE S Rl
AL S T RP SR B ) RO R IR BE AR B IR T B 5 A A5 AR A A w W RN
F (12),

i=1, 2,3 (10)

b

w" =E( CRB, | economics, , science, , society, , politics, ) (12)

A (12) H, economics,, science,, society,, politics, 53 B 37~ t - FF E B9 25 .

B sy | BORMEL, BT & 0] Fp et i kA w, Hirp ) dh g

R L FEXT R AT IR BB A2, FHE 5 AT 2 BEAR I A AR 29 o 5k 1 . AR SCOE e X

KR LR PRS2 B 18 IR AR AR5 A A #0002 ff ik 4 v] RS M 7 AR

S BRSSO, DS B AT AT A PO O py Al g 2R, 2 X
Fb 43 A S 3R IR PR B SCR Y 22 5

(Z) 2HE

1. RLEREETHERA SRR

B, R, ASCHATIRSRAFIRRCE Y 16 ¥, OREMBE N 100 ¥, E
WHIEH] 16 & J2h ETEE 7 AR IR BT IR, 100 2 246 N 15 A e N s 2 40t

GORH AR IS o0 4 B BR
S, BEORGUTRARE, SRBTHA TR BT ORI g 9 SR EOH MR TR B, B
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P RVE T4 (A EEIFRER R BGIT AR, TR NI TR 5 4
(SHEBFIE) PR8I ABRLL 8.5% (W45, 2020), 2026 43 A 13 HA
ey (A AR E E R A SR RS T A AR NE) s
“CERBEUIAM K MAT K EE" (b AN RILAE E SR, 2026) . 85 A E B
KRBT (2017) MIBFSE, HHETE 2021 4E 2 2050 4R 6 AN TLAE BRI E], B A 4R
PR W 5.57% . 4.82% . 3.94% . 3.4% . 3.46% . 2.98%, I 2022
RN 2023 AE T K E S R X —BHH M S K SO, LT R TTA,
AR SO E BT T W BB IR T 2 Br K 19 A0 B R AT ) A 4 K

8=, BRI R 1998 AR [E 55 B M A FH N BN 4 9% 3 48 o) A6 R TR R
6% e A, WA T BB F— B AR N T 2%, BL)G, 45 50% HIX B o] i i E 4
AR | HX — B R HEA R BT JE A BT AR I 4 % R 0 B R AR L )
B, (EW) BIET NN A, SR < B S an il SEAS B2 g7 (R I 2% &
Wit NG EH A" (ESBEIMAIT, 2021) , H T A U200 S UL T {545 2 5 4
AT, R B B2 R E N 6% , LEAHRIETHRK S BT RKE A I
TS0, LK BRI R HE R 6.5%,

B, ERESGERP AN, BT S ARPLREBE A K 2T RS
B P 3 H 7R AS TR AF % B R) A7 76 B S 0% S S i, R I AR SR8 S [R) A4 i B S R 12 7
AR R B T JF AN AR A, MK HE b [ K B 3B BR 8 & ( China Family Panel Studies,
CFPS) 2020 4%l , 58I FAFE B H ERMRE R HNIE?, AXSHCH X
ok, IR AN DR R RO 55 I S S AT N GDP B 1% 19 K SF- 3
K854, 2021), XS5RE 5 4k 50 % 5L 4 S 1% il = T GDP 1S 3 Y
LAY A, 2019—2023 45 [a], FRE AY GDP MK K H 4. 74%, NHG%E
R TR EK RN 5.43%, XEHE T SHKEWRAES, o, MADH
FRA, FREAN FEI RS FREAM, MERKRETRRERG, Wik, HTER
BB W P WSO AR AR T 25 5. A SR 2020 4 CFPS (19 SO0 B
TR RIARAFRR I T RS G E W T332 A, o 15 e 4 i
BRSO AR, A RIRCE 0, PR S OR R AR I B 25 Kk N S AR T
AR B N AR S M G AR | T SE PRI DI AR EE R S E e & S

MR, BER S N AKCEBR TG &K AA, 2 A0 R EZmit,
WZEFRGAEREEE M EREORZHNR W, (W) #i K12 HmA
WA T B ARG 25 5 4 SO AE ™, B <R OR LA K 7 TR I bl 45 55 56 4 4 o 4

D 2022 FIRLTLFEFEKRERT.37%, 2023 FR LT F LML KEE N 8.27%,

@ &REFEEETF CTIA, CTB = C701 #5135, +HHEAXA. E4R I H %A =CTA+C7B-C701,

® HIERE. A¥GDP & HERERT (FEKTFL2024) (FHE%HF % 20200, A
HGEALFT RN R ERBRE (2020 F 2B EFRREFLLE LT AR) (2023 $4 8
BEJFREEE KGR A EIET LT,
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R, SR 2 A0 R 30 e 55 b XA 9 A 28 D0 S i o o 1 AR AR 37 2 4 T 3K
E 2% e A7, JRERLE K BER i T E 3 AL, BN EH
BO(ESBRDATT, 2021), HTERESZFEZREIN, £4 (ABX, HiE
1) T123L 540 A P B0 I SC it o) i B JF AN — 3%, 45 B i BOR B0 i B4R A
By VA B A B IR T AR BRI RS S A G 2SR B AN Bk, Al 5 1S
FE PR (2022—2024 4F) Z 1230850 DL KA K P 8508 52 M 19 3 48 B T L 6
BRI A] DATE B 0 330 4 R i A S i

2. AU MTRM AR RHEE

B, W NTAERE A 0 5 Py, o ASSCLL 2020 4R 55 L IR H 5 A 1 4E 4
B, sEa (P E A DAL AR 2020 ( BWF) ) #3115 3 I R A 2
0~100 % M N H R 73 Aii ) £ Py, (55 BESE L2 E N H 8 A 4605 /N I
%=, 2022: 295-297),

B, NHARMKMERES, Shictt, BHEEBILEFRY . b"RET (hHE
AN EEG A% 2020 (P ) F6-2 fk6-3 (HFFESELRAEREADEAE
SENHINAE, 2022 1528-1547+1608) , Hirr, ARCMFR 6-3 19t A4 A 4L
AR H A LB I, MR 6-2 R B A LR Bl L, 3E i mT LAAS 21 5B Pk fn 4
PEELH AR Ry MR AN D AR sRIET CPEA DA 54
%2020 (EM) ) £6-4 (HFSESE LREEANDEESE/NHADAE, 2022
503-505) ,

