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The impact of the Bureaucratic System on the Construction of Deliberative Democracy in
China—Empirical Research Based on a Survey of Local Officials about Cognition of
Deliberative Democracy

......................................................... Xuefei Lin  Minhui Zhou & Jiasha Fu
Abstract In general Chinas embedded development deliberative democracy will
inevitably encounter its governments bureaucratic system. Local officials are the core
actors of institutional supply and execution. Their cognition of deliberative democracy
including conceptual cognition and operational cognition will therefore influence the
practice of deliberative democracy. This paper explores how “bureaucracy” as a
structural system institutionalizes local officials * cognition. We tease out three
mechanisms of institutionalism:  officials” expectation of promotion  officials’
departmentalization and officials” degree of immersion in the bureaucracy system. By
using the micro — survey of Chinese local officials” cognition of deliberative democracy in
2015 this study found that the bureaucracy had formed a driving internal motivation in
terms of cadre incentives and departmental autonomy. Given this finding it will be
necessary to create a loose political space and institutional arrangements in order to break
through the organizational inertia that tends to be conservative and to encourage local
officials to explore innovative and socialized practices.
Key Word Cognition of Deliberative Democracy; Embedded Development;

Bureaucracy; Local Officials

Does Leader-member Exchange Improve Public Servants” Change-Oriented
Organizational Citizenship Behavior? —Exploring the Mediating Role of Felt
Responsibility for Change and the Moderating Role of Public Service Motivation
........................................................................ Yaqing Lin & Yuqing Zang
Abstract Change — oriented organizational citizenship behavior ( Change — oriented
OCB) considered as individual innovative behaviors plays an important role in providing
an effective supply of organizations and responding to rapid changes. Based on the

literature on felt responsibility for change and public service motivation this study
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