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[HE] MEZFHXFULEREAAS, MEAM S ZFHAFHEAGK LT,
FREFPNAGE, ETFTARRAFTEZR, LR TTHERAEHT ISR ARA
BATAG g E AR A R, B3 KZARRZH, i, LiF 3
LEHT 386 LS RGBS HEII, ERET. (1) FRIHFASF R
B IERFXBIFERAATEZEGH W, (2) KAYAIHERILIEES
HA BRI N RIT A AR ARATH, XA IEETE R E EGHAAIK
FEARITH; (3) AT EBAFTRIMEARIE G, Mhig@ g RAT
A KR ZRZEARPANER, mtETAETE LT RTH S MRG0 RAT
AW X FZEAFTAER; (4) 2% R EAKEZUMa EqRT T RTH S KL
BRIFTANXE, AEARBP I EREFTRIA AN KIS, AREGLAK
ATAZEGFENER, T@APT A REHEXBIFETRHXE, AREHERT
HEBEFRIRAREOGIRITAZRGPINER, FRLERS T EHA
FRREHPAAFRANSRGERNRATABEFEZEEREL,

[£437) FREH ZHER ALRARFAH EHRINMH

[FESZES] D630.3; F272.92 [ SCHkARIREG] A

[XEHS] 1674-2486 (2025) 01-0089-18

BB T REZFF U EEARKIKX, Mz —2R AN ILEIRm, A5

w RO P REMAEERR (ZBAHFER) ML R, BRMAEE. HAE, HEX
FHFRHLAAL L, #AK, TERFHRAXRFARFTSLFRHIE, BHBELFTE L,
BELXERFHBFFAIRBGEFTEEAERL,

2470, BRAKAFLEALBLETE “SHEHAIFEZETAARRTHERAILE ., Kk
AAFTARGEIERBI” (72072084), KH A 2022 FEHHRFTARZTIERD (L
HE) “URReL BT R EE (2022zyxwixalk003) , T BEAFH KK F 2021 F#5 %
ARBEHAXRE “LLRNEL EMNETE” (2021kesz014) ,
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B3R A A B A AR E T AR R A AR B A L, BRCR AR 22 L 3B A Y
ITEERE, mdl, TR A — et S MR TR T E N XA 5 T
TR Z e, B, 87 Nature & SCHIR - 2E$5 0] £ N5 61, 4K %ET it
THEM) T, DAt B S q kX T AR, 5%, W R E RN REE K
VL BREMIA AR BUR M T AT TAEM K, SRR TSR TE TR
PIA LA — LA (Erdogan et al. , 2011) . #F5EA B, B AMN S
Wl A~ A A A RS, T EO AR BE | A7 A RIS & 5 Uy T A 52 (Erdogan
etal. , 2020) . WA IERR IR LU 55 B % B AR 42, o] 78 50 R AR 55
FMAERA BRI 3, W EAR AL S5 A OCEMEZIE B (van Dijk et al.
2020) .

CAMREC TR B RAEAL TR “FZI)” d2 “hZI” WHEEZ
S, A FHE NG T 51 A RS 2 BN #4845 H T AR B M, A
SRR 0 T HAESHSARIT A (e, 2021; X0 1#E 4%,
2023) , FriEHAZUVARAT A RIEIBEL A BN A IEFHBR R N, IEw TAE
RO, AR BRI — R M AT, [WIEE, 3 SCERZ DLk 3 T
YERBFFEXT G, DT W 0 5% T ok ) 5 MR TAES B . 47 8 S Gisk 55 ¢ &R k5%
(PSS, 2021), SEA NI L2 A LB HERTT A 55 51 59 9% o ) X 4> 44
TAERERMAT AN, F L, BIAS, Fll g il i R PR R« 2kt
JEME, BoRBRZIE RFAEPMHEARLZSMTAE, KM, RE2A% 0 TIEN
ZEM) R — PR A M, A AT TR BB U7 AT BE 5 4 M M X S TR B 7 2 89 4R
e, HRIEEZEPaAE CRKM/AAHT Mg, mH B FALEHEITELU N A
Rk AFEE, M AL LI 5 s Ky Bir Z M FEER KN 2ZES (F
BRI . R EAK, 2013), BBk ) r 5| e (4 AR FT R I B ] BE 5 4 ok 41 21 v oy
AR I A — 5, g &k —> ), % 00O ) %) 3 2 A 55 B AL 2L
AT R 5T T8 AL B2 i I8 R BHARAE H 7 S8 T & XA R L B T 3 B
W ZE R R S, A U B AR GE 2 55 0 % ot ok e o Ho A s SR8 JR 1) vh
2H AN BRAT R B s ) S AE AL,

BT A TAER R G, BOUFERTT . =k 50067 B FHZ 6l 450 5 308 %5 R
FEAEMELON TAEA G B 0 Sk Ay o S0 R 4% 9% o ol 98 ) 2 55 1 AL o /0 3
S AR R R 2E R, B R TR A ORI AR R, AR TR 2 b AR DA H AL 2
AT AR A RIEY, T AR RS, MR A IRE T E R
P SPAARICE AR, ASEETX A B FIAH, XA C TN
it fin 4 i A %€ (Bandura, 1991) , 3% &M & 96 L 0 09 2> 55 0 AE TAE o &
e ok [ R TR 3 B R HUA AR A, AT 2R 5 2 R T AR AN A DR BE Y

.90 -
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ARZS (Zhang et al. , 2021) , B BRHF X TER BT HE, UFT5E
W ORFREWE, JFEPITS T “A-TAE” REFRXT < T/ i
M ( Wrzesniewski & Dutton, 2001; Tims et al. , 2012) . #Rifi, XEEFFIFIEMR
KREFE LA T AN 20 SRS,

L, 254 B 3808 5 B8 X L 3 068 3h o 1Y SR I, AR B 58 SR L Kooij 4
(2017) X TAEEMY4IE, ST NERE PSR DAL BARARE, 58 F A
AN NP0 IR RN A A AN 48R (0 598, A58 51 A 35 T4 98 0 R T A
HAA Sy A AR G DL A T Hb 43 AT B U aek R G ey 2N 55 AL S RAT O

S, BEAh T AR A 45 O AE TR A AR bt B B R DA B R 1 9 3
AR T — & S5 (B fhisc, 2R, 2021) , v EAE Sy 7Y i S 4K
FXER, ALEHIITA S BN N RIR S 1 8 F2 b 4f 2 800 R 5 8 4E 14
F X, AT AT B — U AR AR E SR DUAE AR R 25 S (RBTRY, 2021) . A
I, ARSI B T R A A B B i i A B R R AT A R A 2 b A SC Ak i B
L 114 A% —— 4 R 3 S A BIFSEHES h (BRATIR S, 2017)

g LRk, ARG I T B R BRI TR Bl F R A S AL A
RATHIVERALE, BRFET . (1) SIF08 0 F 2 A 20 i T0F &80 b
B3 )2 A 55 B AL 21N RAT A P= A B i (2) AN IREE IR 32 UM m i
FARE, BRI BT 0T T A Aok R 30 B R, DASUT B 6% 0 R 2t B R T 5 5
FE AR A 55 R BB IR B DN S R TAE B, A 5T N TR E 08 R A 4Rt
TG 05 T R e 4 228 RAT R v AR RS, 484k TR R 2SR T AR E
XAV RAT A BIVE R AR, [ R 1R B A 3 U AAR + TAE 5 S ATF 58 (9 IF I
AAFN T4 Xt 45 5% 9% oo VR A B B, WA BY T M2 A5 R T
Vo 9 S e it — e I LS4