5=, PRI TR SRS & N, o N FAR RS 2 A )
AN T EASHEANS &, AXTHEITRAESER NG Q,, Wl EZRE
B SHRNE, R, CAEIRMNAMIR T ERS RS NS, XA 5310 5 5
KAVERULH, ST, ARSCS BB A DRI ARG O, XT3 IR T B R S 7
NBERTAE S S5 R HEAT ARG T, 3 10 31350 ) BE 0 O [R] 4 8 0 2 0 N8, iR T
SR ENECE A (P EZIHER)

Jihbh, BN 2 5 N R AR 5 AR I S RN, XTI T SRR
i Q, HAT AR . F I T S 408 048 b 22 W e R8T . #ill
gty SR E S RER RN, AXSHEANR, ¥ 0 MaE
AR R R A A R | IR N Tl FE RN HR T R S R R =2 L i A ) AR
IGER (W44, 2021), BHIRWM S, P, oS WL R BB AR A OB E,
RN F ol 208 A5 B0 3B 0 Tk A8, AL T ER SRR ES
FI T EAR S A AN, A D58 B 2020—2035 4 3k 8 kR R 72.67% ~
76.91% , AEXJHENE A 0. 58% ~0. 87% , EHLYRFEAL R IE HZE AL 55 (K 415, 28
HK, 2021) , ACHLO0.58%F1 0. 87% IIAAE 0. 725% 1E R 30 B Ak 28 B 4F 24 38 i
SRR I T IR Ak R Y I R K e A A vk 0 B I A R B I R AR 4R
0. 02% 1) 3 B il 5 [l 25 B I8 & & R T oR, B AE R OR AT e TG 1 PR 4
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K (MBS, KB, 2022), WE BRI IEE Y 80% , wlk F 5 HLRR E 1Y
Pz, ACHOR 5 4E (2019—2023 4F) $ds iy E AT 0 . T SRR T 4
EIRE LTS, ARSCREFEBGX 5 AR EOE 1Y 7 Y EVE 3G 0 TS . IR
% R . BRI TERN ChESIHEE) 5715,

% [ AE R AR ORISR X s R Ok 4 T RR SR M B, AR SCE SR B ot
TERSHENE, ITRES SR ER SR A, BTS00 B00 I L5 3R
BECRAL N TR PR S He s BE AR OG, BRI, AR SCAR 4l AN R AR i BESRC B A 1 A
PEG H A TS 0 B 3 b, 1 T A B A — AR R B S O, PRI
A EEE T ChE A O AAFEYL 2020 (FPl) ) F4-3a, £ 4-3b (EHE
BEWEEANDEESF/NAIANE, 2022. 950-951) , KI5, ALK L R
TERSRBR D T 5 T, A SO (b EA B8 A 4R 5 2020 (b
W) ) F4-7a, £ 4-7b A E SR L B PSRRI A O R
(ESpSE-LREE AN S AG T/ NAINAE, 2022, 1278-1295) 15 A [A] 45 i
BT O, g0, WEBIIRT £ T84SR 1ANH, T
N2 A HAEIR 1A 05 36 545 30 7 i 20 3R AR K 85K 55 it 5 R AF A BR TR
SR NE, HeAh, W7k X R R R BOR K T 2039 4F 12 A 8 #MiE %, A
2040 4F, ARSCEIRIRBINT. 63 & | LT 58 & . & TN 55 % (W Hiik iR KA
W B T RS RS

S0, S NN IR R B RV, A SRR 2020 A [ EERE S 3R 28 BR
P4 (China Health and Retirement Longitudinal Study, CHARLS) % # % v 49 ] 25
“TIRITE 2 RAE R B 1k TAE ", 193 380 B R AR B AE 0% s AR I A < TAE S (B
JEE) B TR 2T CBUMERTT A <HEEAALE T R
AR TR, ZRT “BR/A” R AP S0 L TAREK, o
T T LA e B R R A 1 5 9 i AR IR A i 110 L A A 3 2 U 1RO R HL R GR R
MERE., &%11, 76. 2% MBI T A ERBIREE, L 98. 31%MBIR T EE T
1EE] 63 % KUk b s 55.47% W4 T A 1B R RIREE, o 98. 68% % TR I8 &
TAER 58 % K L) b5 80.84% 4 T N A MR BK IR, BIEE TAER 55 % &L
o LR, 48R AR Y R R E AR AR AT I 2 A A i vk AE 3R R AR R L A B
PO IRRAERY . P, 200 R ZE SR AR R ELR AR I R S XTI 4538 7™ AR A R )

O (BFRXTREEBRETIHROGETF-E) o (BSRELTIARIK, BRGF TS
%) (BA (1978) 104 5) KB R E A SRR GBIKFHRFTT ZFNHLEE, B, A
Bk BME, BAAKRPALEE 2FLELERTA, FLFZARAR ., AFARFHEEAR
Bk THRGME, FRERABEAEFDAREIAR , A4 FR S EFRSAR. £ 74
AR EAR | RMESEG RN LA R T A it F,
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=, BEROW

(—) FEAR R AR B3 S HR T B 4R 5 & 550 1 5 10 0 B0 56 S0 A

FEIR AR R IR 2 B LA BT 5 O 3 4 ] Rl vk p= AR e g, 2 B O i B OR  ad
FER WA T S0 20 A BR BB ) AR 1) SR AN B RS, B = (7)
TR R 0] AT RS WA S LI, SR, R %A St 4k iR
IRRELSR, H A EERAT SCRE S8 HAL R R 52 ma, 2025 4F R T B 0 56 4 ik
AN 18734 /27T, 2050 4E¥F 1K % 80438 {270 HA T BE {4 54 2 i 7F 2025 4E K
18349 17T, 2050 424 102212 1270, Hr, BT BRI 4 TE 2027 46 5 R O
3, MR T EAFRES AN 22066 /27T, R 221121470, #4711 46 12
JC., MR, MTEAESWEFFESEZEM 7R, #2030 4, FHEH K 2 606 12
JG, 2050 4E47 KK 21774 447C,

