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IAWRHEES, PREFETBFATH LT L ROBR, ARHERT R
A Fe B B AR EI, AT AR E Rfdb KGR T EFRAEX,
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NRE AR R AT VUL, I 0 B L B e X B SRR R, D BIIRAR 3
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38 T ANWKD, 2015 4F [ 55 Bl & (56T S F5 i 1 5 4 M X JF & FF 0 T BOR
MR WY (E% (2015) 72 %), & SCHEL T W0 o 5% X R IR R )T,
Xof B B I 2 4 DX B R B h 0 A 1 8 b X R 52 AT 5 1 8 A [ G A 8
Bro . 7EMTS SR, VG O BUR R T BB A TR LS, B
R ARG TR A, ST E JF DT 55 A E. 2017 4E 2 A, AR XK EUN & i
(ETRE) 6P s 825 45 SRR TAE T Rt E) (BB (2017) 7
), R TENEEN C T M D BT T TAE, fovrlie TNHE AR
W95 55 AEX A4 T, €. D TR AL X —BORMH, KRIIF R
S8, W] 25 R Vv DX ) SR Bk = A i X 95 sh s AR R P b O X SR T
BTk sh i, Ry MR O MR ER, BAWH SR EIEE, S
KX Z R “BHEET, “&1 P H “Guestworker”, B T HI ZHLET
R HA s HOm AR E KDL R B SR S S X

R TS P 3 11 I 5 R Ak o B 2 e fb R R M MERR, o BE T Bk 51 & B
TR WA P A A&, KIFEE 2RE EEBRE AKX, &
Wi, ASWEFEAET VU AY BRI A b & B, 05 R X B RS & T S AT B A A0 D
W55, TP TRk 5%t = e o &, VS T T AR SR,
MAREE T TS5 shBLEE, 1 85 358 A 1 XA T A b et & T g % T, HL i
DR AR R TR E AR, T, AT ERZNE, X —FMU
ARG 30 REUEBUR K BE1H 2145 7 A RGE P 78 % 246 5 7l Ak 8 B3R
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FIR Al [ AL IX )V B 5 57 55 A 4 W A TR SR BOR A8 7 AR SO I g
RIJE, BTRBUN ., LT BN 5755 A AL S T A A AR R A i T
— AW TR R, Je B G 30 KR A TE B AR R T A Eh
P, H O R W 5 58 53 B ACR A HLA BRE T O T 0 R M, I 2
14457 3R RIS PEHRAE St & A b it B R [ A Py sl R SCAR S S

AR B B F 2019 4E 10 H L 12 HRI &% 2021 1 HfEC, D M
AT, BEMNX 12 K55 A Ar s A, 5 A T AR 7 ZH T4
AT T VIR, EVIT 7 KEBE57 55 G V57l XA 12 44 A0 G BUR T H TAE A
R, Z5T DHBNASE N EE T/ESN, ZFWHZZM, 2021 4F{4
T ST A A A BT B TN, (EXE C T N BB R X 3 44 R AR
AT T VIR, FEEDF TR BFTIRER R, 5o, BREHEXT C A D A —2&
HONEE R 0 B 5 95 55 A OC i P HEAT T REAL A A, C T 0SS B R Ol TR A 4 4R
BET LB TR AN ) 15 55 5 55 A VR BN .
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( Hahamovitch, 2003) , #MEE T A 45 B2 IF () BR R, AT 300 B AT BB 42 5 22 5 2Rk 1Y
VRek, X ARIBEENE R BAEF . DA SmAR R ESWE R, 240
fEALT I BN & UF R A& T A SRR, 1857 1970 4£8U0H T 4b
958071 (LURRiFR “4h557 ) S12EHIEZ (Ellermann, 2014) . Bfj5, 20 fit4d
90 AEAVF 2 K3k [ 5 SR R WK 52 Hh 55 51 k) B2, B TR TAESEUE | {5 B i
[E] A5 5@ S5 07 T AT TR E . TERZEE R, T ANTEARGE [ 45 8 i
(] 24 32 B BRG], 20 TG S5l R AR 2 IE