—. HARER

(—) BEREFESTIEESE

TAEE Y RAE A RAR S A B 7 SR X TAE 2E A7 3208 844 1M 3K 45 T/ 3 U
NRVR ) —Fh £ 3147 4 ( Wrzesniewski & Dutton, 2001) . LAUA:F 55 ) # T M £
RN e AR A 6T T A B Y8 ) N R AT Xy, Bl G T AR B A Y I R IR A
SEFEAIOEBIAE B ARAE TAEE 5w /A, JF RS A B AR L mh i AT
ETAERIB X A L T AE SRR 8 TAEE M (Kooij et al. , 2017) , ¥ T
VR SR AR AE AR o 5547 b R 8 B O 3y 3 Sl Al B s T % R AR

.01.
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I MEAN R A & A T AR Aot 228 DB AF M A 5 [ B R 25 R ( Kooij et
al. , 2017),

B3I B, 2 ER S A AR 2 22 ] A7 7R 28 S 2 O IR Y
WA, NG R AR T S PR T B IS W R SN D A )N 22 B
(Yeow & Martin, 2013) . Bt FA BT B ARBL T AR S 4150 TAE A VEECIRE
R TR S TAERDC RS PE, 0T i ) A 2 55 53 AR AT fig 3 1R 38 A T4 0 ok R A
TAE B A2 (Lin et al. , 2017), #R10, T %00 B A9 2 55 3 7E A FEAH
KTAER A AR A EH AR, AR 8 53 90 38 2 P 35 T 4F 51 98 Fn % 8 T4 &
PR 5 Y HT TAEARVEEC AR (Zhang et al. , 2021)

—Jrm, WS RE SR AR B BT . IR RETF R A el s,
SEAATE TAE D IRk R R R, B TRk #5858 45 A MRl >k UK
1 TAERSS, bR 28T TAE S B B R B 5ok 8k B bR 7
L (HEM, XISEH, 2017), M TFRBESRAAFSAME, MI17ED N RMR
SRR RS U A FRBR M TEE, (LA S T/EFEEZE X
(Zhang et al. , 2021) . 75 —J7 I, %503k 36 09 A~ 44 By T30 A %050 19 T A B R Fi
e, PUCREAL N2 5y b 50 i TARAE 55, X 5 b AT 1AR v] e X T 4F P9 48 8k 3] B
PHRITCH (2RISR, 2021) o FERCIEBLTE, BB A A SRR T A1 LS K
H Bk & 5 TAEM TR AN, M i1id v BETE i 2 5 45 & 1 & Rl 25 F1%
BRI 3 DLtk — 20 22 HA ) TAE N A, 58 b, By 5 B A 72
(O % I3 FR R e 1) 1 FR KR, A AT AE A ORORE OC AR S8 B R B, A HL S A R
] 5 A B ABAT S5 R AT 55 vh AR AS B B 3l 2 8% (Zhang et al. , 2021) . &
MHZ, WTFAMAE TS M S, 595 68 0% 42 6 M A TR 45 B & 18
SN SR AR 1T T AE 9 P28 DL 58 AR 55 1 5 =, BIVEEAT 00 35 04 3 98 2%
BTAEEY ) DIokia 3 TAER L, BTk, ACiEE R,

Hla: %Rt XA S AR TAEEBE A EREN,

H1b. %503l 623 55 51 0 248 TAE S A EmfER .

(Z) THEEBS5HAAANRITA

MLV RAT R EEALE AR 1 2 RAT A FALEUE 10 A RAT A (Lee &
Allen, 2002) . 7EZAFEFRITH, ASRHE ]2 RAT S 32 2R BUAE 32 3l Bl A S5
MRS T RR A 0 DL S AR T 8 Ui 25 07 1, 234 1) 2 I AT O 32 B (R BE
TEEDAEFTRTIHLIE G | K025 A AU B 3 LK <7 Fl i T2 4
Wi SR, SAVE LM, e AR BT o S A 2 2N IRAT O AU
A TR B U A v, T H ik B 31 71 28 2L I 55 19 ot DL K 2 SR IR 55 90 17T 7

.92.
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ANERBEARD HPRIES (BR3E, 2017), T TAEEBEE, ARSCE—£IA N,
FEOR AR 8 2 R R O R N 55 L R R B0 R ORORI S8 B AR AT 55 Y
ML IR 2, H 2121 DL B H il 4 2 % 5% b, ] BB =2 52 31 T AR 5 98 9T Al R 19 s 1R AR
N, WA A ] B2 RAT R FIA S8 1] (9 2 RAT o

ARG TAEE 0 B B E N T AT AR B RE N AR S L 4r b 5 T
VEESRAHDEBC ( Wrzesniewski & Dutton, 2001) o —J7 M1, 72455 G o A ¥ T A
PR TE R 2L TAE AU B SR, BN SN, HEH 2
HZHZ, BB B SRR A B TAER SR (Kooij et al. , 2017), X UK
TR 56 e HE— 25 (2 FE AU F8 ) A RAT R MAL L8 m A RAT R, 55— Jrif, 3%
T4 ) 1 TAEE S8 AT DAL 55 G N A C SR 0 TAE N2, JFHI A &
REL R TAEAE 55, XA F T80k A0y T AR 1 9F Bkt fi] 78 )5 22 TAE
RAFBU ) TAEEE (Zhang et al. , 2021) . BEAh, —SSEHFI RS T T AR
HIBH LR X HBVA RAT N AL HEVEH (Vogel et al. , 2016) , Bk, L%
A RN 2 R T AR TR A 5 O T Y 2 45 D1 A b S AN R S T AR Y DT
e, ik BEREAE #E AT 50 70 R 45 F B3Nk, WA &5 T K 3047 i 58 i AR AT 55
REA AAMY B RIFIRE RIS AR, h R FR/ER I SFE A RIT N, BT
ERAHT, AR SCHR AR B

H2a: PRI TAEE BT A S5 5L VREE ) FAL 248 0] 2 RAT A E AR

H2b. %8R TAE ¥ XF 28 55 5L B AN 148 1) FIZH 848 1] 2 R AT A E VR .

