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Freq Degree Freq . Degree
1 2 3 4 5 6 7
Target 5.210" 12.955* ~0.507 ~0. 444 ™ -0.492*
(1.937) (16.364) (0.195) (0.197) (0.197)
Freq -0.010 ** ~0.0095 **
(0.004) (0.004)
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Age -0.023 1.023 0. 001 0. 001 0. 001 0. 001 0. 001
(0.054) (0.051) (0.004) (0.004) (0.004) (0.004)  (0.004)
Tenure -0.132 0.895 ~0.016" -0.017" -0.017" -0.016°  -0.016"
(0.120) (0.102) (0.009) (0.009) (0.009) (0.009)  (0.009)
Central 3.268 " 1. 60e - 08 0.014 0.043 0. 043 0.013 0.013
(0.000) (1.102) (0.083) (0.084) (0.084) (0.083)  (0.083)
Local 1.293 7.83¢ - 16 ~0.052 -0.042 ~0.042 -0.058 -0.058
(1.755) (6.06e —12) (0.132) (0.131) (0.131) (0.132)  (0.132)
AM -2.454 1.91e +07 0.181 0.158 0.158 0.185 0.185
(1.777) (1.19¢ +11) (0.134) (0.133) (0.133) (0.134)  (0.134)
FM 0.819" 0.772 0.028 0.037 0.037 0.028 0.028
(0.459) (0.336) (0.035) (0.035) (0.035) (0.035)  (0.035)
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Freq Degree : Freq : Degree -
1 2 3 4 5 6 7
Change -0.937 1.883 ~0.136 " ~0.587"" ~0.144* ~0.627°"  -0.134* m
(0.821) (1.682) (0.062) (0.207) (0.061) (0.208)  (0.062)
InGDP ~1.458 0. 946 0.173 0.152 0.152 0.171 0.171
(1.115) (0.631) (0.121) (0.122) (0.122) (0.122)  (0.122)
InPop 0.523 1.393 0.543 " 0.535"" 0.535"" 0.538"  0.538"""
(0.619) (0.435) (0.082) (0.082) (0.082) (0.082)  (0.082)
Coal -0.132 1.375 0.238 0.242 0.242 0.241 0.241
(1.017) (0.695) (0.159) (0.162) (0.162) (0.161)  (0.161)
N 360 360 360 360 360 360 360
R2 0.1915 0.7102 0. 6980 0. 6980 0. 7080 0. 7080
Wald chi2 86. 11" 47.11° 390.01 398.48 398. 48 388.74°  388.74"
LM 149. 65 756. 04" 728.65 " 728.65 761. 07 746.70
Hausman 5.79 4.75 9.54 7.47 8.65 5.17
: 2, , 2 0.1, 0.05 0.0l :

o
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2014) 4 8
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-0.013 p<0.05);
4
9
L. Freq -0.003 AM 0.128 0. 140
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Freq _o. FM 0. 047 0. 044
(0. (0. 036) (0.035)
Age -0. Change ~0. 158" ~0. 154
(0. (0. 058) (0.057)
Tenure -0. InGDP 0.184 0. 188
(0. (0. 122) (0. 122)
Central 0. InPop 0.563 0.551
(0. (0. 085) (0. 085)
Local -0. Coal 0.219 0.226
(0. (0. 160) (0.163)
N 360 Wald chi2 453. 15 455. 417
R2 0. Hausman 268. 52 29.25
N 0.1. 0.05 0.01
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government by defining the responsibilities and exclusive needs of government as an
independent organization.
Key Words Financial Market; Political Market; Concept Development; Publicity;

Exclusiveness

How Does Target — Evaluation Affect Effectiveness of Workplace Safety Governance: The
Mediating Effect of Government Commitment

feeeee e e Yating Jiang & Guorong Chai
Abstract  Target — evaluation of workplace safety is regarded as an effective
meansofreducing the frequency of workplace accidents. Using panel data of Chinese
provincial governments from 2001 —2012 this paper focuses on the local government’
s commitment to the issue of workplace safety and the degree of that commitment. In
doing so  this study examined the mediating effect of a government’ s commitment on
the relationship between target — evaluation and policy effectiveness. Based on
Government Work Reports from 30 provinces the results show that the implementation
of target — evaluation on workplace — safety has decreased accidental deaths significantly. In
addition a local government’ s attention disposition to workplace safety played a
mediating role but it” s degree of commitment did not. Further being held strictly
accountabledid provoke a response and commitment on specific areas of local
government. However further tests must be performed to determine if that commitment
can be converted into real acts of governance. This paper provides a new analysis
perspective to determine the effectiveness of target — evaluations which further expands
our understanding of the effectiveness of workplace safety governance. In turn this
could be used to enhance the credibility of government commitments and narrow the gap
between knowing and doing in local government.
Key Words Target — evaluation; Government Commitment; Workplace Safety; Policy

Effectiveness

@ THEORETICAL REVIEWS
The Government Performance Information Use: A Literature Review

e e Jian Tang
Abstract Government performance management is of great importance if government

work — style and service efficiency are to be improved. The use of performance information
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