BT RE 2RI =Y (Peter & Timothy, 2000) , 75 i [E B A 22 44 2
— 35 R ST ) )T 3 B R I R R 55 3 0 BT, 3 S AT SRR E
BLFR A FEE TS G I ATE T AN, Wik, % TEOREA A& & %
WS s M, NCE LR BERS R 55 S AR B W E H AR (Anderson, 2010)
Murray (1986) AN S s il 4 BRI 1 # R 55 3 3 i AR AR, 3 o BR 4l 4 A=
TN EARAHRWITE i, MEAR TER G A —A SRR
W, LAl LLAE 57 ) ) i 3 A 5 2 09 i s g 8K EE 171 B ( Soysal & Nuhoglu,
1995) , 7EX—FrEMEMBBE T, 20 el 70 4ERAR W H A SFE . Brmyk Ll &
o] 5V R0 A U i DX K g R A [ 97 B ) B O R, i I N
fam A R MGG & R, W5l 7 REETFS A, BRI EK
L DR ™ A BR A0 55 3 ) A, T AN @ AR IA, R TN 3
Ji b} ( Castles & Davidson, 2020) ., Hiutt, METEEJEPE 2] SR PV . kg
B E . NENERRER, TR, KEURS . ROl 295 1 T4 U, i
PER 2 A S T S 0 X KGR B B ™Mk, SR, T 4R R A v =AY T 94 A
A DU B T ROk AR | ) R e R e e T, E AR
SEHNEE T NAR L A b [ 2R BRI 1 M X 55 TR 00, i — 3B % 19 95 3 1 i h
MR GRS AR AR R KT,
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FPRB R 2~ DR RN RGN TR, BN B R T ARRAREE, 57
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MG E . B RAFE SR A SRS, B REAE A AEE BE
ARSI, M — D E A T A0 m R, W A R IR 57 3 ) TR AR
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2017) . RHEZEFMEETEESH LA RERLeEE, ~BEZHEAZTE
BRI, AR BN AT BE B L Ry — O 2R G A R . FEEDEEJE VE T, PRI A
AL R S 3 A BT o 3 2 4 Al OB SR A A R B RO U E Z X 2 R, X
ARETE T HAC I HE S 4% DL Kook Ji 10 il ke 75 5 R 94 (93, 2020) . Ak,
LR RE M RER N EZ B, M TBARNS, X2t ELS
GEB B OCHE I . — AR RS BT BEXS AR [ 57 3h g i gl iy, PP DLRS
RKAMNFAE T AN EMA “=D” ( Dirty, Difficult, Danger) THE, 2%
TERAE IR L 2R, RABFERXNBRE S S0, ik, A4S
otk R (Aguilar & JR, 1999), 3X AT HE S0 bt 2 A8 1 W — 2 S0

B R 55 548 B E PR A T — R 50 LLFS R4 A E R DR 7 A0 1Y B
FR&Y, BREZLH AN —ITKAEE (Gammeltofthansen & Nybergsorensen, 2013) ,
BRPNIRS & —F AT N, —TieEkE % (Harney, 1977; Salt & Stein,
2002), HAUERE, BRI S AR G PRk B3R E LU # X
(Hernandez-Leon, 2008), ey 41 it h i . &3 s B ) S
2 I T INT = i 1 [ T = W 1 R e/ 2 1 6 A S A R Y [T D NS 0 A e N
L NFH AR, R R T 58 B B R AR RO EE RS R R Akl R AL
i, KIETEERENEIAMBAL, 2B R IR,

ERBRTABER, KA KKER S TS A F AR R
o e EBUGFE R, B RAICERAAR TR B B RZ &5 k. LIL
FONB], 2013 AFFEHE AR R SR B N A7 BUE R 10% X5, X%
B B Rl A 25 4 AR, 0 SR A R OK T R T B, SR R K T
JRENATE IR, A, 28 [ G AR R 1) B8 At 55 3 g ok 1) BE [ o, B8
RICHK W AT RE L N B X e B R A Tr 45 M B A “ KB (Kapur &
McHale, 2003), %R\ BmmE AR, 51k T EHRESXHE R T ARR® T Z
Kk, REEMZADEREXN B RPA S ErT 7RG, 6= Bi/R MR
ZRMEPNRANBR DALY, wombi FERE =1 L%, BERE
H—AEH (45 ATAER) T, HE52 Bl B 500 8 ROATE R B /K 3T TH
T AT 2t A % (Jureiding, 2014) , B4, —4E T NRTEE Dok v 7
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T A4 9% 1300 2258, TE G 3000 3650, #HEH 7000 £5T, HAR 17
%It (Le, 2010); —&EHS TP EERLIEMETHNAEG 3~4 77T
ARM (BZME, 2019), @EMPAHRMET TASHARKREER, Bk
T TN 55 S5 R4