(=) THEEZEHHNER

AN FEFRIIE R — A A AR S5 ALK, 9% o0 3k 96 1) 2 55 D3l # H oA R 1Y)
B I BT, X2 AT S 2 AR 55 g AR e, R B miK T ARSI AL
FexF THEHEATEF 5% (Erdogan et al. , 2020) . PAFEWFIEIN Ny, W6 5o ) % 4>
ANEEE | AT HEFEANFI W, #4007 5 T BB TAEWE B (Harari et
al., 2017), T FE AU 4 200 B 24 4503, 9% o 2o 6 A vT DA B DAk = A R4 A
A TAEZOR AR Ty . WIRELHE B, A F Y BB Iy, AR SR 48
FWHBEMTAREZ B ES, WS HEABES . AT R % T BOR 4R/
PRI 2200 (Zhang et al. , 2016) , Hof, TAEE SR THMK S T AR AR
JE ) — R AT RO WS, BEUE A U HE N 55 DL B B A 3 B U A SR IR AT R
T M RS B A T TAE, R S (Lin et al., 20175 ok S,
2020) , M TAEE M SCIA R AR, AMRRERE & B R AR, R T
BT KA B ok e A BR R %5 (Carver, 2004) . 220 K HiAl % 51 o ] BE i otk =
v | RN T e i D (s 2 DT ) R il v O AN || DS 1 A K i N R

.03 .
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WA A RITAMBALRIE AR N, B2, X FRBESRAN ST, i
e TAE PRS2 T A R B9 T AE A bs, @ o R B B 00 3 a2 % ok 9 T
YENES, NIMTALBESC bR TAE MBEAE T AR Z Wl i) 2205, dE— 2P, (R8T AR E 2
I A o 98 SCRE A R BRI A9 A R 6 1 B 22 R U, AT i S AR i 1l 2
RAT O R U5 1) 2 RAT A 52t P, ASCHR YA H R,

H3a: {3 T A 8378 B8 S ad M2 55 5% AN AAES 1) RN 245 1] 2 AT D 22 1)
AR

H3b o 8 T A H S8 A B8 B 78 2 55 B3 A P45 1) AL 248 1] 24 R AT O 22 [8]
B

(M) EHEXEEEEER

SE R 32 AR g v ) B A SCAR M B I 22—, RO T DLAE R R 25 S A0 1Y
W& (Farley, 1993; MR, 2021) o 5¢#9 -+ JURH S WA 52 Hh 1T 250 o 4
WELHE, MAMEHI I E, TEUEERE OCRARMMAEAF AT
17, 51T OG0 R, TE B IR 32 SCR M (B WA . AR A 32 SUf 1) J2 45
AN K A O SRR — G, HE S AR PR R, Y AR
it AR R 5 R A v g, MR ENEEA AR 25 (M, 2019) , HPESCA
75 B R A ORI 25 ST TE R R AR R R 25 2 B ( EORARSE, 2023), BT KB
NG BT S Y A R TAE BRI E AKF . BRE AR5, MR R KF
R A A T2 SO i) G ] 52 i) T4 B 98 AN 2108 AT A et — ¥Rt ARy
IR, MEARATRESZE A SERENEW, Wb, mEWE (5
ANFELEE ) 2020) AR T SO ] S TS ATt A R A OG0 R B ) SR AN O
Wm) (Markus & Kitayama, 1991), A RES A8 28 55 01 K %% Joa b el i fE A7 A 3R
AT B SR ES A W), © A B ST A 2R W AR K S SO I B A8 I R T A AR X
B TAESE AT WM (Zhong et al. , 2016) .

B, EARLNEET, A% 0 TR B AMAENRFE X0 EE, it
LR B GRS LA B BE B 7R v v R A T2 SO B A A B G TE AR, A
RA Nz @ E AR A 25 2 b, RN TR &5 HEAT A A A TR A
(B HESE, 2019) o e B A 32 SOOI o % J5 3k 7 19 20 55 5K G 10 i il A X I 3R 47
AE RN HURI N T, 5 3% 21 o] 48 97 R0 B8 i SR AR R £ b, S SRR AT AR 9 42
BETIr RSN Sy, BICh T A ZUR) 5 0 AR M AT B R ek E L TS 2 i R
TAEEMAT R REEA BT AL LA R A U H b, ARG 30 £ FH R AL R
U R B Y TARARLS , A B T A 30 4 3t 58 BT ARAE 55 . Bk, @&k E
ST R] N 55 AR PTRESO) il st « B R B O35 T4 B 9 ok Se g 40 4L

.94 -
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HARFRIZE . MR, ARAE A 3= SO 1) B9 % I ot 80 A9 8 45 B2 S 1 e % 08 A B 35
MAREAHL HR, X0 6T BMATA K Z R B B 6 i 0 3505 U5k 41 214
A, HIES T 50T A T A A AR I, d e, AR SCHR AR R

H4 . B2 1 3= SCITT] O ) 38 75 %% B AR 34 TAE SR M 2 Wi R . Bk E
SO i, e A A A T A R AR I R O AR

FOR, ARSCHE— 2B HEWT, AR S SO ) X6 5T A 5 P A T A ] G
RIVATVEHT, 7T 682 el As B¢ 5 aod 70 38 o pt #4590 0 0 2 8L RAT R R R
1 ] 228 I o 9% T o e ) A AR A2 5 B T o LA 8 AT 55, T B R G e R R
S K H O 2 A RS S B0 dE B B A AR 25 b AT B T AR E
S RE 4 2 P A AR TAE R B U 3 B8 s, DA BE 22 Hb S it 5 B[R] = R OG0 4R
XM EAMT R, BIG,  m AR A 32 SO ) XA A4 1) R4 248 0] A RAT R 3
AIRESAE R, fe Rz, AR AR 32 U] 2 55 B3 AE AR i R A s LR A
PoeH A RA A, AREE B A B AN RE D MR, nTREtEk = sh &k
PEOR R TAE SRR B B R ok 4l 41, ik, ASCIER BT,

H5 . B2 1A 32 SO ) o] 5 08 $4 TTAF B 98 A 9% 0 aok ) 5 41 4100 RAT Sl Z (R Y
AR . R AR 3 Sy B ey, DA AR Y R A AR TR

U, AR 3 SO ) 1 AR TE 25 5 32 B T T R RO i AR XA 5%
AR S, TAEMBUNRETT ., S0l i A R Z 450, & REUF, 38
T BT —A B84 . FRMMNMER RS, THEER L —BEA R
J . FRRIARE . ARES T 00 3 TR 88 O SO R R T ARSI M 8, %R
A 2 YR 0 i R AR XTI R A BRI 118 (Kooij et al. , 2017) . R E X
00 0] 19 2 55 70 O A A R R i O 08 S TR 1 B o R, AT A S R O A A
FESEAT 24 TAEE BT, 7658 = A AR 25 A0 4k B 48 0 ) 25 22 1) = A B0 A7 )i
&, RMTEIES T AT 2S8R TAEE I Zh b, AH R, ARSI 32 SO A 55 5
T 2% 8RR 5, D7E B¢ B ok RS 00 T ¥ i 0 b 7E 52 8 B Bk
LR TR A AR b, B 2 MR AT 2R TR A LA S DU LR, itk AR
PR,

H6 . A4 S ] A7 [ 9815 9% ol ) RS TAEE M Z M X R, HEikE
SO rf b Ry, ST T R R T A B 2 A ) OE [ 6 BB

el , SRR T2 SO 1) ok 9E 5T Ok e 5 %R T AR Y 2 R OC R R AR, W]
i 2 WAC7AE % o ok TR 3 Ak R T A R O T N 4 2N BT R R AR A TR R Y, R
A 32 S I 79 9 T 3 ) 2 55 O3 FH0 X0 T A i 98 25 3 1 0 L T v A R 7 A
TSR A AR 2 R B R ORI 25 AT R AR, AL 2 el 20 feff R %8R AR R 98 A Oy X
REAT HFVET . OB, TR B R A 55 5 e T A A R AR £ YOG

.95.
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F, W T XM OOMT R ST, BT LA AR 1) A1 LGS 1) 2 RAT R K s 7
Ao ml, ASSCER AR R

H7 . A 3 ST i) 75 % 8 T B 98 1 ¢ 0 aed o 5 2 800 R AT O Z 8] Y o
AR . AR T ST ) B vy, MR AR S A A A TR . e A A A 15T 1
B