JaAT IR ARAR BRI, B TR R S 45 RO W] B 28, 2025 4FE45 4 464 12
JC, WREETH FK T 791270, % 2050 4, HE4e454 -11815 1270, M
FIRBE TR, Z#m A T 9959 1270, WiRik 45. 74% , HiH], FERB A
B TR i 35 4 25 A B AE S X380 4595 4200, H 3k 4 045 A AR Ak 5 BUIA 0 A B Bt
FEAE, FEd i X R IR KBS i IR B A ] (2025—2039 4F) , B TR RE S 45 R
IR 2064 /4T85 2040 A, 3 B R AR RIS R L 25 R, FE LS I TR
LA, HRUCT S L 4 45 A F S AR IS K 8045 120, SR, %E 3R I8 IR B 56 1 52 it -
ASREAJES fif D R T I A 2 A O HIE S ) A, 31 2033 4R, 2R 48 1 R B JiE
W, CYAEB T EARIE U ACH 36796 1278, 44 -112127C,

AL, FEIR AR RO X BR T B AR 3 4 9 nT RE S e AR T BN BOR SN, %
SN (2025—2050 4F) JE LSRR B3 Ay 4595 1270, B IRIAHESE
(o B[]S HEIR T 6 4,

() FERIRARBISE X BT B AR 2 & FTH5 GUME R0 0 A S BRI

Fi PEE SRR R B R T, BOR PAT 3 R T 1 A8 B A5 2 S 0 B0 5 B
AR Z L (7) A NEFERON R VR, AR SO T IR B
Hiff 5 A N T AN, R 2R ) e B UM, TR 52 BRCORE R W) A AR DX T Y e R T 2R R
WT 48— BUE, BEEMNAEM Y V) =0.762, V2=0.5547, V)=0.8084, FFft AR
(9) FHE, LIS RS SRR 5 0 T HA T R R 4t 2 e 4 1 W] R R R L

A N BN T, 2025 FEIREIR TR BRI R G 5k P Ik a5 m ol

© FRERIBRAR, BEEAEKN, L A2ZRFART, CBAE R,
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447 1270, HTCIEIRBARECR TR 6L R K T 62 1270, {0 H A5 i AE 3R R R
KRB EIE AT 1742705 % 2050 45, R4 454818-13958 {27, HTGBUR T
W54 7816 4470, WAL IRBUR BN IS £ 5 8 2143 {478, F¥IRFE,
ZEHE P, WRAEAT 2R RREOR , BRI 4 45 T ¥ 4% 7390 {270 Y
TP MATERIRIRECR G, ERESZER VYR TR 2795 1278; HIEA
ANEHE, BRESERNETE 788 LA 2 3559 1478, D ANEERON 1 FE
ik 27.33%Q, HJFERAT, LGP IFAEA 55 2 # AR I B IR R AR, A2,
AN N BE BB 18 A7 7 1 A B 852 ) 3 4 OR K S B 1D, 3 4 1 OO 1K 2 5[]
58K J2 2033 4F, H R WAUE BBORR IR T 254 123 /47T,

i Lk, AN ANBEBERLN 9 51 A BAR IF R AR B R IR ARGy, (H S
KARFHRRL, AR 5 BB BOR N B TE YK 27.33% , X RW, 6l ER T
ANFLSAT ARSI, SEPRACH 2 AT S e I I & A 008, AR SCHR iR gt 17—~ Z1
I A7 Ay 2 3 AR ) A BT HE 2R

M, #—FoHh: RIERESAHESTERNZN

H SCAE AE 335 2% AF 22 B 728 B R A T 17 B 8 2B AR SBORERS HR T 1 i <3 ol ¢
SEMECR AN A NEPERON , SEbr b, BT BE AR S iz 17 08 23 32 AN [a) ) B2 36 055
AL 2 PR, 5 RS BB A K 5 2 5% A ROk P SR BR R 5, AR SCHE T I8
AT B OREE G by, F R S 2 PF4E 5 IR st AT o Hrdf 550 (12) xbpz, 75 %
UL, AL dE 0 5 B4 B2 2 M nlYA BB AR, BHECH S UT i 2 A
AMELRZRAT, K WA —HESR AT L dL, B 75 U SE 3R 1R PR B SR A A% BE 25
S R HAT R BRI AL AL, IR X R BT B T HAE A% R

(—) He%EE

Bl T A A S R B R A e A, TR BT ORISR O T BT RS
W2 ERESFAR RIS, AR 6 A E WAL AN, 4 il AR A
M, MTERMMUGED AR, Rt s e mREMR, #E (2023 4
SRR S R RS A R Siit, 2023 4R T B R4 B 2% F H 5% N 5L 4 S0 At
Fe il 84. 6% , i J& B B AR AE B 2% HI B sk N 5E & AT LAy 68. 1%, AT I,

@ FA I FE I E 2 (3559-2795) + 2795 x 100% =27.33% , A XFrik “MA‘BEH D
MAL” AIERFE L RBHREIRABGALE L, FIANMARBEESTE, A2 THEEIEIFM
HFRAEER LYot TG, SERERXETAL S AN EN, ZRELTE S
WUt SEXRBASLTALEAAF (X PRAEMBEFTKRFR) o, EHEET AT
Keghl, EHRAMRT 100%, A FEEZHEET, IANANALBEEEHRNOAFIRAE, 1
ALE JE 2k R AR AR B AR B A A A 0 3 R TR
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W ERERUILSAT R ES, BT RAE R BEIT RS A RS 4R
e, #BoE RGERER IR S ROIE AR BT R B, S BOUR Bk = B AR AR 1
FER B HEBR fE R B AR R 25 (1A dE. =7 T, 2025), Bk, EEff ek 2k
HERANF SRR A FF il 22 08 (xIBels . Bk, 2015), SCELHR T B fR g &
JEREMRES (ZIER, BE4%, 2020), A SO 2025 4F 52 48 5 18 IR Bk
B, R0 RO e A B HR TR 2 J RS AR ES: , & 2050 4F 58 2 SL B TRk 2 =
REMARIESES, IR TEARES TRk, 458 mk 1 xR,
£ HEGENRIERESTHEMNEMN

T RBAR AR BAK SR BARXA A 5

Fhr AR Ae i Aeds Aeds AsNK Aesksh AR
(M) (fern) (fern) (M) (ML) (fern) (fern)