ZE LTk, CAXRTWIMNE TR AR M 5, 76 E bR R 5t
WERMEER, TEHA, #E, FmEsEEEZEETEAGE, &1
(I B P 5 A A R A, A S R M P JE X ST, R SR AR T T i
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M ESCERERW, TV RSB 97 55 SRR — IS, IRFEIE R 5 55 55 B A
THRI, 07 BOURFAA™ 4 P il T TN 45 T AR I He i sh vk, 38 A7 55 Hioks v A IR
FUANESHEEZT, RlZet, M5 T ARG RENG % —. &
SRA #0222 A AR X8 ) V4 B 5 55 55 B A USRS BR AR L % B, Speelman
(2022) AFy, HEMRGHRKRSERRNZL2NEKRER D, JHER56
VEHEZL T 1 1B SR AT 8l 3 oK BEFE AH B o 58 1) & e N 42 4 [n) L 2 ) AR -1 . SR AE
FREFE (2020) K, JHERE TEORE 26 THE B & 580500 H RER AT
HEEIE R RS TN, AE G A7 2% 3 X TP B e TN T 7 I BE 9 38 g T —
ANCHEEESL, VOB X S 45 57 55 G VR T 3 5 H R AR EAT M 1 B T 3 [ O
F7, 7 BUR X 35 57 55 6 AE I Y A0 A5 B T SR X A0 RE 8 T Tl S48 1 ol

=, EREUSHLMAZESRTE. ETEENRBRSTIESR

R H RN L TE KA AE T — MR E KWK Ty, &EBS%Y 4
EFEDL AL BAR T & 8 R IHEOUR,, FIREB RAT LSS THle, By
K TR (Trojillo-Pagan, 2014), HA | &iE ., Bmy . SR E L L

B, PEEGBSM AR TR TEOR, e & T8 B2
FWEIL,
®1 FIMRHEFIFEERR

B A #E TEEE
e RN 4 P BUR AL FaA T A-HLH
Gk B BAAK, 3% AT P& REZ, 10% W& BAK, 2% T

e BERAKRS, FLhs BRAAEIK, Bk BRAAZ, &I ud
B A2 P A TAE SR AR A NN PN T
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W, EEBEES T, PEAGEHEEREMESENATNAA, RE
MR A A EREE T L A A E S, EE T cB b
INAVAT R I b e B R A A RO FEIE RS B T A, T RESAE W,
E SV HL U I 1300 Z2 XK T w], HZBesBR 6, k55 50 4 34E % %
Fl, 2004 AEER S E T (OME TS, B 78 E A 4T & WSz A TN/ i
M ARAT A 5 RO 4 2 ik ST [ R 2 T A B AL DB AL, PR
KHTEHTANEEMIPIESERE, 540 2402 EHFEB NGO (JEBUFH
20) ZATEN, ME TR RS, X —2WA8H T BRNAA, ik
T A e AR B A SR A S I 2R ASF- 1 3500 S 0T AR 1200 K0, H AL
I U0 S AT A % A1 N R B AR SR A B BB S T R, AR Aok DL B R S ) A
W2 X5l T N ( “TITP” #H81) o HASBOMRE B AR 52 20 AR 32 s B RS 45 R
LA T HE R A B LA R . B AR E PREF IS ELLZ] (JITCO) i T &%
T TAE, NTCO FZ@ i R/ 2 AR 55 75X, 232 IR 55 1/ Ais ke
WeHCER ., SR, BO“TITPY RIS TS5 shBGEE R AS 1, — BH LIk % % [
PR 55 T4 2045 R UM 241 210 F 8 0

Fok, fEBRCHUT I, T EGE Y RS EH ZH ST bR, 251k 10 ALIF
/N FIFRIE T, OL5e BRI e @ S DA BORMAT L i B8, RS A SR VF AT
WERFCR 3 4, R R AF 3 nl g FRAESE 3 4, TAE 6 S5 AR IR E, S
AR DURIWEZ 44 g AT E B, i E R T S B R 4 e 2
TAKRIEEZ, Horp o E 2] E A% TS Ak AS B d s, 1 43 Bt 45 408 10
NBOE R R, 5 S 6 T A b 2E A7 P A IR, MR s b A B A R
AR TR B EL ], H A 78 B A0 B0 B0 B R M — O i e
T A ZEAN E 52 ) A AN RE AL F TR 5%, 55— J7 DK R 52 20 AR AR
[ SE 2 5 4F  HARBUN H 2014 458 52 3 o fin s X 25 109 95 sh A & R 47, o
X & TR BRI, 32— KT % TH M R,