SR i)

Bl EipER
THRR . AEH B H

=. BRIt

(—) BERAESHERERBR

ALK A X Z B, VLI, B WiVLAR A A 55 R o R AR R,
FEE X TT AT LS 1) P AL = A R R A, a8 A e O A ) Y T 3R U 5
B byt g LR D7 % 22 T RE XA 5 45 Al RS e, AR S04 WA B[R] S R AT
WeSE, #2021 4F 7 H 750 — RIS W A, RBOFICE H A 5 LS 1) 0C T3
P dl . TAEEE . RS UM RS, WA 9 H AN S R B LR
HAALUN RAT AP, T8 A 3L R 45 400 r, B & 3545 52 PR T FH A9 DT e A
A 386 1y, [MIEA LN 96. 5%

ARAEAR T HFEW R 31.7 2, Hh BS54, 4%, Lot 45.6%; #
BREEE, ARET LU R 5 92.23% ; TAF4ERR R84 T 2—8 4, it
KE) 78.76%; LgsiRd, BALGEIIR 15 N, SRHIER 33 A; A%,
—E R FER 35 A, gRHEIR 61 A, =FENK TR 74 N, —FE
2R 168 A,

(=) METH

ABFSE MM ARG IEA N 5 DI, VETGLH | TR, HSARTY.,

. 06 -
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AR R 3 SO ) DA B s il AR d X SRR BRI AR Ak, R A Likert 5 511531k
AT

Pt . 1k Johnson 55 (1996) FF AR 4 ANEI KRR, KR FAEE —
ANEFEESEATIEE | &M Cronbach’s o RE0N 0. 865,

TAEE, R Kooij 55 (2017) FFRMMYER 9 BT Y& R, Hri 44
RO i N 55 BRI T AE R, S MM A S BB TAEE W, ZE R
FES— A B ) g5 AT LS B S 4> i 3R 1Y Cronbach’s o 3 443 5l 4 0. 874
F10. 886,

HANRIT N, K Lee Fil Allen (2002) FFAMAES 16 MM EFR, 4
UG ) 2 RAT MRS R FE 11 RAT A 45 8 AN, % R AR AW [a) 5 2B 47
HE | Wi &£ M Cronbach’s o 2% %4 0. 918 F10. 920,

AR T UM, SR Tlies 25 (2007) JFARY 3 IR, B RIS
— /BRSPS, &K Cronbach’s o REN 0. 816,

TR R, HECAXTHL A RAT N CHET, A B 58K A Ak
AR . B R EE DL T ARAE R A A A R s L 28 RAT O I i AR

M, HiEshmsR

(—) FHESWRAXRAERERE

1 PR, EEARE AR EAL BT R B OR T 0,65, UL R S H AY(E
RS, AN, 6 MAEBMHAGHFE (CR) ¥RT 0.7, P ERIUE
(AVE) ¥IRT 0.5, Uil 5l HA Bhr 005 B S Bos s . Rk, A5
P T 2 B 38 ek 3T L AT R 5 A S o R I R i A S [) O 9% i 22 1) e, 0 dis Ak P
F7E4T Harman S0 RAG S, 45 2R R W1 EH — > J2 sl i B 0728 5480 26. 972%,
Rt 50% , A O T A AL L R 7 3 i 22 B 1] 3L

x1 NWELBRFHA

e mELAB ARENEAT R
BITBZOENKET ST AN E 0.778
AT REE A E TP IRR A KE 0. 831
FREE (0Q)
RO IEZB LAWK EARE 0.792
FAOF ST AN TR 0. 746

.97 .
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(LX)
TE MEHHE AREACBAT F 3%
A BEFEREFLXBERBG TR, ATREGES 0. 834
IH  RAUERGRS AT B F XA R TAE 0.783
TR EIHEEST, AR BRERGRY 0. 810
i (JCS)  HALRAFHRESS T, AHRKREZRBIERGILS 0.758
a0) ke &éﬁﬁ%ﬁﬁéaa%@%ﬁ% 0. 821
i BAVDBRERHXAGFRAR K 0.817
- KA TR I Z ISR R E LW 0.792
(Jcn ReLRH LR ARG R F—ARI 467 A 0.742
BAEIEPREIHNGX Z ARG LA 0.726
TR LRCELEH R 0.716
% R I R4 8, 0.745
R R LA RIRATH AR Ak 4 T AL A8 ) 4 1 20 0. 748
i: BERIAEHALRBRGLEY R EF) 0. 880
i TR IR R0y KRR —3 0.814
(0CBO) HHAMFIFRLIFFALES, 3R T2 E A AL 0. 698
E R TR S A28 ) Ty A 0. 749
AR 7R T A BRI 48 ek 0.774
(gi) R IAH st R F 0.721
FR T RERR R LA A A LB IR F F 0. 746
ME e bR FOER, A TEEAEY 0O TR 0. 766
iz ER TR FAAASE, AT AR I e Xow 0. 749
e R T AR T hefh #7 R 2 B 45 5%, ARk R 4/ 4 0.819
(OCBI) &R L& I IALF F X s Ao LA 0. 800
ZRIALERESZTATH — A BRI FELE 0. 706
FRTAR R A B AR TAE LR TAESNE ) Ay B F 0. 780
o 5 Bl F A — AR AR R F 23T 0.757
%%2imﬁ e RT AR FE, RT R TEMRRBRSHRA—R (KH) 0. 746
Sk h TAEAL, RERFERRAFN—R A 0. 831

FHER . fEH a4,

A ST I B U R N A R 6 AR R A A X e AR, ARG 2 fir
No FRINTRI R LA ROR e e, M SN TR A RO e, R HOSH T
BRI G RORAE ST 2 X B BT HAb i B A, R AR 2 6] B A
U X RO
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F2 RIEEEFANESRER

- REA X2 df  Xsdf  CFI TLI  RMSEA  SRMR AX> (Adf)

NEFAA  647.339 449 1.442 0.972  0.969 0.034 0.037 —

A RFHA  1068.635 454 2.354 0.912  0.904 0.059 0.061 421.296 " (5)
WHETEA 1580.956 458 3.452 0.839 0.826 0.080  0.077 933.617"(9)
ZHEFHA 2955596 461 6.411 0.643 0.616 0.118  0.115 2308.2577 (12)
ZRFAHER 3580.65 463 7.734 0.554 0.522  0.132  0.125 2933.3117(14)

B EFAEEA 4683.822 464 10.094 0.396  0.354 0.153 0.15 4036. 4837 (15)

E, PRATHRAEAFALTEES,;, —AFRBR T RTH, KA TR LB EERD
S, BhREMG, ARIBEOART AP AMREOARITASHF; ZBFREKFRTAH
FEREIAME SN, BEIHEBLHF, BEARART AL, wWEFRY KT FTH
Fe B R EIAMEEIF, WP IHEER B I EETRELF; ZRATFTHRAKFE T AT LA E
AR & A5

FHRR. EH B H,

(Z) HERMgEItEEX TS

P RBUE N R 3 P, BT ) SR TAEE B IEMC (r=0.269, p<
0.01), S5MBTRERBEEEME (r=0.249, p<0.01); HHTIEEBESH
IR A RAT A B EIEM X (r=0.350, p<0.01), SAMKFEmARIT N B EIE
XK (r=0.261, p<0.01); MEBTAERBALIE N ARIT I B EFEEMHL (r=
0.178, p<0.01), SMEFEHARIT N EZFIEML (r=0.304, p<0.01),