2025 16238 16014 224 293 69 279 55
2027 21217 21295 =78 188 266 129 207
2033 41123 43441 -2317 65 2382 =81 2236
2036 53166 57617 -4450 -331 4119 -451 3999
2050 125642 158561 -32919 -17363 15556 -20711 12208

e ARREZARFHOTMEIR, “HBAMK" AFART CRERBRT G EL
LRI,
FHRE . kA,

B 1A, QiR N 2025 AETJF IR B G BT BRI OR B AR £ Ja RCBRAS B T 1
K, BL% 2050 B 2LHPARRNEIFEE, X —BUORHBEANSUER&B 1T
JE 732k BRI B f 3 H £ 5 o BT S {5 4 WOAS H1E 3 00  A  E R GRR E
HiAmE, EHMERRZAENBELT, WRBESWREITFRE, 4 H RIEAHK
THIEFE] S 2027 45 WS AE IE S AL b S0 SR IR IR AR OO, 3 4 SO 41K S s
DR AE I 2 2036 4F 3 QAR IE— A % BB AN NSRRI, PSR 3R 4 1 IR IO K S 1 e
] M A HEHT 2 2033 4F, RS RMAILIEE R E, WIREA WK EITHRK,
2025—2050 4F T I 5 5 4 32 PRS- B B 4F 10292 A2 TC R EE B 7 855 4 58 ) 25 52 i
FERRRELSR , WA R 36 4 1Y 5 LR R % R 3801 140/ 4, Ak & A K
THRFEH 63.07%D; FEA NELEMN G, 7 B E T E 4913 {25/4F,
AN N3 BE RN, A I FE IS 29. 26% @,

@ #FEWHHEFER(10292-3801)+10292x100% = 63. 07% , & L Hr ik “ 4 MKk 2K R
WKEAR AT HERBRREE, RIERLASEN TRAMMA TR LHALERBIKKE
B Y A E AR E R A 0% ~100% , HAAAM K R FERBARBKET AL FFRIAY
RERAHME, X PR THFYTRAH AT 20252050 4 69 A0 2 383+ 5,

@ A E R (4913-3801)+3801x100% =29.26% ,
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(Z) BEEEFEE

B 5 28 5F e X T B ARk 4 vl R 2 PR 2 e, AR R IR B0 R 7 R
st O LT AR ZR AR T R A 1 AP B BT R Y A RE AR ST R B S
LTYEE R BRI IFRON N ST i A RO R T R AR R Bl AR
SCHRYRE R, P AR AR, A7 i A S R o LT PR 5 4 m] 45 S 1) B2 WA A7 A 22
St e T, BT BE PR 2 G A 3% SO am IR TR AR IR T, R A 3 R R
TEG W B E AR i 2 4 s BRI &, e g s e 9%, IR TR
TRIFS GBI B Z 5, PR 2 sl B R B 1 425 R

FOERBN R0z, ATRBUA NI, H—, P, FRMd
RIS BEATRFEARSET AR H =, A JC A J Al Bt i S T, 30 R
AR, BB RG, SEE LRI R Ty =, AL TAER
GG, EaIFE R R ERAE S AR, A DA RSt e, &
e il Ead I A I TR K- | 583 B AR OCE BB LG 2 7 Aok 58
By HTL, AARIREERYEE, 4R TF RO B R Ko R B K T 3k RE K T3 A Y H A
FOL b, B 3L T AR AN B A Bl st . o 3R T AR N B SR BRI Y
S G AT R Z AR I I, C A WF 5T o I B2 AR G PR3 0 48 K 77 i Y
TR AR A B, AR UF R T 04 b DX A 7™ S {2 2 e N 3% U0 5 i e A 2SO TR R
X 7 A A Y TR IR 2Bt 65%  (INVASCAE, 2023) , MgAL, HIERZ TSR
PR R p s SR R, RS SRR Fi IR B4R 290 B3GR T, AR SUIRHE S N Ik
FIER LN 1 & BORM AT T3, Al DA B 75 i AR 2 3 KOK P, R IBEE , A
HOH A BRI B Al FF SO, SRR 2 PR,

x2 MEEEFEENRIERESWHENZM

RIEREI SR B ERBIRAA R
Fr RAMN Ahird EAsk Ae4h  SAHE Aesh SANK
(fen) (fz7v) (fz7v) (fen) (fen) (fz7v) (fz7v)
2025 18797 18608 189 269 80 252 63
2027 22163 22550 -387 -102 285 -165 222
2040 51960 62227 -10267 -3836 6431 -5170 5097
2050 81270 109794 —-28524 -18239 10285 -20459 8065

. ORAREZRLLSFORMESE, “ERER” AFHRT “REREBIKR BRYEALLE
A3 E

22 Al , BHE 5SS 4EE T aEE i “KEZUY " 2R IR T E RS BN
PSR ISR AT, IR RERESWCR I R E . BRI SE , [XEIE “KERL”
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AF, BT BRI 4t BSOS G S B s8] SR 2027 4F, 7E 2025—2050 4F, BT & {5
G Y BEAE T 4012 9960 1270 [Al it 7 4R AR AR BOR s, BRI IS AR 3R 4 U BRI
AHE RIS A 2027 4F, JF4% IR 4F4F 5258 [C UM FE 54, MRt 4Rk
IR A 47. 21% 5 5 JEA NGB 5, BT 18 AR 3 4 1 VR BRSO HIG 32 A% s 1] Ay
2027 4F, FFHHRAEAE 6043 AZTTHEEE T, N AEEERLN I BAEIS 14.93%

(=) BUR#%E

2021 4F 11 A 19 H, (EZKEIFRFR T EIR DRG/DIP A% 7 bl 5 = 4F
et kimmE sy (BEff%k (2021) 48 %5) . #2024 K, 2ETARE
M X 4= IF ' DRG/DIP A+ 2% )y ek 55 TAE " (R RBEIFIREE R, 2021) SEPR |,
£ 2022 4E )X, DRG/DIP £5F 3% J5 = 76 E N 206 A~50 76 i IX V& b St , 5 4 50 %
X EER 52% (FBIRSC. FHi, 2024), 2021—2022 AEHRAEHEN T AN ¥ 4 %5 3k 4
SCH B T R 10. 479% D, 3¢ B St B R S A O 6 R T R AR 4 SO AR AR —E Y
FESRALR . Aad, A1 AR BE v AR BE S 2 H T S Z2 A fb i # sk
£ A SO A B R, AR SO B R A 6 AR A A FERE B OR B ST B, B
U5 5 54 e N B S M DRI 0 ) KL Al bR R S 9 3G K E  E T A5 3 O 4
FEIFRH LML XTI T RIS v RS R, Wk 3 iR,