PR, FEPRIEA Dy, P A R T Ak 6204 B 44 TN 1500 9578
AR EGL AN PRIIE 4, AR &4 TGE AR IH S F, A HUAKE T I 4 A 3 7 92
TCHALST . B IR T A ES WA, A A FEIRR T TN 1200 3E TR UE 4 fl i
LA, B T AR &, Pr B 2 3k w4 TN B 45 1 31 & 2501
Mo FEE, PE GBS A R AN S E RN, H1T A B, C” 34
GRWMBERIFE, b & B AEAE TN W o AT b O R
— MR EEAEbR, DR A FIIEE R C H, W B 8 E R Ak,
W B I B AR AT, S ERTR TCUE S I 55 T & TRl AR AT —
H A< ) 5= 2536 47 1] 2 TR ELEE A 5000 ~9000 35 70 (1 % 23 F 4, JREA R 1k
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Ji 1R I PR IE 4 B BUK
JE, AR E X T NSEAT AR RS e Rk, AR FAILT
Az B RE R R T SE A, 5 R 0 A O HEBR AR A 0 B A IR SRR TN
FE AR FEE ) otk TN, OB T ARE EOR S L AR N AR R 2
ABEWRSG, EHPEGE, AL THEHEZFNCEETERAGEE, IBatkE
Ko A UK TG B 18 % th B BE s . 7 H AR R e [, % TN e bl & 0 4 e &
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W, ARWHSE Th e —4 “97 TBHE” Md®, FTAERXS# “kil” FE
PR TR AN A R 00, AR AR T AR TG s ]
SR, T P8 B8 pg 25 T4 32 B 5 R 3 HE At [ 52 B b X 22 S Ak 9 R
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FRAE FRCR WA (WK 2) , L2 Smlitbz b, 7S 5 &
YEELRAS 2 T rp o 5 45 BUR DA K A28 /AU T Al 9 3R 32 [m) 3
x2 JTEEBESSAERTHEERER
RN HE S 2%
C— AT W EASERE, Y HBFRERTE-RAGEERK,
A RBUFR BB 5 HAMER, R Bih#AEFRPEIRBEEY, %
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BREBER G HFGMER, S|t d T AL T LAEFTEFH,
o g A P, BREFR, LTRTPA EEIRBLRE; AFITaART]
HAE BWRA MR AREHKE, FREET KEAFTHEEUELES, AR
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mr FLBBEERESHA, b
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., PIRE T HEFRBER

FTARR . AEH B H .

M, REMFRIE: EHERMNIT 30 REIEBK

CHESS BE T LR VR 0 S I 2 P A FECR I m W) (Hk
(2015) 72 %) WG, MHEMWIXITH THRPYBORZ 6, ) 7 HL 5 BUF
I A B L, AR 51 3 8RS 97 2 1 DR IE AR m R 7 L #e %8 . ) g
(R 55 55 55 SR RN B FREAE C M D 7, XFitk, €. D BTN T 10 2%
P55 S A, BEM BB 55 45 T A —BORZL A, W5l 4l A8k,
RIBHFECME, ke, RS g% LR, WRINE L FHEALE C 0 H R
PR T KRR 7T, %) 90%K) T Ak A Mg, H -4 B K SR A% B el X
(1R 25 G0 T A LT 430k FHBRS

PR A BIE N — A 2 BREMEE, g R E R TRBAT R R E
SR SEANE S o, R A TN AT E BT A e RE i A ik, BB T A
PR 7 15 AN T 3k B b % 422 WA ) 19 55 3 ) Th 5 Rl AL 23 IR Bl ok — Ry ol . X T
HCBOR T T, B SV S AT A Ak AR & T AR T B S B XY
Wsh, LR R TR WA i K A P B X S e BOR Y SE
U1, M7 BN TR BUR & B AL 45 T AT (U)K (Tfd) . 55
TR () L S HTHE# (AF) . AT (A . TR
(NAL) | EBME (A% %hm, FHf, T H RN CHif D w4
R—RORAB KD XEFEDO, FHEPAARMAL T IHEASRFIE, 5
TAVFFERUAKUERT . Hofr, SR A AR AR SIS “—H —%"; KA
NALF T A BOR G T8  % T TAEFEIX . & TiFaliE “—H —" 0 Il H
TRl # AL, A AR A LS Sk A AR T IARK A 6 AN H IhEE—k ., LAk,
X T A AT A i KA 5Ead F 30 REWFER, T AR T/EW 30 X, &

DO FHHABEREAERSEANE TR, DREANFE KRR LRN, b THERET 45
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S EAT I E S R A A ALZU T R E I L R4, X — A B S IE R
Jo B B A B 2 A o
B—, TRBUNKE SRR E A 30 REEE B FEUAL 2%, R BN i
K T AR M AN, ATRESI R ARk U g &
e op 52 S [l {0, B 458 55 55 B/ B e ANOC - [ 582 T 1 BUIR G VR FHBLIR 7K
FOEHE B BRI R A A s e R R S M E S, T
b RS B e S B 35 05 55 A AR T AR, BRRZmN “ —H — %7 (BB B AR 2R
2 — TR AR AT e R DA BT 0 R B S B, HL IR R AE T, OB b 8 T R
JEAEAT X RN T ) P T R R R WG A e TN R A
POV B X S T, L, P B X P R AGE S A I A A, Bk
TN, XHE—EREARE TWAEM WAL . AR 55 s AR
BRI SRS D, Sk, BURF DA™ A% ST TR 30 K A 5% 38T I B 25 IE
(R E 0 R TN B 3 A 3 1 B () 2 5% A, SR SR B, 0 PR T B 4
(58798