£3 HRESITSEEMEST

i ML HEZ 1 2 3 4 5 6

F LA 3.16  0.84  0.797
M TEERE  3.04 0.90 0269  0.787
XMMIMEESE  3.16 0.85  0.249  0.480  0.780
WRIEEARATA 3.37  0.89  0.109°  0.350  0.178  0.767
AMrFgw AKATH 3.39  0.85  0.098 0.261  0.304 0.3904 0.762

EARESUME 3.33 0 0.88  0.121°  0.19¢  0.027 0.111° 0. 061 0.779

E: OCATAE0.05KF (M) AAX, TRTEO0 0L KF (M) AKX, KA KA
18 4% £ ¥ AVE 1885 F 5 &,
FA R B AEH BH,
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(=) Rz

AW R G5 7 R R I L S5 TAE B M4\ TAEE B A EH,
SR T SE A A I 1 RS A R A B 2 HEAT R LG 3BT, B AT AT A R
N, IR RIZ M ARTEE R FH 2% (AX*=0.191, p>0.05), K 4 fi 29 J )
PR 2 h A BERLEAT 0, a5 R AnE 2 s

SRR S )

B2 SEMirEELEFERE
E: WA AR XP/df=1.681, CFI=0.961, TLI =0.958, RMSEA = 0.042, SRMR =
0.076; “p<0.05, *p<0.01, ™ p<0.001,
TA R HEE AR,

B UL o] UL, 5 X R A T AR E A A R A 0.333 (p<0.001), Xf
PR T AR E IR R ECH 0.310 (p<0.001) , HLH A H X2 U485 ] A R
TAR R R ECHR 0.377 (p<0.001), XA H8 10 28 RAT Ry (1 52 ) & £h
0.171 (p<0.05), %R TAEE XS ATE m1 2 RAT I B2 00 RECH 0. 259 (p<
0.001), XfTHL 4G M~ RAT MR REH 0.014 (p>0.05), Hik, Hla,
H1lb, H2a f3E)500F, H2b 5 2E 50 UE, S5 R BB (2004) XF H A R0
B RG 36: F W7, 3k — 2548 1] Bootstrap 35 %F T4 5 8 i1 vp A %800 HE 47 8 & filRE 5000
UKL 5 & 30, 9% ot ok e 3 A PG A T A B 0B X 2 2R 1) A BT R RIS RS A R
17 A By Tl S WA 43 5910 0 0. 125 (p<0.001) . 0.057 (p<0.01), I HAE95%
KPR EAF X E 430 R [0.070, 0.190] F1 [0.012, 0.105], ¥ AEE 0,
15 B I A T A o 98 1) ) 2 0 0 3k B 8 3 K OF, H3a 13 8B HE, [, WO
I T 368 ak 48R TR R 9 G 2H 2R ) 4 RAT O RS R FE 1) 2 BRAT A Y (8] 4 5 A
H4r50 0.041 (p>0.05) ., 0.080 (p<0.01), FfHIE 95%KFTF i) B A5 X [6]
S5 [-0.039, 0.049] 1 [0.036, 0.1347, X Ui B ¢ o o 980 i i 2% 8k T2
A H B8 5 S AR T 2 BRAT A 0 T) 22 500 S 2, T 0 % R T A E 9 R e 20 41
i 1) 2 BOAT M 0 [R]85 0 A d 3, BRI H3b A5 2135 4 B0k

Sk R B A A T SO R R T R T, AR 9 i — 2 SR T R T 45 M O R
(LMS) B8 18 38 B0 1) Mplus B2 )7 B 174007, B 2 Bon 80K 3 Uiim 5
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IR R BT RBFEA TAEEBHAFREFEEMER (8=0.159, p<
0.01), XXM TAEEMEAA EEFERAMEWN (8=-0.156, p<0.01), Kt H4
H6 BT, AR = SO ) 4 I8 15 V8 R F 1T a3 B e I s (LR 3, K’ 4)

4r ® - @ KA 4
o—e Pk E LB
=35}
il
&
H o3t
)
=
25¢
2 1 J

B pemgm "
B3 SEENIABXI G TR
AR fEE A

4 © - o 4/ i
PR U SST
5 -
& -
)_“ 3- ///
2.5
2 J

T gomam
B4 SR E XA A X TEE B8 T 1E A
FA KRR AEH AR
Oyt — 25 W TR B A 2 SR 1) of AR o 9 v b A R0 B R TR T, A IR SR
Mplus8. 1 P4 i#E4T Bootstrap ¥k BEHLIFE S000 ¥k, X4 45 (1 v A VB A R 47
Ko, SR 4 PR, AR I SO b TR AROK - I, R
TAEE AR 0 2 248 1] A RAT R B9 3RO 0. 101, JF HEAFIXE S [0. 047,
0.1797, A 3 S b T4 i /K P I, 5% 5 ded A0 3 5 I 3 A R A 5 ) 44
ZUFR ) AT M B[R 42300 K 0. 246, - H EA5IX A2 [0.149, 0.382], 1EM
PG OLT L3R AR E 98 A B 50 o ) 5 2 R0 ) 2 RATT g 22 [ T AR 1 o A 80
ZESHA 0. 145 (p<0.001) , ix & WY G2 M 32 S 1a) e =25 9 55 fI 3 T A0 o 9 7 ¢
JBUAd T FIZEL A4 1] 2 RAT o Z 6] B P A S8 2 A A T SO b T AR OK S I
5% 5 3k e I A AR R e A A 1 4 BRAT O B RN 0. 112, I HE
fRIXE N [0.045, 0.181], AR I AL T8 A, 58 0 i i
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BT AE 0B R A PR 3R N AT O R R AL R 0,232, JfF HOE 5 K H] K
[0.138, 0.337], fEMAEN T, 03 T & 878 % Bad 8 5 AN A8 ) 2 R A7
Sy 22 8] Fi B B A RN 2% SR R 0. 120 (p<0.001), X 3% W& 1A 3 i B %
R T O A T T T T S A AR R A RAT R Z A T A RO, MR E
SCAE ) b F AR K B, 9% g S Ao 2R T A EE M Y e 4 2R A R AT R Y
[0 0 0,021, FfF HEFXE N [-0.029, 0.071 ], 8K U m & T
B K, I R G A R T AR R e 4 2 2 BT A A TR R R A
0.019, JEHB(EFXEHN [ -0.030, 0.074], ZEFFEA T, 2% T/EE WL
W I T S A AU 1) N R AT R 2 )BT AR A R A R0 22 AN 0. 002 (p=ns),
e MRS AR E SCAT ) I 35 I 3 R T R T A B A A S e R RN 4L SR 1N RAT
R Z B A BN, 2 R A T SO ) Ak AR KT B, 5 T I R 5 A R T AR
HIA R W S R Fg 102 RAT N Y B2 RLN S 0. 102, JF BB {F X E [ 0. 031,
0.1327], MM 3= UM b F 4w /K F B, 9% 5 3k 76 5 5k 48R T4 5 9 52 A
PR T 12 BRAT N I [R1 428000 R 0. 035, FF H B A5 X[ [0.010, 0.057], 7EM
PG OLT , 2488 T A F 5 7E 9% 53 )5 A IR 48 1 2 RAT iy 22 (8] Fi S 1 v A 2000
Z2HH N -0.067 (p<0.001), X F WA PR I SO ) Gl 3% 0877 248K T 1F 5 9 7 9%
Jo 3k AR A A RAT I Z B i A s, B, HS oz, HT7 FB4rOT
4 WATHRAMMKRBER

