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empirically tested the mechanisms and boundary conditions by which Leader — member
Exchange ( LMX) influences change — oriented OCB. Using a sample of 380 employees
in the public sector from Xiamen city this study found that LMX had a significant
impact on change — oriented OCB but felt responsibility for change also played a fully
mediating role in this relationship. Furthermore public service motivation negatively
moderates to a significant degree the relationship between LMX and felt responsibility
for change. These conclusions not only enrich the existing literature of change — oriented
OCB in the public sector context but also provide valuable implications for the
construction of cadre team and efficiency of government work in China’s new era.

Key Words Leader-member Exchange; Change-oriented Organizational Citizenship

Behaviors; Felt Responsibility for Change; Public Service Motivation

The Operating Mechanism of Headquarters: Based on the Perspective of “Legitimacy-
Efficiency”

........................................................................ Yudong Ren & Yijie Wang
Abstract As a governance mechanism the headquarters mainly appears in the time —
constrained cross — departmental task environment which can be characterized as both
unconventional and high efficiency. Based on the perspective of “lawfulness—
efficiency” this paper presents the process of requisition and relocation of P city as a
case and analyzes the operational mechanisms and practical logics of headquarters.
Research findings include: headquarters established a recruitment and relocation work
system characterized by “efficiency — responsibility ” through organizational reset and
organizational operation and in the end it achieved the effect of “strong organizational
authority and high degree of organizational integration”. On the whole headquarters is
essentially a bureaucratic re — organization process of local governments under pressure
due to a shortage of administrative resources that fundamentally strengthens the
bureaucratic system thereby exerting an important impact on local governance. In
addition this paper presents the interactive process within government providing a
reference basis for further understanding the micro — operation of Chinese bureaucracy.
Key Words Headquarters; Operating Mechanism; Logic of Practice; Legitimacy and

Efficiency, Reorganization of Layers
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