CNEM TERE, TR ABRIE, PEARKEABLB R E

e, aABBR AR HEXL LOBEIANANFEAB, BES

AUMASNGEIZES B, TLERMD T, AMNAERECHAET " (2019

F12A88, FHEDFTRASARFTA)

B, I 30 R AR AT B b 2 T R Al R R R R . AR i
X ZAT AL, B55557 55 A 1E B4 X E L e 4 a5k 5
A LA X, X 4 N XABIE C A D A~ i, T AfERMEFR], 8 F 5%
BRIl . BN, F Mg FRE D Bgenli, 1% B Ty b B A A 0T R R i B
£k, HF T A Al L DX G s B i X, PRk R e BORE AL UE D T O R S 8 5
SaE. DA, HhORBURN BE BRI TR N 5 BE 57 55 B AR, IRIRE 2R B R R AT
TAEMBIE S &, CTHE) WAFRFEFMETZ —, mMHFHEHIREEKX
BAR B XA, I TFR C T 4 B IXAE MBS 5557 55 A VBN, nlar sh & & i
KIE, BUEOkE, 2hBWESNIZLREMW, C, D HTAFERY 2T %
B, SOBEHES T/EE 5 20 42 90 A FE4kSE, I RB TR WAER AR, hE
Be95 5 AE . RS M E TR 5 S I A BOR T, A0 705 i
XU & bR, MW A i & R A0 T sl R 4 7 R 32HL, i ix BN
FF 30 RAEIEBUR P HF, 30 KA UEAHI B &R T BORAFBgIRESE C, D
PO, LT A At Ml X 55 4 R 43 2

s

O FYEXBHEHRARF, FTHFPRABEEMNEEH—AESRT, 2013 £33 2021 5|
FE-FRMHH5 A 234 1164, 104 4 187 4, 211 # . 195 ., 473 #. 645 #F= 453 44,
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FARTTT 10350 D= Ml S Al D 58, K T3 7R3 T 2R 1 78 M DX A 7= ol %
¥, JLT oy Sk R 2 O i mE— e, DG, 3 05 BORF 8 U) A B BBOR 41
M, Sl 2 AR 55 3 1 LUIR 55 T2k A R o 51355 3 &2 w25k ) A, 4%
11148 1 P 151 7 | 4 B R 1 e 0| VA = 2197 L I BN T K ) B 105
EA R AR [l 4, 200 A R 20 TR AR AR sl A M At 4 X T, 5
r b, EToRBENE S TR TSR AR, A A8 TR T34 55 9 3
FU, e ARV A BR = AR X TR AR X S, )P M 5 U I AN AR L
M LW HEAT RSN b Al X T AR, Hk, 5206 30 KA UEBUORTE —
FEFERE LA B TR B R A BRI AP B X, DU 2 2 TR Rl T
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B, XTI S A EAITRYL, 30 KA UE B HAT W R R
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Bring Government Back: New Tasks for China’s Public Administration Research in the New Era
........................................................................ Lihua Yang, Kaibiao Wu & Libo Tang
Abstract Building on past achievements while charting a course for the future, upholding foundational
principles while forging new paths. Since its restoration and reconstruction in 1986, China’s public
administration discipline has undergone more than three decades of development. Over this period, the
field has traversed multiple stages of growth, achieving significant milestones. However, a systematic
analysis of journal keywords from the past 30 years, conducted through bibliometric and visualization
methods, reveals that government administration studies—central to the discipline and foundational to its
legitimacy—have been significantly marginalized in the overall body of research in the last decade. The
primary factors contributing to this decline include: constraints on research conditions arising from
limited political-academic interaction, the shift in research discourse and paradigms due to the rise of
Western-style governance models, and a redirection of academic focus driven by evolving social
conditions. Nonetheless, rigorous research on government administration remains not only essential for
the independent establishment and further development of the discipline but also crucial for enhancing
its practical application in state and government management. Furthermore, such research is pivotal in
advancing the construction of public administration with Chinese characteristics in the new era.
Therefore, in the current era, the discipline urgently needs to “bring government back”. This entails
strengthening the interaction between government and academia, unveiling the “black box” of
government, and creating a solid foundation for the study of government administration. It also requires
dismantling the myth surrounding Western governance paradigms, recognizing the ecritical role of
government, and pushing the boundaries of existing disciplinary frameworks. Finally, the discipline
must scientifically adapt to societal changes, maintain a focus on the core of government administration ,
and continually clarify its foundational principles.
Key Words  Public Administration; Government Administration; Research Topics; Discipline