B2 AR E UM R ) BARL R 6 o4 18] B 2 Rl AL ARER 9SPEAARE BEMEAKF
TRER B T ER BRI ARITA (H) 0.246 0. 051 0.149  0.382  0.001
TREH B T ERSERIBAARITH (1K) 0.101 0.032 0.047  0.179  0.001

25t 0. 145 0.048  0.051  0.243  0.001
FREH KB TR SAMRIEARITH () 0.232 0.049  0.138 0.337  0.001
FRE R B TAFE R SR AARATH (1K) 0.112 0.029 0.045  0.181  0.001
£t 0. 120 0.046  0.053  0.239  0.001
TRER M I ER BRI ARITA () 0.019 0.013 -0.03 0.074  0.079
TRER XA I TR BRI AARATA (IK) 0.021 0.022 -0.029  0.071  0.082
£t -0. 002 0.017  0.022 0.117  0.077
FRER->XAR I TR SMRIBANRITH (B) 0.035 0.011 0.010  0.057  0.010
TR R A T TR ARG ARITH (1K) 0. 102 0.024  0.031  0.132  0.001
EX -0. 067 0.016 -0.109 -0.023  0.001

E. AP R AAEAREM R, Bootstrapping HAE 5000 K
FA KRR . 4EF BH,
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ABFE ST R T IR E )2 N 55 6 T Ok e A B, R T B T s e % A A
LNRIT W, FREERERN . 55—, A% 0% I FE TS TIEES,
SN BUE 1) 0 RAT A A RSS9 A RAT A B IEm g, 2, A
55 DU 0T g e S Ak 4R T AR I, S XA AE ) A AT R AR I IE s
ER S X LR 7 A BRAT N = AR B, 585 =, A5 R S AR 3 S ) AN X
SE R BT S R S TAEE A OC R, b2 1) T BT A S 2 T
TEEIBR R, S0, SR S ) 8 5 0 5 1A% 35 58 78 9% 5 5 ) 5 A4~ A 48 1)
LR 7 2 RAT A Z (8 B R A AE T, [RIEER7 7 2408 TAE E e 3 il 5
ANRIE 2 RAT R Z R B AR

AR SO Rb 78 0 5 38 T 1 R 2 AN 45 BB 0T ok R 1 52 e B YA DL =R e T
MR, 25—, XA U RAT I BARES 0], — o B B R T 0T A An o]
M BUNRAT IS, A I R T AR BIS M, X 98 i 6 Fn 4l
BUNRAT AR KRR THR LS (BRBBES, 2017; XUIRATESE, 2023), i@
i KA 210 RAT IR R A 38 1), ASBIF 5% 560 T 9% 0 ad ) X AS R L 8L RAT
Ut B R S, bR SRR ST A AL A [R] 2 R 2 40 RAT O 0 BRRAT R
LRI GE TR, 28—, T AR EE, ARSCHT 7% 5 R L B AE
FHM AR W R, DRI R B, FRE A 55 00 A 0 9 B e i, 2 3 g ik A7 3
FHRB T A8 T B TAEE I, 308 T 9% O R A AL 20N RAT R A 1 F
FELAA, T EHL B R T AR G2 X Ak AT DA B TR EE R, WRFEZ IR
ZAHISMAYIA, EIngm, KA BB EE" WIEg (Z20E%, 2021:
1326) . 55 =, SIASERE XMim, T 5 ® L HAEHML R &, A%
B 3 T ) AR A AR AN R AN AR (R A7 AE 25 5, i LA A 22 (8] 9 46 4 3 SOt )

S 43 0 B 0T o R 5 ) 2 s R AT N B AR G R G e, SRR SR T AR
SCA [ S 9% B AR R — A E AR (s, M, 2021), #iiEh
AT 3 e 5ok el B RE A8 (R TR EE A

A5 NAFE N FSE G B B, “RM/ANHT ISR LAEE, ADF5R
N EVE B L A 55 AR T AR, B —, R A S AN IRk
TR M, BRI LA FAT N, #Ee BT o0&, HASUEER Kk R
AN AN RSB, A, 4505t 0 322 % B0 B AT % o o 0 JR 0 A 45 Btk A7
ER G AR, AT A A R TAERE R AR LT &, DU A Hb ik
T “2L0EBNMANRIRSE” WER. B2, BRsKHEETSFEA S RE D
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R TN G, S/ 28 T RRA S A ANA LSRR, 51 %A 55 ik
LS m TAEE S, LASEBLAR 5 pd 0 i S (R DT B 7 T A2 SR M) 4t 19 [
R 1B R VA 37 N G D 1B 0 ) IR PN = o 1 BT 8 77/ B VA i L SO 111 K7 R € N
BEOR R AR CR SE B AL F AR BT R B, 50 =, 1o AR IR AL
75 B GORT LA, AR IR 32 SCTE 51 5 0 M 3 B 7 B 5 1 S R R R A AR A 5 T
RARE O T AT B T AN S 8 AR AR T SORS M AY 52 e 97 i, T
LU A I i B B A AR AN TR R, B Al AT Y AR 1 2 S, 8 7 F 4
TR ARG, TR 24 M T UL AT,

ABETAAFAELL T IT AR SRR, 5 —, AT 5 SR AN [F] i (6] 554k
PR, HRREARIRAT R A — 0k, TR U7 35 B 22 ) LTS SR T RE A A, DRI
ARSI FE AT LUK R 2 i (8] 5 B 9 75 SCRE A7 Bodle i B, TEOHS B 48 52 72 1 =2 1)
BICFR . S , ASUCHY SR 25 R s W R T A R A Y D RN A T 25 5
GG TARFIBAR L, U3 TARE R — M A 2ny A IR 30730, Wl RER
DRI Sy 2 8 A 9 ) e A T 0 A B B A RGO, XS R ) B S
PR, X AU A A IE SRR R AT R 2% R T 9 R TA] 4 o 2 44
o] 2 RAT R R S, e AR v X U8 ) A RAT WA £, BB =, ABESR
RN A SR A A 2 S B9 L A 20 BT 17 0 55 B3 08 JBad SR 0 2 8L R AT
(52 0 L2 AR LA, FR A5 A7 e oAt b A A2 48 (CAn st s Bl . A S5 1 1
J1) BT R (AU ST XK ) G, OROR A T O S8 ¥ 9 PR