3 BEAENRIERESWHENEMN

FHERBAR 3R AR HR HERBHRXAA 3
Fhy RARAN hexd  Re%s  AA%4  LANK  Aesh AANK
(L)  (er)  (lew) (L)  (fer) () (L)
2025 18734 17491 1243 1347 104 1325 82
2029 26056 26357 -301 1149 1450 1056 1357
2038 46634 53788 -7154 234 7388 -39 7115
2039 49089 57225 -8137 -443 7694 -635 7502
2050 80438 106618 -26180 -9317 16863 -12946 13234

E: ARAREARLFHDTAMEIE, “L4WEK” AFMET “ALEREBKR Hmuts s
YR,

TR EE AW,

3 AlH, ZHEBORYEE MG, WIE%%AWTﬁiMH@%EE,

B R 3 S O S R K A 0, BRI, AU IR BUR4E Y, IR T B3 4
BRI AR HE S 1 B TR R 2029 4, 7E 2025—2050 4F, BSR4 OF 3 AR S

@ #HIE (2021 FLEEFEEFLEELETAR) (2022 FALAEEFHHEFLEE %I
ANIRY AN HAR R HET A F ],
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2 8542 {20 ; WA HERABKBUR I, BT IR A 3 4 vy vk M BRSO 1K 52 B4 st 1] K e
HEJ5 2 2039 4R, JRH BRAEAE 1200 {20 SR 5 401, 28 i 3L A IR HE I RI0CR N
85.95% ; F A NEBERON I, LT B A 356 4 1 v 3 ISOAS 1K 52 9 B (R 2038
A, JFH IR AR 2443 ACTT R B T, DS N BRRN (I BFE IS 103. 58% , X MK
HOI AN NEBRZRFIERNRFY K, OB A0 8 R 1R R R 2508 )5 17
FETE B A 1) R 2

(M) A[E 4% E R LB

Li b, AT A R Y SBOHRE RN A R BRSO LR DL A2 4 TR
F4 TAEENLBRERD

BUR AL %% 2951

2
e BRI A2FHTH SRR §RORIRE S A5 78 AARBERR
B )=

FARE (F) TAHRE (ft) & (%) FARE (F) THEE (f2t) Hie (%)
A
. (2027, 2036) (10292, 3801) 63.07 (2036, 2033) (3801, 4913) 29.26
R )=
Hixs
. (2027, 2027) (9960, 5258) 47.21 (2027, 2027) (5258, 6043) 14.93
BHYGE
HR
" (2029, 2039) (8542, 1200) 85.95 (2039, 2038) (1200, 2443) 103. 58

FHRR . AFEBH

M 4 MEERKE, D NEFERN RS T AR E R — 17 R ik
PERLAS . ML IR R, A NEBERMFEN T 14.93% % 103. 58% Z 0], X Flt
PUREIT AR 5 00 A, 6 BOR 4k B 52 e (9 1 458 =5 38 103, 58% , FERH 5 & U 4 B
SR ) B TP AR 14, 93% 3% 75 MR 25 X6 E 3R 3R K BUSR 10 P-4 AS BE 457 B 7 il 152 A0 )
AL i N S BE AR FLSAT R IR S IR

MBOR T EHSE, +H o488 5BOR 4 IR —BOR T B, i 2 i A [F B
KT HARE AR, HARE 2 5 o0 BEAR BOR T2 R A/E AR 4T
SRR . BUE B, BURZ4EE 5 IR R IR P R A RE Ay, 15 % 85.95%, {HIL
A ANEFERO I FE R K, KF 103.58%, XEW, BUK T HAER L M Em
BHGL, AN HBORF T HEAR SRR E, W TR0 R0 T MBS,
SEARSCHIE B LR, P I SR 45 i 14 ¥ B A8 01 R 0 SR B R A AR I AT A 4

O £ “BERHE” —FF, R AR EHBHRERFRERBRBRE S Z 8 HME, K
) 89 A 3 B A AR E R BARBOR M AT R AL, £ CAARBFRE —FF, XE ) Ak &I
0 FAERBIRBCR o4 mag 2, R AEREAZHRERBRBIRAR T H EAAANLTE
TS WA E i
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FE, JOMA A RETNIG B K A BOR UR AR, 256 RF, #h4 5 BUR 4E B2 i X N (1)
1A AR AR B T L 4 AT RE S M 1 R I T R A SE R iRk, (R AR S 22 B4R
VEREMSE N ; BFHE 5 20 U 4 1 T AR 1 A0 A 2 oS AR BROAR 6 BOSR 1 1 A TRl A B
HI PR T A AR L A UE R UL, R R IE ERL R AR 2 R IR AN AE L B BE
A X, T 2 B R R RE SRR (T AU G R L AR OB X R 25 A EE iR
FREEAR I A7 RaE e bE” , ROAS[R] G B T HL 7 1 o [R] 2847 oA i 107 ek 240 55 R A 1B 3R &%
RIEES

MABE B XM M A, PHE S 4EE R A Rt T S | EiRIR
IR BORRLRE e ARAL N 47.21% , D N SEFERLN I FE fe AR R 14.93% , X F B,
AR 5 AT R T ARR AN A LR T, BOR 25 RUAH XS A R, 2838 R R B
V1) TR 5 RN 37 2 LR ol 2, AR N 356 88 20T %o 445 SR 1 A s AR X B /N, H ]
U, k45 5 U G B TR IO B4 3 B AR B AR ELA T KA IBOSR R B 4 R RRLRE 4R T
AT RE, (AW ER S Z 8T kB, B 5 & 04k pr it R o AR A il 4
1 B AR R T ISR SCRE B B T R, D S B R AR A AT R R

HRAEAC PR AT RHIE , A HE BE 500 B K 4 A8 38 3R PR B SR 9 R0 R e G 16 Tl A
A g o S AR AT 2K AR A I BE VR IR L 14. 93% ~103. 58% I NGB i #E, 710
PRAEFEFAE AT HMEMN, H—, SRAET A GE RN RKRERE, &%
S 055 T AR A AR AT 2 B R, R BOR4EE M SR, S AR R 1
JR2 1) 5% W) 8 3 2 B T AN 5 R A 3R R R BRSO S5 A A7 AE I AR Y R e,
IRFAEA (A2 B Z T AR AR 5 A AT R B A BE B 7R At S R I B
o, AN B RON 1 T R AR B S 4 A B ) DA 2036 AR 4T 2033 4R, X 3 AR AT
fi] 22 S e T B B AR PR R I 5 A AT MR R Z R, = MR
TR N A AR 5 AR A1 R0 0 24 B A 36 B B A 0 AR B R i S A 55 . Y
AR AL AT R BB HR T BOR RO I, ECIE AR Z AR 0 A o R E A B SR S ok
A, AT, ARBRA AL K e W B 22 RS A A R IRl B, 38 v K i B AR
AT A RE A R E B 8, 45 2, RSk AR T I X A o BE T RIR
AU F B A BRI A &, e T YRR T s B ) B RS 2R