Development ; Bibliometrics

Empowerment for Competition: Local Government Behavior in Talent Settlement Policy Formation
....................................................................................... Tao Xiong & Chen Zhang
Abstract In the “Chinese-style decentralization” institutional structure, local governments compete
fiercely around regional economic and social development, and “granting” talent citizenship has become
an effective means of competition. This paper examines the local government behavior in the process of
talent settlement policy making in S City, J Province. It applies an integrated explanatory framework for
the adjustment mechanism of local government talent settlement policy through the mutual construction of
theory and experience. The framework contains three core elements: institutional space, behavioral
preferences, interest games, and local government capabilities. The study found that: (1) Institutional
space not only shapes the behavioral space of local governments but also affects the attention allocation
of local officials. “TLeaders attach great importance to” effectively promotes the agenda setting and
formulation process of talent settlement policies; (2) The policy game process between departments and

blocks within local governments highlights the “tension” between the policy goal of “ granting for
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competition” and the capabilities of local governments. Factors such as selective welfare supply have
become the “Achilles heel” of local government capabilities, limiting the efforts of local government to
formulate policies to attract talents. The study also helps to understand the difficulties of household
registration policy reform; as an identity-based household registration policy, the talent settlement policy
and the household registration system reform behind it are a diachronic process. The elimination of the
“de facto” talent settlement policy in large and medium-sized cities ultimately depends on the realization
of equal public services.

Key Words Local Government Competition; Policy Making Process; Talent Settlement Policy;
Household Registration System Reform

How Can Functional Departments Take the Lead in Formulating Cross Departmental Policies? Analysis
of the Process of Formulating Prepaid Consumption Governance Policies in City A
......................................................................................................... Xiuhai Jiang
Abstract In the current government operation system, departments are increasingly inclined to take the
lead in formulating cross departmental policies to address the governance needs of unconventional tasks,
which has become an important model in Chinese policy formulation system. The paper introduces “leading
formulation” into policy formulation research, and constructs a “task environment (input)-organizational
conditions  (intermediary ) -formulation process  (response)-policy introduction (output) ” theoretical
model based on the system analysis paradigm. This perspective examines the process of A City’s business
bureau leading the formulation of prepaid consumption governance policies, hoping to clarify the issue of
“how departments lead the formulation of cross departmental policies”. Research has found that cross
departmental policy formulation is a multi-stage chain process consisting of environmental input,
organizational mediation, action response, and policy output. Faced with the “initial pressure” of
unconventional task environment input, local governments will first provide intermediary conditions for
cross departmental collaboration through organizational adjustments to clarify the relationship between
leading and being led between departments. On this basis, the leading department officially carries out
the action process of leading the formulation of cross departmental policies. After two processes of policy
formulation and policy review, the output of cross departmental policies is ultimately achieved. The
paper expands the application of system analysis paradigm in the context of environmental and system
mismatch, and preliminarily answers the question of how cross departmental policies are led in
formulating, which helps to enhance the understanding of how government organizations still remain
dynamic in the face of unconventional task environments.
Key Words  Government Functional Departments; Lead the Formulation; Cross Departmental

Policies; System Analysis

The Shaping Mechanism of Grass-Roots Cadres’ Taking Charge Behavoirs in Public Crisis Context
......................................................................................................... Xinyu Tan
Abstract In the new era, establishing a high-quality cadre team capable of fulfilling the
responsibilities of national rejuvenation and effectively improving creative execution efficiency requires
motivating grassroots cadres to take charge and perform excellent. This becomes particularly crucial
during major unexpected public crises. Grounded in the framework of behavioral public administration,
this study integrates the job demand-resource model with self-determination theory to explore the
underlying mechanisms that shape grassroots cadres’ taking charge behaviors during public crises.
Specifically, this study first systematically compares the differences in job demands and resources faced
by grassroots cadres in the context of public crises and conventional governance through a typical case
analysis. Second, utilizing the grounded theory research method, this study has effectively extracted the

key factors constraining grassroots cadres’ taking charge behaviors in the context of public crises,
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including job demands, job resources, public service motivation, and red tape. Third, this study
analyzes survey data from 629 matched leader-subordinate pairs, leading to the conclusion that the task
situations faced by grassroots cadres can be categorized into four types: high demand-high resource, low
demand-high resource, high demand-low resource, and low resource-low demand. Each of these task
situations exerts a significant impact on grassroots cadres’ taking charge behaviors in either a positive or
negative way. Notably, public service motivation and red tape serve as critical moderating factors.
Hence, the study provides a contextualized understanding of the factors shaping grassroots cadres’ taking
charge behaviors, particularly through the lens of the job demand-resource model and self-determination
theory. In light of our findings, important recommendations for policy makers regarding cadre incentive
management in public crisis context are discussed.