WHEZBEAT I
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@ ARTICLES
Bring Government Back: New Tasks for China’s Public Administration Research in the New Era
........................................................................ Lihua Yang, Kaibiao Wu & Libo Tang
Abstract Building on past achievements while charting a course for the future, upholding foundational
principles while forging new paths. Since its restoration and reconstruction in 1986, China’s public
administration discipline has undergone more than three decades of development. Over this period, the
field has traversed multiple stages of growth, achieving significant milestones. However, a systematic
analysis of journal keywords from the past 30 years, conducted through bibliometric and visualization
methods, reveals that government administration studies—central to the discipline and foundational to its
legitimacy—have been significantly marginalized in the overall body of research in the last decade. The
primary factors contributing to this decline include: constraints on research conditions arising from
limited political-academic interaction, the shift in research discourse and paradigms due to the rise of
Western-style governance models, and a redirection of academic focus driven by evolving social
conditions. Nonetheless, rigorous research on government administration remains not only essential for
the independent establishment and further development of the discipline but also crucial for enhancing
its practical application in state and government management. Furthermore, such research is pivotal in
advancing the construction of public administration with Chinese characteristics in the new era.
Therefore, in the current era, the discipline urgently needs to “bring government back”. This entails
strengthening the interaction between government and academia, unveiling the “black box” of
government, and creating a solid foundation for the study of government administration. It also requires
dismantling the myth surrounding Western governance paradigms, recognizing the ecritical role of
government, and pushing the boundaries of existing disciplinary frameworks. Finally, the discipline
must scientifically adapt to societal changes, maintain a focus on the core of government administration ,
and continually clarify its foundational principles.
Key Words  Public Administration; Government Administration; Research Topics; Discipline

Development ; Bibliometrics

Empowerment for Competition: Local Government Behavior in Talent Settlement Policy Formation
....................................................................................... Tao Xiong & Chen Zhang
Abstract In the “Chinese-style decentralization” institutional structure, local governments compete
fiercely around regional economic and social development, and “granting” talent citizenship has become
an effective means of competition. This paper examines the local government behavior in the process of
talent settlement policy making in S City, J Province. It applies an integrated explanatory framework for
the adjustment mechanism of local government talent settlement policy through the mutual construction of
theory and experience. The framework contains three core elements: institutional space, behavioral
preferences, interest games, and local government capabilities. The study found that: (1) Institutional
space not only shapes the behavioral space of local governments but also affects the attention allocation
of local officials. “TLeaders attach great importance to” effectively promotes the agenda setting and
formulation process of talent settlement policies; (2) The policy game process between departments and

blocks within local governments highlights the “tension” between the policy goal of “ granting for
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competition” and the capabilities of local governments. Factors such as selective welfare supply have
become the “Achilles heel” of local government capabilities, limiting the efforts of local government to
formulate policies to attract talents. The study also helps to understand the difficulties of household
registration policy reform; as an identity-based household registration policy, the talent settlement policy
and the household registration system reform behind it are a diachronic process. The elimination of the
“de facto” talent settlement policy in large and medium-sized cities ultimately depends on the realization
of equal public services.

Key Words Local Government Competition; Policy Making Process; Talent Settlement Policy;
Household Registration System Reform

How Can Functional Departments Take the Lead in Formulating Cross Departmental Policies? Analysis
of the Process of Formulating Prepaid Consumption Governance Policies in City A
......................................................................................................... Xiuhai Jiang
Abstract In the current government operation system, departments are increasingly inclined to take the
lead in formulating cross departmental policies to address the governance needs of unconventional tasks,
which has become an important model in Chinese policy formulation system. The paper introduces “leading
formulation” into policy formulation research, and constructs a “task environment (input)-organizational
conditions  (intermediary ) -formulation process  (response)-policy introduction (output) ” theoretical
model based on the system analysis paradigm. This perspective examines the process of A City’s business
bureau leading the formulation of prepaid consumption governance policies, hoping to clarify the issue of
“how departments lead the formulation of cross departmental policies”. Research has found that cross
departmental policy formulation is a multi-stage chain process consisting of environmental input,
organizational mediation, action response, and policy output. Faced with the “initial pressure” of
unconventional task environment input, local governments will first provide intermediary conditions for
cross departmental collaboration through organizational adjustments to clarify the relationship between
leading and being led between departments. On this basis, the leading department officially carries out
the action process of leading the formulation of cross departmental policies. After two processes of policy
formulation and policy review, the output of cross departmental policies is ultimately achieved. The
paper expands the application of system analysis paradigm in the context of environmental and system
mismatch, and preliminarily answers the question of how cross departmental policies are led in
formulating, which helps to enhance the understanding of how government organizations still remain
dynamic in the face of unconventional task environments.
Key Words  Government Functional Departments; Lead the Formulation; Cross Departmental

Policies; System Analysis

The Shaping Mechanism of Grass-Roots Cadres’ Taking Charge Behavoirs in Public Crisis Context
......................................................................................................... Xinyu Tan
Abstract In the new era, establishing a high-quality cadre team capable of fulfilling the
responsibilities of national rejuvenation and effectively improving creative execution efficiency requires
motivating grassroots cadres to take charge and perform excellent. This becomes particularly crucial
during major unexpected public crises. Grounded in the framework of behavioral public administration,
this study integrates the job demand-resource model with self-determination theory to explore the
underlying mechanisms that shape grassroots cadres’ taking charge behaviors during public crises.
Specifically, this study first systematically compares the differences in job demands and resources faced
by grassroots cadres in the context of public crises and conventional governance through a typical case
analysis. Second, utilizing the grounded theory research method, this study has effectively extracted the

key factors constraining grassroots cadres’ taking charge behaviors in the context of public crises,
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including job demands, job resources, public service motivation, and red tape. Third, this study
analyzes survey data from 629 matched leader-subordinate pairs, leading to the conclusion that the task
situations faced by grassroots cadres can be categorized into four types: high demand-high resource, low
demand-high resource, high demand-low resource, and low resource-low demand. Each of these task
situations exerts a significant impact on grassroots cadres’ taking charge behaviors in either a positive or
negative way. Notably, public service motivation and red tape serve as critical moderating factors.
Hence, the study provides a contextualized understanding of the factors shaping grassroots cadres’ taking
charge behaviors, particularly through the lens of the job demand-resource model and self-determination
theory. In light of our findings, important recommendations for policy makers regarding cadre incentive
management in public crisis context are discussed.

Key Words Public Crisis; Taking Charge; Grassroots Cadres; Public Service Motivation; Red Tape

Research on the Influence Mechanism of Over-qualification of Civil Servants on Organizational
Citizenship Behavior — -e-ereeeemeeminniniininn, Shaofeng Zhang, Yuting Chen & Jiuchang Wei
Abstract With the deepening of the concept of quality education, more highly educated talents are
entering the job market, and the problem of excessive qualifications is becoming prominent. Based on
the self-regulation theory, the study is conducted to explore the relationship between over-qualification
and organizational citizenship behavior, as well as the inner mechanism which are mediated by job
crafting. In addition, the moderating effect of collectivistic orientation is also investigated. The
empirical analysis results based on 386 civil servants show that: over-qualification has a positive effect
on job crafting towards strengths and job crafting towards interests; Job crafting towards strengths is
positively related to individual-direct and organizational-direct organizational citizenship behavior, but
job crafting towards interests is positively related to individual-direct organizational citizenship behavior;
Job crafting towards strengths mediates the relationship between over-qualification and individual-direct
and organizational-direct organizational citizenship behavior, but job crafting towards interests only
mediates the relationship between over-qualification and individual-direct organizational citizenship
behavior. Collectivistic orientation of civil servants plays a positive moderating role in the relationship
between over-qualification and job crafting towards strengths, as well as the mediating effect of job
crafting towards strengths on the relationship between over-qualification and both individual-directed and
organization-directed citizenship behaviors. Conversely, collectivistic orientation plays a negative
regulatory role in the relationship between over-qualification and job crafting towards interests, as well
as the mediating effect of job crafting towards interests on the relationship between over-qualification and
individual-directed citizenship behavior. The findings of this study are of significant practical importance
in understanding the issue of over-qualification and enhancing organizational citizenship behavior among
civil servants.