., HiRER

N

N

(—) ARGEL

ARSCREAS N TEFEA R TR fR ik 5 AT R 22 0 T AE R, 45 5 R TR 5 13t
WL AR, 0 S R IR PR R Y G RONE L AT O AR S AR S [ BT R 22 St
1% 5%, WEoEAsth LIR s 4518
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B—, FERIRPRECHR A S S A R e I TR R Ry Al R gk, R
DAREIR AL U BUR TR ARy, SNk B A ROF SR Bt el Ry, 1S
L TRl 3 R 3R PR B BRSO AT A i B, A R AR B D B S s AR
RIS o ) B2 9 2 ), O AR AT AT R W S R A XU X R B, SE IR R K BE
S — TOUELAT R S IR0 B R 2, e — I T A I B L P [ A Y
BURT A,

B, A N IR BR 2 0r HE IR R PR B O, B A R AT OB RE B R R R R
PRECR RN S B B, 3K T R 5 A28 38 3B R B3R 1) 23800 A A2 1 JBE 2 300 o 1) 45
R R EE BT 5 AT S W A B TR A5 SR, A A B R AR AT D SR T A SR
Al T R A B SREAR B 9 S BRI

=, EARRIERE T, 8RB IR R Y S S 8 S AT O A 2E e 2L M
FERH 5 2 B 4 B2 AR A SN E Y AR, w2 5 SR 4 2 I 6 V7 ) 9 B A A
A L A M) TR TR TS AR e i R RS AN R IR B AR R B A A 2R A
28 5 MU BEHORT, R WG B AR B A 80 AN AU TR B e B, b ek TS
TlOWAT S Z 18] (438 B 2

S0, ARG B4R R LI A 2 RS 22 ) A A D S ) e 49 AR A T B A
KR, B8 P T B ] R S 1 A BB AR A B S 5 R R o 2 B T 9
Fedd Sl e B By N AT Ok B i A AR SRE DA . DRI, kB T R BE Y A
REAUHR I FLRR A RIOR , H W S T A LSS AT IR P AR e 1 Ll O S Rt

(Z) BRB®

SO JE IR IR PR B L R A R T R R R 4 TR S VA BSE,  IHE R AE
B BURPUT FECREAL =2 02T S5 10842

B, RECRBITZ I, RDREIE R R R A AT PR AR 5 5 B[R] 36 BHLAE 2 4 2%
gt , HAAAMFESE AR THAG SEORMA Z WM&, SRR IR R et %
WA R PR i 9 m] R e, HG ol SR A0 OR 2 52 i 38 B 35 R0 4T A iy oz 1) 3 ] 52 g
Pk, BRI AN RE S B T R IR AR I 2 0, i A T IR R S B AR
HUHE O R AT B i — R S S R IR AR BOR Y RE 6, R AR D 3 R G as 1Tk
DU R B B 2 HE AN R M S P A A R — R T B, R R T B
B JE R B R B SH BE RS . SO O SN0 S A el . 15 1 45 0 A R A
RETHRFEHLE, BRR— T HREEZHRM Hr; =220 %5IBERN A,
AN BE TR BB SR TR SRE B KAk, 17 28 A0 A7 Sy B0 35 01 i 88 7K 808 T A 285K 5 I
Je B E M 25 3 2R, SRR R E B WO R R AR R A R 25 S
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@ SYMPOSIUM : Local Practice and Structural Innovation of Public Administration

The “Horse-Racing Mechanism” ; A Distinctive Competitive Incentive Model in Chinese Bureaucracy
......................................................................................................... Fengshan Li

Abstract The horse-racing mechanism, a governance term more frequently practiced than theorized,

offers a novel lens for understanding competitive incentives within bureaucratic systems. Rather than

¢ ”

keeping performance confined to “internal ledgers,” the mechanism externalizes outcomes into public
rankings, rendering performance management more visible, sequenced, and institutionalized. This process
generates enduring comparative pressure and dynamic incentives among peer organizations. Building on the
theory of the “Pressure-Based System,” this study develops an organizationalized pressure-circulation
model and applies it to the case of Z City’s business environment reform. The analysis shows that local
governments’ “races” follow a cyclical process: arena setting ( defining competition goals ), track
delineation ( standardizing competition rules) , process contestation ( sustaining competitive pressure) , and
outcome evaluation ( consolidating results and rewards). At the operational level, the mechanism works
through institutionalized pressurization, differentiated stabilization, procedural regulation, and result-
oriented release, enabling the dynamic transmission and continuous transformation of organizational
pressure. By elevating the horse-racing mechanism from colloquial usage to a systematic theoretical
construct, this article contributes to the understanding of “ Chinese-style competitive governance. ” It
refines the explanatory scope of “Pressure-Based System” in the Chinese context, enriches localized
interpretations of competitive incentives in the public sector.

Key Words Horse-Racing Mechanism; Competitive Incentives; Bureaucracy; Pressure-Based System;

Performance Management

How to Decode “New Formulations” ; The Organizational Mechanism of Policy Reproduction
........................................................................... Jian Kang, Qian Zhang & Shigi Chen
Abstract  “New formulations” often appear in the form of new expressions, new assertions, new
terminologies, or guiding opinions on a particular policy issue, and are a common phenomenon in China’s
policy process. Given the diverse policy environments across different regions in China, decoding “new
formulations” through policy reproduction has become one of the important procedures for policy
formulation to adapt to regional development. Existing research primarily focuses on the extent,
motivations, and influencing factors of policy reproduction, leaving the organizational mechanism of policy
reproduction as a theoretical issue that urgently needs to be addressed. This study introduces a case study
of District J in Chengdu, which formulated a work plan to strengthen the basic functions of the city, to
provide an in-depth description of the process of policy reproduction from the “new formulation” of “urban
function optimization” in Chengdu to its decoding and the subsequent issuance of the policy plan in District
J. Based on the organizational learning theory, the analysis finds that policy reproduction relies on three
mechanisms; organizational foundation, external intellectual support, and organizational operation.
Specifically, the working task force embedded in the bureaucratic organization and oriented toward

temporary tasks serves as the organizational foundation for policy reproduction; expert participation acts as
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the external intellectual support; and the allocation of attention among bureaucratic organizations
constitutes the mechanism of organizational operation. These findings attempt to explain the organizational
mechanism of policy reproduction from a process perspective, providing a new lens for analyzing policy
reproduction.