Key Words Public Crisis; Taking Charge; Grassroots Cadres; Public Service Motivation; Red Tape

Research on the Influence Mechanism of Over-qualification of Civil Servants on Organizational
Citizenship Behavior — -e-ereeeemeeminniniininn, Shaofeng Zhang, Yuting Chen & Jiuchang Wei
Abstract With the deepening of the concept of quality education, more highly educated talents are
entering the job market, and the problem of excessive qualifications is becoming prominent. Based on
the self-regulation theory, the study is conducted to explore the relationship between over-qualification
and organizational citizenship behavior, as well as the inner mechanism which are mediated by job
crafting. In addition, the moderating effect of collectivistic orientation is also investigated. The
empirical analysis results based on 386 civil servants show that: over-qualification has a positive effect
on job crafting towards strengths and job crafting towards interests; Job crafting towards strengths is
positively related to individual-direct and organizational-direct organizational citizenship behavior, but
job crafting towards interests is positively related to individual-direct organizational citizenship behavior;
Job crafting towards strengths mediates the relationship between over-qualification and individual-direct
and organizational-direct organizational citizenship behavior, but job crafting towards interests only
mediates the relationship between over-qualification and individual-direct organizational citizenship
behavior. Collectivistic orientation of civil servants plays a positive moderating role in the relationship
between over-qualification and job crafting towards strengths, as well as the mediating effect of job
crafting towards strengths on the relationship between over-qualification and both individual-directed and
organization-directed citizenship behaviors. Conversely, collectivistic orientation plays a negative
regulatory role in the relationship between over-qualification and job crafting towards interests, as well
as the mediating effect of job crafting towards interests on the relationship between over-qualification and
individual-directed citizenship behavior. The findings of this study are of significant practical importance
in understanding the issue of over-qualification and enhancing organizational citizenship behavior among
civil servants.

Key Words  Over-qualification; Job Crafting; Organizational Citizenship Behavior; Collectivistic

Orientation

A Study on the Attention Distribution of Provincial and Higher-Level Officials in China: Focusing on
Inspections by Provincial and Higher-Level Leaders «««e-sssssereeeesoniumrieniiiiinn Jing Xu
Abstract Leader inspections are an important tool for promoting policy implementation and a key
method for measuring the allocation of officials’ attention. This study collected information on inspections
by various leaders at or above the provincial level in all prefecture-level cities nationwide from 2000 to
2017, forming an 18-year city panel dataset. By using multiple econometric methods such as two-way
fixed effects and spatial regression, this paper finds that a city’s policy resources are the fundamental
factor influencing its likelihood of receiving leader inspections, while the city’s spatial characteristics

bring about a crowding-out effect on attention. Additionally, inspections by higher-level leaders promote
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subordinate officials to inspect the same locations, indicating an attention alignment effect. Contrary to
the traditional view that focuses on the passive allocation logic of officials’ attention, this study proposes
that the allocation of officials’ attention is autonomous, and inspections by officials at different levels are
differentiated. By exploring the various effects of officials’ attention allocation as one form of “top-down”
policy implementation, this paper provides new empirical evidence for exploring the political economy
logic of senior officials’ attention allocation in China.

Key Words Leader Inspections; Attention Allocation; Policy Implementation; Prefectures Cities

How Can Network Administrative Organization Contribute to the Improvement of Regional Environmental
Performance? A Case Study of the Joint River Chief System in Chinese Yangtze River Delta
DEMONSIAHON ZOME  +v e e eeerrerensnraentnenenenenenenmuenemeareenmnenes Hua Xing, Bo Feng & Xinyu Yan
Abstract Network effectiveness is an important issue in regional environmental governance. The
existing literature on network effectiveness mainly focuses on the individual organization level and the
overall network level, but the effectiveness at the network edge level is insufficient. Network
administrative organization (NAO), as an external governance organization independent of network
participants, can effectively coordinate network activities and improve governance performance at the
network edge level. Taking the joint river chief system in the Yangtze River Delta Demonstration Zone
as an example, this paper studies the effect of NAO on regional environmental governance performance
by means of synthetic control method, and analyzes its influence mechanism through qualitative
research. The results show that the joint river chief system significantly improves the quality of water in
the inter-provincial boundary. The reason is that the joint river chief system is embedded in the
integrated governance regime of the Yangtze River Delta, and forms a perfect collaborative governance
regime production chain, which effectively solves the problem of fragmentation of cross-administrative
environmental governance. This paper further develops the theory of regional collaborative governance,
which has important practical value and theoretical significance to better play the role of NAO and
explore the interaction of network governance structure, process and leadership in a broader institutional
background.