Key Words  Over-qualification; Job Crafting; Organizational Citizenship Behavior; Collectivistic

Orientation

A Study on the Attention Distribution of Provincial and Higher-Level Officials in China: Focusing on
Inspections by Provincial and Higher-Level Leaders «««e-sssssereeeesoniumrieniiiiinn Jing Xu
Abstract Leader inspections are an important tool for promoting policy implementation and a key
method for measuring the allocation of officials’ attention. This study collected information on inspections
by various leaders at or above the provincial level in all prefecture-level cities nationwide from 2000 to
2017, forming an 18-year city panel dataset. By using multiple econometric methods such as two-way
fixed effects and spatial regression, this paper finds that a city’s policy resources are the fundamental
factor influencing its likelihood of receiving leader inspections, while the city’s spatial characteristics

bring about a crowding-out effect on attention. Additionally, inspections by higher-level leaders promote
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subordinate officials to inspect the same locations, indicating an attention alignment effect. Contrary to
the traditional view that focuses on the passive allocation logic of officials’ attention, this study proposes
that the allocation of officials’ attention is autonomous, and inspections by officials at different levels are
differentiated. By exploring the various effects of officials’ attention allocation as one form of “top-down”
policy implementation, this paper provides new empirical evidence for exploring the political economy
logic of senior officials’ attention allocation in China.

Key Words Leader Inspections; Attention Allocation; Policy Implementation; Prefectures Cities

How Can Network Administrative Organization Contribute to the Improvement of Regional Environmental
Performance? A Case Study of the Joint River Chief System in Chinese Yangtze River Delta
DEMONSIAHON ZOME  +v e e eeerrerensnraentnenenenenenenmuenemeareenmnenes Hua Xing, Bo Feng & Xinyu Yan
Abstract Network effectiveness is an important issue in regional environmental governance. The
existing literature on network effectiveness mainly focuses on the individual organization level and the
overall network level, but the effectiveness at the network edge level is insufficient. Network
administrative organization (NAO), as an external governance organization independent of network
participants, can effectively coordinate network activities and improve governance performance at the
network edge level. Taking the joint river chief system in the Yangtze River Delta Demonstration Zone
as an example, this paper studies the effect of NAO on regional environmental governance performance
by means of synthetic control method, and analyzes its influence mechanism through qualitative
research. The results show that the joint river chief system significantly improves the quality of water in
the inter-provincial boundary. The reason is that the joint river chief system is embedded in the
integrated governance regime of the Yangtze River Delta, and forms a perfect collaborative governance
regime production chain, which effectively solves the problem of fragmentation of cross-administrative
environmental governance. This paper further develops the theory of regional collaborative governance,
which has important practical value and theoretical significance to better play the role of NAO and
explore the interaction of network governance structure, process and leadership in a broader institutional
background.

Key Words Network Governance; Network Administrative Organization; Joint River Chief System;

Environmental Performance

Government Regulation and Intermediary Authorization in the Guest Worker Program: A Case Study of
Cross-border Labor Cooperation Between China and Vietnam
.................................................................................... Yan Huang & Binbin Wang
Abstract The cross-border labor cooperation program has been developing rapidly since it officially
landed in Guangxi in 2017, and the local government has made full use of this policy dividend to
introduce Vietnamese workers and undertake the transfer of labor-intensive industries in the southeast
coastal areas. The strict constraints of the 30-day visa system make the central government, local
governments, employment enterprises, and intermediary companies jointly maintain a dynamic and
balanced employment management model. Under the guidance of the dual goals of security and
commercialization, the ultra-short-term visa policy for Vietnamese guest workers is strictly implemented ,
and the phenomenon of escape and overstay of guest workers is far less than that of Japan, the republic
of Korea and Chinese Taiwan, and the labor rights and interests of guest workers are also protected. The
introduction of foreign workers has been a challenging policy learning process for Chinese governments at
all levels. The policy innovation practice presented in this case is that the local government creates a
dynamic labor market and intermediary service market by fully authorizing and strictly supervising the
intermediary companies, and this dynamic supervision guides the healthy competition between the

intermediary companies and the employment enterprises. The visa and supervision policies reached by
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the central government and local governments based on the balance of interests have effectively promoted
the realization of security and commercialization goals, surpassing the guest worker management model
in other countries and regions in East Asia.

Key Words Cross-border Labor Cooperation; Guestworker; Securitization; Commercialization

Policy Implementation, Administrative Burden and Feedback: A Case Study of Official Card
Management in Universities =~ «««eeeeeseesssssommmmmmmmmninninniniii, Xiaojiao Shi & Liang Ma
Abstract In the tension between adhering to higher-level requirements and exercising local autonomy,
organizational differentiation in implementation results in varying levels of administrative burdens on
target groups. These groups’ responses to burden further influence policy implementation adjustment.
This article uses universities’ official card management as a slotto explore how administrative burdens are
generated by different implementation strategies, how researchers respond and influence policy
implementation adjustment. Taking universities in Beijing as an example, through policy documents and
telephone interviews, this article found that top-ranked universities are more likely to choose a
“reduced” implementation strategy, thereby minimizing researchers’ administrative burdens . Most
universities adopt a “ parallel” strategy, complying with higher-level directives while exercising
autonomy, resulting in a moderate level of administrative burden on researchers. In this situation,
researchers are more likely to give feedback and then promote adjustments to policy implementation.
Universities constrained by environment and resource tend to proactively implement an “ added”
strategy, imposing heavy administrative burdens on researchers. But the feedback from researchers is
less likely to drive changes in policy implementation. This article reveals the complex relationships
between policy implementation, administrative burden, feedback and policy implementation adjustment,
providing empirical evidence for promoting policy implementation.

Key Words Policy Implementation; Administrative Burden; Policy Feedback; Policy Implementation

Adjustment; Official Card Reimbursement in Universities

Opening the “Public Black Box” ; Perception and Reconstruction of Public Encounters

....................................................................................... Jing Yang & Fanbin Kong
Abstract In the course of bureaucratic evolution and social development, the relationship between the
government and the public, as well as their respective roles, has undergone a fundamental
transformation, gradually shifting from a relationship of “ordering and obeying” to one of “serving and
being served. ” However, while the public has transitioned from being invisible to the government in the
past to being characterized by the complexity and plurality of modern governance, they remain an
unopened “black box” as the object of service. This has significantly hindered the formation of high-
quality public policies and services, as well as the achievement of high levels of government
performance. Therefore, how to open the “Public Black Box” has become an objective challenge in
China’s governance context, and the theory of public encounter, which has emerged and developed in
Western countries, can provide valuable insights for addressing this contemporary issue. Focusing on
micro-level relational processes, public encounter inherently possesses people-oriented attributes and
contributes to the potential positive effects of discovering a new service path in the government’s shift
from management to service functions. Through theoretical analysis of public engagement and
government responsiveness, as well as the deconstruction of these elements within the Chinese context,
this thesis elucidates the theoretical core and key components of public encounter from a scientific
perspective. It also attempts to provide a feasible approach to opening the “Public Black Box” in
China’s governance, contributing to the realization of the modernization of the national governance
system and enhancing the government’s ability to govern.

Key Words Public Encounter; Public Engagement; Government Responsiveness
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