Key Words Policy Reproduction; Organizational Mechanism; Working Task Force; Attention
Allocation; Expert Participation

How Can Policy Move from “Initial Piloting” to “Upgraded Re-experimentation” ; A Case Study of the
Innovative Block Construction =~ ++ereeererereseennneieaiene. Fanrong Meng, Zexian Fang & Tianlun Zhang
Abstract As reform enters deeper waters, how to integrate bottom-up independent exploration with top-
level design has become a critical issue in policy experimentation. The construction of an innovative block
in District B of City X provides a vivid practical case. Drawing on research in the field of policy
experimentation and upgraded governance, this paper constructs an analytical framework for the transition
from policy “initial piloting” to policy “upgraded re-experimentation” , exploring the generative process
and experimental logic. The result reveals that wicked problems arising from policy “initial piloting” serve
as the trigger for policy “upgraded re-experimentation” ; the legitimacy mobilization by experimental actors
and high-level promotion by non-experimental actors accelerate the process of policy upgrading. The key
conditions for policy “upgraded re-experimentation” include alignment of experimental issues with central
government concerns, satisfactory performance of initial pilots, and the availability of resources for in-
depth exploration by experimental actors. The transition from policy “initial piloting” to “upgraded re-
experimentation” essentially reflects the integration of the trial-and-error logic of bottom-up exploration with
the validation logic of top-level design, which together generate synergistic experimental forces for the
modernization of national governance. By proposing the concept and analytical framework of policy
“upgraded re-experimentation” , this paper not only expands theoretical research on policy experimentation
but also offers practical implications for policy experimentation in the deepening stage of reform.

Key Words Policy Experimentation; Initial Piloting; Upgraded Re-experimentation

How Do “Exceptions” Become Embedded in “Routine” ; A Dual Adaptation Mechanism in the Operation
Of Policy Pilots  ««vvrreeeeesssssnmimmuiiiiiiiiiiiit i Hailin Li
Abstract How do policy pilots, which are often introduced as “departures from routine” , continue to
operate within bureaucratic hierarchies? Existing accounts are typically separated into three perspectives—
authority, resources and incentives, and learning—and they often treat pilots as a special form of policy
implementation without fully examining how bureaucratic arrangements are reshaped in the process.
Drawing on structuration theory, this article develops a dual-adaptation framework consisting of policy
adaptation and organizational adaptation, with particular attention to vertical intergovernmental
interactions. Based on a case study of the “Four-Excellence Community” pilot, the study shows that the
sustained operation of policy pilots depends on the joint adaptation of policy and bureaucratic organization.
Together, they ease tensions between experimentation and bureaucratic routines along the dimensions of
legitimacy, domination, and signification. Specifically, policy adaptation involves the ongoing adjustment
of policy goals and content, implementation strategies, and policy knowledge. These adjustments provide
direction and enable breakthroughs in experimental practice. Organizational adaptation reconfigures
authority-responsibility relations, reallocates resources, and builds arenas for learning, thereby furnishing
an enduring organizational basis for implementation. The two forms of adaptation work through a division of

labor characterized by “flexible steering” and “ stable anchoring”, as well as a coupling between
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“mobilizing and leveraging” and “ maintaining and safeguarding”. In doing so, they facilitate the
institutionalized embedding of pilots into bureaucratic routines and enable the orderly generation and
diffusion of innovative practices. This article offers an integrative framework for explaining how policy
pilots become routinized within bureaucratic systems and advances a “change-and-continuity” perspective
on policy piloting as a governance mechanism.

Key Words Policy Pilots; Bureaucratic System; Policy Adaptation; Organizational Adaptation;

Intergovernmental Relations

Constructing Performance-Responsibility Community; The Emergency Management Department Promotes
Collaborative Strategies and Operational Logic in Natural Disaster Data Sharing
.................................................................................... Jingang Xue & Xiaoman Wang
Abstract Natural disaster data sharing is a crucial foundation for effective emergency management.
Existing research has primarily focused on general data sharing led by government data governance
agencies. How the emergency management department, as the leading department for emergency
collaboration, promotes natural disaster data sharing remains to be thoroughly explored. Based on the case
of natural disaster data sharing in District A, following the framework of “task attributes-collaborative
strategies-operational logic” , this paper explores the collaborative strategies and operational logic adopted
by emergency management departments in promoting the sharing of natural disaster data. The study finds
that in natural disaster data sharing, there is a diminishing utility of bureaucratic pressure transmission,
and the emergency management department has changed from affiliated collaboration to performance-
responsibility community collaborative strategies under the guidance of shared beliefs. By respecting the
autonomy and operating space of various departments, the emergency management department effectively
achieves data sharing through task desensitization logic, incentive compatibility logic and value
reinforcement logic. This study enhances understanding of how to build a * performance-responsibility
community” in data sharing led by functional departments and enriches the theoretical explanation of
interdepartmental collaboration in the Chinese context.
Key Words Performance-Responsibility Community; Emergency Management Department; Natural
Disaster Data Sharing; Collaborative Strategies; Operation Logic

@ ARTICLES

Resilience: A New Dimension of Political Trust — «+eeereeeeeeeeeeeeees Shupeng Lii, Chen Qian & Cong Li
Abstract Political trust is an important source of political legitimacy and political stability. The vast
majority of current literature on political trust has defaulted to it as a one-dimensional variable, focusing
exclusively on its “level”. These studies ignore another important dimension of political trust: a degree of
“stability” in the face of shocks, or more accurately described as the “resilience” of trust. Based on the
existing research and the theory of resilience, this study attempts to formulate the academic concept of
“resilience of political trust” and defines it as “the ability of citizens’ political trust to remain unchanged or
quickly recover to its original level after experiencing complex and diverse shocks and disturbances”. The
resilience of political trust is essentially a reflection of the dynamic process of the interaction between
external shocks and individual psychology. Its influencing factors mainly include the mechanism of trust
generation, the object of trust, individual characteristics, the stock of individual political knowledge, and
the experience of individual political participation. For political development and political stability, a high
resilience of political trust may be more meaningful than a mere high level of political trust. This is due to

the fact that the resilience of political trust is able to avoid a rapid loss of political trust and maintain it at
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an acceptable level of social stability and political security in the event of shocks and disturbances, thus
enabling the political system to gain extra room for maneuver in the event of policy mistakes and
administrative blunders. In addition, this study proposes a two-dimensional analytical framework of “level-
resilience”. Based on this framework, this study categorizes citizens into four types and elucidates the
political attribute characteristics of each type along with their underlying political significance.