Key Words Network Governance; Network Administrative Organization; Joint River Chief System;

Environmental Performance

Government Regulation and Intermediary Authorization in the Guest Worker Program: A Case Study of
Cross-border Labor Cooperation Between China and Vietnam
.................................................................................... Yan Huang & Binbin Wang
Abstract The cross-border labor cooperation program has been developing rapidly since it officially
landed in Guangxi in 2017, and the local government has made full use of this policy dividend to
introduce Vietnamese workers and undertake the transfer of labor-intensive industries in the southeast
coastal areas. The strict constraints of the 30-day visa system make the central government, local
governments, employment enterprises, and intermediary companies jointly maintain a dynamic and
balanced employment management model. Under the guidance of the dual goals of security and
commercialization, the ultra-short-term visa policy for Vietnamese guest workers is strictly implemented ,
and the phenomenon of escape and overstay of guest workers is far less than that of Japan, the republic
of Korea and Chinese Taiwan, and the labor rights and interests of guest workers are also protected. The
introduction of foreign workers has been a challenging policy learning process for Chinese governments at
all levels. The policy innovation practice presented in this case is that the local government creates a
dynamic labor market and intermediary service market by fully authorizing and strictly supervising the
intermediary companies, and this dynamic supervision guides the healthy competition between the

intermediary companies and the employment enterprises. The visa and supervision policies reached by
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the central government and local governments based on the balance of interests have effectively promoted
the realization of security and commercialization goals, surpassing the guest worker management model
in other countries and regions in East Asia.

Key Words Cross-border Labor Cooperation; Guestworker; Securitization; Commercialization

Policy Implementation, Administrative Burden and Feedback: A Case Study of Official Card
Management in Universities =~ «««eeeeeseesssssommmmmmmmmninninniniii, Xiaojiao Shi & Liang Ma
Abstract In the tension between adhering to higher-level requirements and exercising local autonomy,
organizational differentiation in implementation results in varying levels of administrative burdens on
target groups. These groups’ responses to burden further influence policy implementation adjustment.
This article uses universities’ official card management as a slotto explore how administrative burdens are
generated by different implementation strategies, how researchers respond and influence policy
implementation adjustment. Taking universities in Beijing as an example, through policy documents and
telephone interviews, this article found that top-ranked universities are more likely to choose a
“reduced” implementation strategy, thereby minimizing researchers’ administrative burdens . Most
universities adopt a “ parallel” strategy, complying with higher-level directives while exercising
autonomy, resulting in a moderate level of administrative burden on researchers. In this situation,
researchers are more likely to give feedback and then promote adjustments to policy implementation.
Universities constrained by environment and resource tend to proactively implement an “ added”
strategy, imposing heavy administrative burdens on researchers. But the feedback from researchers is
less likely to drive changes in policy implementation. This article reveals the complex relationships
between policy implementation, administrative burden, feedback and policy implementation adjustment,
providing empirical evidence for promoting policy implementation.

Key Words Policy Implementation; Administrative Burden; Policy Feedback; Policy Implementation

Adjustment; Official Card Reimbursement in Universities

Opening the “Public Black Box” ; Perception and Reconstruction of Public Encounters

....................................................................................... Jing Yang & Fanbin Kong
Abstract In the course of bureaucratic evolution and social development, the relationship between the
government and the public, as well as their respective roles, has undergone a fundamental
transformation, gradually shifting from a relationship of “ordering and obeying” to one of “serving and
being served. ” However, while the public has transitioned from being invisible to the government in the
past to being characterized by the complexity and plurality of modern governance, they remain an
unopened “black box” as the object of service. This has significantly hindered the formation of high-
quality public policies and services, as well as the achievement of high levels of government
performance. Therefore, how to open the “Public Black Box” has become an objective challenge in
China’s governance context, and the theory of public encounter, which has emerged and developed in
Western countries, can provide valuable insights for addressing this contemporary issue. Focusing on
micro-level relational processes, public encounter inherently possesses people-oriented attributes and
contributes to the potential positive effects of discovering a new service path in the government’s shift
from management to service functions. Through theoretical analysis of public engagement and
government responsiveness, as well as the deconstruction of these elements within the Chinese context,
this thesis elucidates the theoretical core and key components of public encounter from a scientific
perspective. It also attempts to provide a feasible approach to opening the “Public Black Box” in
China’s governance, contributing to the realization of the modernization of the national governance
system and enhancing the government’s ability to govern.

Key Words Public Encounter; Public Engagement; Government Responsiveness
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