Key Words Political Trust; Resilience; Resilience of Political Trust; Government Trust; Political
Legitimacy

Delayed Retirement, Individual Choice, and the Sustainability of the Employee Medical Insurance Fund
....................................................................................... Herong Gao & Songlin Li
Abstract Enhancing the sustainability of social insurance funds is a key issue for the high-quality
development of China’s social insurance system, and the policy of delayed retirement is a direct response to
this issue. Previous studies on delayed retirement have paid greater attention to its impact on the
sustainability of pension funds, while comparatively neglecting its impact on the sustainability of medical
insurance funds. At the same time, the gradually implemented delayed retirement policy explicitly
emphasizes that employees’ intentions must not be violated, which means that the effects of delayed
retirement depend not only on institutional design itself, but also on employees’ behavioral responses. In
light of this, this paper incorporates “individual choice” into the analytical framework for the sustainability
of the urban employee basic medical insurance fund and examines the impact of delayed retirement on the
fund from the perspective of policy implementation performance. The findings show that delayed retirement
can effectively postpone the year in which the employee medical insurance fund first falls into deficit, but
“Individual choice” imposes a certain degree of erosion on policy effectiveness. Under different scenarios,
significant differences emerge in both the implementation performance of the delayed retirement policy and
the behavioral losses associated with it. Overall, the governance paths corresponding to the social and
policy dimensions are more conducive to improving fund sustainability than the exogenous constraints
represented by the technological and economic dimensions. On this basis, delayed retirement and
individual choice should be incorporated into a collaborative governance framework for the employee
medical insurance fund, so as to enhance the behavioral adaptability of the delayed retirement policy,
optimize the combination of policy instruments under the trade-off between * effectiveness” and
“robustness,” and improve a dynamic evaluation mechanism oriented toward real behavioral environments.

Key Words Delayed Retirement; Individual Choice; The Sustainability of the Medical Insurance Fund

The Grassroots Adaptive Coalition Implementation Strategy Driven by Hierarchical Intervention: A Case
Study of Ecological and Environmental Governance in County A
.............................................................................. Shasha Liu, Shengli Dai & Bin Yang
Abstract Cross-departmental coalition at the grassroots level serves as a key window to understand the
logic of policy implementation. Within China’s multi-level governance system, how is such inter-agency
coalition effectively driven, and why does it exhibit differentiated implementation strategies? This remains
a key issue awaiting in-depth exploration. Integrating theories of collaborative governance and
organizational analysis, this paper develops an analytical framework of “ hierarchical intervention-
interdepartmental interdependence-coalition implementation. ” By mapping the attributes of intervention
instruments against the nature of interdepartmental interdependence, the framework deduces four types of
coalition implementation; regulatory balancing, directive affiliation, mobilization-based reciprocity, and

patchwork excellence-seeking. Through a comparative case study of four environmental governance
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initiatives in County A, province S, the study finds that grassroots governments do not merely implement
top-down directives passively in complex tasks. Instead, they strategically convert the political pressure or
incentive potential embedded in hierarchical intervention into horizontal collaborative momentum, thereby
forming an adaptive mode of joint implementation. This mechanism of “adaptive coalition” encompasses
both institutionalized and emergency collaboration driven by control-oriented interventions, as well as
flexible and selective collaboration shaped by incentive-based interventions. It systematically reveals the
internal process and continuous spectrum of the “vertical-driving-horizontal” logic of collaboration in the
Chinese context.

Key Words Coalition Implementation; Hierarchical Intervention; Interdepartmental Interdependence;

Adaptive Coalition; Collaboration Logic

Tax Structure and Government Responsiveness: Empirical Tests Based on Cross-nation Data

............................................................................................................... Ziyue Sun
Abstract The fiscal system is an important component of the modern national governance system.
Constructing a modern fiscal system and optimizing the tax structure are crucial for enhancing government
responsiveness and upgrading governance quality. This article explains the mechanism of action of direct
and indirect taxes on government responsiveness within the context of tax structure division, and utilizes
cross-national data from 2003 to 2020 to verify the relationship between changes in taxation and tax
structure and indicators of government responsiveness. The study finds that taxation can improve the level
of government responsiveness, and countries that are highly dependent on taxation in terms of finance have
a higher responsiveness to citizens’ demands and are more likely to achieve good governance; there is a
directional difference in the impact of direct and indirect taxes on government responsiveness. Specifically,
an increase in the proportion of indirect taxes in tax revenue hinder government responsiveness, whereas a
higher proportion of direct taxes can notably enhance it, albeit with a slight delay in effect. Hence, it is
prudent to advance the transformation of the national fiscal revenue structure towards tax reliance,
continually refining the tax structure and boosting the share of direct tax revenue in total tax revenue to
enhance government responsiveness and improve national governance efficiency.

Key Words Tax; Tax Structure; Direct Tax; Indirect Tax; Government Responsiveness

@ THEORETICAL REVIEWS
From Red Tape to Effective Rules; The Evolutionary Logic of Institutional Rules Research
.......................................................................................... Shenghao Guo & Xue Wei
Abstract The concept of effective rules transcends the traditional framework of red tape research, and
reinterprets the function of organizational rules from the perspective of rule attributes. This shift provides
new theoretical perspectives and practical tools for the field of public management. This paper elaborates
on the conceptual connotation and generative logic of effective rules, distinguishing them from red tape and
necessary bureaucracy to clarify their conceptual extension and highlight their unique value. Meanwhile,
the paper provides a systematic review and commentaries on the research progress of effective rules in terms
of theoretical exploration, empirical testing, and practical application. But the research and application of
this theory are still in the early stage, with inconsistent findings and insufficient depth. Future research
should deepen the theoretical exploration of effective rules, improve their research methods, and expand
their research scenarios, so as to promote the development of administrative rules from quantitative
expansion to qualitative optimization.

Key Words Effective Rules; Red Tape; Rule Attributes; Rule Design
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